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PRE LE

This Agreement entered into this day of , 2013 by and
between the Township of Lower, in the County of Cape May, New Jersey, a Municipal
Corporation of the State of New Jersey, (hereinafter called the “Township” or
“Employer”) and Local #59, the Lower Township Police Superior Officers’
Association, hereinafter called the “Superior Officers Association”).

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which were or
could have been the subject to negotiations. During the terms of this Agreement,
neither party will be required to negotiate with respect to any such matter, whether
or not covered by this Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the tine they negotiated or signed
this Agreement.

If any provision of the Agreement or any application of this Agreement to
said employee or group of employees is held to be invalid by operation of law or by
a court or other tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected thereby and shall continue
in full force and effect.

In the event the invalid provision afforded a direct economic benefit, the
parties shall meet and negotiate a new provision reflecting equal cost.



RTICLE 1 - RECOGNITION: DEFINITIONS

A. The Township hereby recognized the SOA as the exclusive majority
representative for ali Lieutenants and Captains in the Police Department
of the Township of Lower within the meaning of the New Jersey
Employer -Employee Relations Act, N.J.S.A. 34:13A-1.1 et seq.

B. When used in this Agreement, the following capitalized terms shall have the
meanings set forth below:

a.

“Act” shall mean the New Jersey Employer-Employee Relations Act,
N.J.S.A. 34:13A-1 et seq.

“Administrative Code” shall mean Chapter I of “revised General
Ordinances” of the Township of Lower, 1974 (hereinafter referred to
as the “General Ordinances”).

“Chief of Police” shall mean the Chief of the Department with those
duties and responsibilities as set forth in the Township’s
Administrative Code.

“Police Department” shall mean the Township of Lower Police
Department.

“Police Headquarters” shall mean the main office for the Department
located at the Cape May County Airport complex in Lower Township,
New Jersey.

“Superior Police Officer(s)”, Member(s), and/or Employee(s) shall
mean all Lieutenants and Captains of the Department. These terms
shall also be defined to include the plural as well as the singular and to
include males and females.



ARTICLE 2 - LEGAL REFERENCE

A. Nothing contained herein shall be construed to deny or restrict to any
Police Officer such rights as he may have under any applicable laws and regulations.
The rights granted the Police Officer hereunder shall be deemed to be in addition to
those provided elsewhere.

B. The provisions of this Agreement shall be subject and subordinate to
and shall not annul or modify existing applicable provisions of State and local laws
except such particular provisions of this Agreement modify existing local laws.



ARTICLE 3 - MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without
limitations, all powers, rights authority, duties and responsibilities conferred upon
and vested in it prior to the signing of this Agreement by the laws and Constitution
of the State of New Jersey and of the United States.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of judgment and discretion in
connection with the implementation thereof shall be limited only by the specific and
express terms of this Agreement and by the Act.



ARTICLE 4 - LTSOA REPRESENTATIVE

A. Accredited representatives of the P.B.AA. may enter Police
Headquarters or the Office of the Chief at reasonable hours for the purpose of
observing working conditions or assisting in the adjustment of grievances. When
the P.B.A. decides to have its representatives enter the Police Headquarters or Office
of the Chief, it will request such permission from the appropriate Township
representatives and such permission will not be unreasonably withheld, as long as
there is no interference with the normal operations of the business of Township
government or with the normal duties of the Township’s employees.

B. During collective negotiations with the Township, authorized LTSOA
representatives, not to exceed two, shall be excused from their normal work duties
to participate in mutually scheduled collective negotiation sessions that are
reasonable and necessary and shall suffer no loss of regular pay.

C. Each member of the LTSOA collective bargaining committee shall be
provided a copy of the present contract in its entirety.



ARTICLE 5 - RETIREMENT

A, Employees shall retain all pension rights under the New Jersey law
and General Ordinances, as defined in Article L.

B. Just prior to retirement, an Employee shall receive in a lump sum, all
unused vacation time which had accumulated in the year of retirement and
immediately preceding calendar year, together with all compensatory or other time
off due him, or the time off at the Employees’ option but, in either case, subject to
approval of the Chief of Police and the Township Manager. If the lump sum option is
not approved, the Employee shall be paid the amount due in equal monthly
installments over a period not to exceed 12 months. For purposes of this paragraph
B, other time off shall not include terminal leave set forth in paragraph C below of
this Article 5.

C. Upon regular retirement, an Employee will receive a terminal leave
benefit based upon the cash value of accumulated unused sick leave to a maximum
of 180 days. The Employee shall have the option to be paid the accumulated sick
leave (i) in a lump sum in cash (subject to the limitations set forth in Paragraph E
below) or (ii) as regularly scheduled pay checks until fully exhausted. For
Employees hired on or after January 1, 2000, the maximum terminal leave benefit
will be $15,000.00.

D. Each retiring employee shall notify the Township of their intention to
retire 30 day prior to January 1 of the year of retirement, except in an emergency. If
an employee fails to notify the Township of his intent to retire prior to January 1 of
the year of retirement, the Township shall have the right to defer payment amounts
due pursuant to Paragraphs B and C of this Article 5 until the next succeeding
calendar year, but no later than March 1 of such succeeding calendar year.

E. The Employee shall have the option to defer the receipt of the
amounts due pursuant to Paragraphs B and C of this Article 5, in whole or in part, to

the next succeeding calendar year after retirement by notifying the Township, not
less than 30 days prior to retirement.

F. If an Employee desires to cease work prior to his/her official
retirement date and also desires to utilize vacation leave, personal days, terminal
leave (pursuant to Paragraph C of this Article) and compensatory time that has been
accrued and earned as of the date the Employee ceases work, the Employee shall
provide written notice to the Manager of his/her intention to do so. Upon the
Manager’'s approval, the Employee shall continue to receive such paid leave benefits
in regularly scheduled installments up to the earlier of the official date of retirement
or until such leave benefits are exhausted; provided, however, that no additional
paid leave benefits shall accrue after the date the Employee ceases work. This
provision shall be effective March 1, 2009.



G. If an Employee pending retirement continues to receive paid leave
pursuant Paragraph F of Article 5, such Employee shall not be subject to any
provision requiring the “recall” of Employees to work. Such Employee shall also not
be subject to firearms qualification or drug testing unless otherwise mandated by
federal or state law.




ARTICLE 6 - LEAVE OF ABSENCE

A Family/Medical Leave of Absence will be granted in accordance with
the provisions of the Federal Family and Medical Leave Act (“FMLA") and the New
Jersey Family Leave Act (“NJFLA”") and the regulations promulgated thereunder.
Under the provisions of these statutes, the Employee is entitled to twelve (12)
weeks of leave during a twelve (12) month period, which may be extended at the
request of the Employee, upon good cause shown, for up to a total of six (6)
additional months (excluding the initial twelve (12) week period). The Employee
shall be entitled to leave for the Employee’s own serious health condition, or the
need to care for a spouse, child or parent with a serious health condition. In
addition, the Employee may take ieave to care for a parent, child or parent-in-law.
The circumstances under which leave may be taken vary depending on the type of
leave requested and the Employer will grant leave in accordance with the provisions
of each statute, the regulations issued for each statute, and judicial decisions
interpreting the requirements of each statue. If the Employee takes FMLA or NJFLA
Leave, the Employee may, at the Employee’s option use accrued sick leave, vacation
and other administrative leave during the FMLA or NJFLA Leave. The Employer
retains all rights to require proper certification from a healthcare provider pursuant
to all Applicable Laws. Any other leave of absence shall be granted in the sole and
absolute discretion of the Township Manager and shall not be for a period in excess
of six (6) months.

B. Any unpaid leave of absence granted because of illness or disability
will not result in cessation of insurance, health and welfare benefits set forth in
Article 12. The Employee shall not earn any seniority during the period of such
leave of absence, and there will be no additional accrual of vacation, sick and
personal days during the period of such leave of absence.

C. As to any unpaid leave of absence granted for any reason other than
illness or disability, the Township shall have sole discretion to determine if such
leave will result in a cessation of insurance, health and welfare benefits during such
leave of absence. The Employee shall not earn any seniority during the period of
such leave of absence, and there will be no additional accrual of vacation, sick and
personal days during the period of such leave of absence.

D. Unless otherwise specifically set forth in this Agreement to the
contrary, all of the provisions of the New Jersey Department of Personnel
Regulations concerning leaves of absence, as set forth in Title 4A of the New Jersey

Administrative Code, Chapter 6, Subchapter 1, as applied to State service, shall apply
to the P.B.A.

E. Before an Employee goes on FMLA or NJFLA Leave without pay, the
Employee shall be entitled to use of all sick, vacation and personal days which have
been credited to the Employee at the beginning of the year. The Employee also
acknowledges that sick, vacation and personal days are not earned during an FMLA

10



or NJFLA Leave or any other unpaid leave of absence. Accordingly, (i} if an
Employee on such leave does not return to work, he shall reimburse the Employer
for the paid sick, vacation and personal days used in excess of his prorated
entitlements as set forth in Paragraphs 9E, 11E and 15C of this Agreement, or (ii) if
an Employee on such leave does not return to work, the sick, vacation and personal
days to be credited in the future shall be reduced by such days used in excess of his
prorated entitlements.
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ARTICLE 7 - DEDUCTION FROM SALARY

A The Township agrees to deduct from the salaries of the Employees,
subject to this Agreement, dues for the LTSOA. Such deductions will be made in
compliance with NJ.S.A. 52:14-15.9(e), as amended. Said monies together with
records of any collections shall be transmitted to the P.B.A. office during each month
following the pay period in which deductions were made.

B. If during the life of the Agreement there shall be any changes in the
rate of membership dues, the LTSOA shall furnish to the Township written notice in
a timely manner, prior to the effective date of such change and shall furnish to the
Township new authorization from its members showing the authorized deduction
for each Employee.

C. The LTSOA will provide the necessary “check-off authorization” cards
submitted by the LTSOA to the Township.



ARTICLE 8 - WORK WEEK - OVERTIME

A. All Superior Officers shall be expected, if the Employer deems it
necessary, to work a minimum of 40 hours per week, on a schedule established by
the Chief of Police.

B. Nothing herein contained shall infringe on or limit the power or duty
of the Employer to act to provide for the health, safety or welfare of the Township in
an emergency situation through special emergency directives pursuant to N.J.S.A.
40A:14-118.

C. As management, the Superior Officers shall not be entitled to overtime
pay regardless of the number of hours worked in any day or week.

D. Nothing contained herein shall limit or infringe on the power of the
Employer, pursuant to N.J.S.A. 40A:14-118 and subject to the operational control
and day to day management of the Chief of Police, to adopt policies, rules and
regulations to (i) establish reporting procedures for all Superior Officers and (if)
require the scheduling of Superior Officers for special assignments, functions and
events within the Township; provided, however, that the actual schedule will be
determined by the Chief of Police.

E. In the event that the Chief of Police directs an LTSOA member to work
more hours than a normal workweek that member shall be compensated in hour for
hour compensatory time. The current practice of requiring LTSOA members to use
compensatory time within the same pay period that it is earned is ended. Members
of the LTSOA will be allowed to bank a total of 60 hours of compensatory time. Such
time will be scheduled with the approval of the Chief or his designee. Said bank of
compensatory time has no cash value. In the event that a member of the LTSOA
retires and has banked compensatory time to his credit, that time shall be forfeited.

E. In the event that the Chief of Police directs an LTSOA member to work
more hours than a normal workweek that member shall be compensated in hour for
hour compensatory time. The current practice of requiring LTSOA members to use
compensatory time within the same pay period that it is earned is ended. Members
of the LTSOA will be allowed to bank a total of 60 hours of compensatory time. Such
time will be scheduled with the approval of the Chief or his designee. Said bank of
compensatory time has no cash value. In the event that a member of the LTSOA
retires and has banked compensatory time to his credit, that time shall be forfeited.

F. Superior Officers may be permitted to work non-operational off-duty
assignments and be compensated at the rate of time and one-half his hourly rate
(determined by dividing his base salary plus longevity by 2,080); provided,
however, that such additional compensation is subject to the Township receiving
funding from an outside source, such as federal or state grant or other
reimbursement from an outside source for such off-duty assignment. Off-duty

w ¢
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assignments do not include emergencies and may not be accumulated as
compensatory time.
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ARTCILE 9 - VACATION

A. Each Superior Officer shall be permitted to exercise his annual
vacation period between January 1 and June 30 and the first Tuesday after Labor
Day and December 31, excepts as set forth in Paragraph B below.

B. All Superior Officers will be permitted to take vacation between June
30 and the first Tuesday after Labor Day; vacation shall not be longer than one six
day week and shall not be taken when the officer is working the 4:00 p.m. to 12:00
p.m. (midnight) tour. Disputes concerning summer vacations shall be grievable but
not arbitrable,

C. The annual vacation period for Police Officers shall be as follows:
Up to the first year of working service 1 day per month worked
After 1 year and up to 5 years 12 working days
After 5 years and up to 10 years 15 working days
After 10 years and up to 15 years 20 working days
After 15 years 25 working days

D. Notwithstanding Paragraphs A and B of this Article 9, vacation leave
must be taken during the current calendar year at such time permitted or directed
by the appointing authority unless the appointing authority determines that it
cannot be taken because of the pressure of work. Any vacation leave accruing in any
calendar year after 1981 which is unused by an Employee within that calendar year
must be used within the following calendar year or it shall be lost to the Employee.

E. Vacation leave entitlements for the entire year shall be credited to the
Employee at the beginning of each calendar year in anticipation of continued
employment for the full year. In the event the employee terminates employment,
takes a leave of absence, or has any other change in status where such leave is not
earned for a portion of the year, the Employer shall recover the prorated value of
vacation leave. For the purposes hereof, the prorated value of the vacation leave,
and if the Employee utilizes more leave than is earned, he shall be required to
reimburse the Employer for the value of the used, but unearned, leave. For the
purposes hereof, the prorated value of the vacation leave shall be determined by (i)
dividing the number 52 into the number of full weeks in such years as of the date of
such termination of employment, leave or change in status, then (ii) multiplying
such fraction by the total number of vacation days credited at the beginning of such
year, and then (iii) subtracting the vacation days used in such year.



ARTICLE 10 - HOLIDAY
A. Employees shall be entitled to the following 15 holidays:

New Years Day

Martin Luther King Day
Lincoln’s Birthday
Presidents Day

Good Friday

Memorial Day

Fourth of July

Labor Day

Columbus Day

General Election
Veteran's Day
Thanksgiving

Day After Thanksgiving
Christmas Day
Employee’s Birthday

B. Employees actually working on the above legal holidays will not
receive compensation, but shall be entitled to equal time off for such holidays
worked within the same calendar year. Any such time off accruing in any calendar
year which is unused by en employee within that calendar year must be used within
the following calendar year where it shall be lost to the employee.
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ARTICLE 11 - SICK LEAVE

A. Service Credit for Sick Leave.

(i) All permanent Employees shall be entitled to sick leave with pay
based on their aggregate years of service.

(i)  Sick leave may be utilized by Employees when they are unable to
perform their work by reason of personal illness,, accident or
exposure to contagious disease.

(iii)  If an Employee in the line of duty is incapacitated and unable to work
because of an injury, he shall be entitled to injury leave with full pay
during the period in which he is unable to perform the duties, as
certified by the Township’s and Employee’s own doctor. Such
payment shall be discontinued when an employee is placed on
disability or pension.

B. Amount of Sick Leave.

(i) The minimum sick leave with pay shall accrue to any full-time
Employee on the basis of 16 days per year.

(ii)  Any amount of sick leave allowance not used in any calendar year
shall accumulate to Employee’s credit from year to year to be used if
and when needed for such purpose.

(iii) An employee shall not be reimbursed for accrued sick leave at the
time of termination of his employment. Upon termination, the
Township shall certify to the Department of Civil Service, the
Employee’s accumulated sick leave which shall be made part of the
Employee’s record.

(iv)] The Township may, at its option, but only upon the Employee’s
request, annually buy back up to five days of unused sick leave in
January of any calendar year; provided that the Employee has not
used more than five sick days in the preceding calendar year ending
December 31. The purchased sick leave shall reduce the terminal
leave benefit in days or hours due to the Employee at the time of
retirement pursuant to Paragraph C of Article 5.

C. Reporting of Absence on Sick Leave.

(i) If an Employee is absent for reasons that entitle him to sick leave, his
supervisor shall be notified prior to the Employee’s starting time.

(ii) Failure to so notify his supervisor may be cause for denial of the use of
sick leave for that absence and constitute cause for disciplinary action,

(iif)  Absence without notice for five consecutive days shall constitute a
resignation pursuant to Civil Service Regulations.

D. Verification of Sick Leave.

4#‘9
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(i) An Employee who shall be absent on sick leave for three or more
consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness. The Township may
require proof of illness of an Employee on sick leave, however,
whenever such requirement appears reasonable. Abuse of sick leave
shall be cause for disciplinary action.

(i)  In case of leave of absence due to exposure of contagious disease, a
certificate form the New Jersey Department of Health shall be
required.

(iii) The Township may require an Employee who has been absent
because of personal illness, as a condition of his return to duty be
examined, at the expense of the Township by a physician of the
Employee’s choice, or Township’s choice. Such examination shall
establish whether the Employee is capable of performing his normal
duties and that his return will not jeopardize the health of other
employee of the Township.

E. Sick leave entitlements for the entire year shall be credited to the
Employee at the beginning of each calendar year in anticipation of continued
employment for the full year. In the event the Employee terminates
employment, takes a leave of absence, or has any other change in status
where such leave is not earned for apportion of the year, the Employer shall
recover the prorated value of sick leave, and if the Employee utilizes more
than is earned, he shall be required to reimburse the Employer for the value
of the used, but unearned lave. For the purposes hereof, the prorated value
of the sick leave shall be determined by (i} dividing the number 52 into the
number of full weeks in such years as of the date of such termination of
employment, leave or change in status, then (ii) Multiplying such fraction by
the total number of sick days credited at the beginning of such year, and then
(iii) subtracting the sick days used in such year.

18



ARTICLE 12 - INSURANCE, HEALTH & WELFARE

A. The Township shall provide the following health benefits for all
permanent and provisional Employees working 30 hours per week or more, and
their dependents, beginning on the first day of the third month after two months of
active employment.

() The Health insurance benefits will be equal to or greater than the
Direct Access Design (See Schedule D). The Township reserves the
right to change the third party administrators and/or health plans as
long as the benefit levels set forth in this Article (including retirees)
are equal or greater. The Township agrees that should the change
result in less coverage, the Township will make up the difference to
the affected individual.

(i) A prescription drug plan as generally set forth in the Employee Health
Book, with the following adjustments:

a. $10 copayment for brand name prescriptions

b. $5 copayment for generic prescriptions

C. Prescription copayments will be capped at $400/year/person
or $800/year/family.

d. One copay for 3 month supply of mail order prescriptions.

(iii)  Dental plan with payment limitations as follows:

Preventative maintenance, etc. 100%
Diagnostic 85%
Restorative Treatment 85%
Endodontics and periodontics 85%
Orthdontics 85%
Prosthodontics-fixed and removed 85%

Oral surgery-includes extraction and other oral
Surgery procedures usually employed by a
Dentist, including pre and post-operative care  85%

Maximum benefit: $1,300 per person per calendar year; $3,100
lifetime maximum per person for orthodontic service, for the term of
this Agreement. There shall be a zero deductible.

(iv) A vision care plan with benefits payable only once every 24 months,

as follows:

Vision Analysis $80

Single Vision Lenses $70

Bifocal Lenses $85
Multi Focal Lenses $100 /\\({\‘
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Contact Lenses $110
Frames $85

B. The Township shall provide the following health benefit coverage for
retired Employee up to 65 years age or whenever the retired Employee is first
eligible for Medicare:

i Eligibility

a. Employee retires at age 62 or older with at least 15 years service with
the Township.

b. Employee retires before age 62 with at least 20 years service with the
Township and 25 years of service credit as required under N.J.S.A.
40A:10-23.

C. Coverage is for the retired Employee, spouse and dependents. In the

event of a retired employee’s death, the spouse will continue to
receive the described benefits until remarriage with the dependents
receiving benefits until they are no longer eligible.

d. Employee receives an accidental disability retirement or receives
ordinary disability retirement resulting from an on-the-job injury.

ii. Benefits
All benefits set forth in Paragraphs A(i) through A(iv) above.
iii. Coordination of Benefits.

If the retired Employee takes a job with an employer who provides health
benefits, he/she must obtain primary coverage thereunder, and the
Township will be the secondary insurer. When the Employee is no longer
employed by the subsequent employer, all health benefits provided by the
Township hereunder shall be restored as primary benefits under this section.
If the retired Employee’s spouse has or takes another job which provides
health benefits, the Employee’s spouse may or may not accept primary health
benefits from such employer. If he/she accepts such benefits, the Township
will be the secondary insurer. The failure of the spouse to accept primary
health benefits under his/her employer shall result in a waiver of health
benefits by such spouse hereunder. In the event the Employee’s spouse is no
longer employed, all health benefits provided by the Township hereunder
shall be restored as primary benefits under this section.

C. The Township shall provide the following health benefits coverage for
retired Employees who have reached Medicare eligibility.

(i) Eligibility

20



a. Employee retired at age 62 or older with at least 15 continuous
service with the Township at the time of retirement.

b. Employee retired with at least 20 years service with the Township,
not necessarily continuous, and 25 years of service credit as required
under N.J.S.A. 40A:10-23 at the time of retirement.

c. Employee retired at age 65 or older but less than 15 years service
with the Township, shall be allowed to participate in any Township
group plans for supplemental Medicare Insurance (if the Township
provides one) and prescription program as long as the Employee pays
the premiums.

d. Coverage is for retired Employee and spouse, both of who have
reached 65. When one Employee or spouse reaches 65, the other will
continue to receive coverage as described under Paragraph B, until
he/she also reaches 65. In the event of a retired Employee’s death,
the spouse will continue to receive the described benefits until
remarriage with the dependents receiving benefits until they are no
longer eligible.

e. Employee receives an accidental disability retirement or receives and
ordinary disability retirement resulting from an on-the-job injury.

(ii) The Township shall provide health benefits to retirees age 65 and
over as follows:

a. The retirees shall be offered enrollment in a group health insurance
plan maintained by the Township. The Township reserves the right to
a plan for this purpose that will include the benefits presently
contained in the AmeriHealth 65 Medicare & Choice Plan (the
*Supplemental Plan”). If the Employer is unable to provide the
Supplemental Plan or the cost of providing the Supplemental Plan
exceeds the amount set forth in subsection (ii){(b} below, the
Employer will not be obligated to provide such Supplemental Plan and
its obligation will be limited to subsection (ii)(b) below.

b. The retiree may choose not to enroll in the Supplemental Plan
maintained by the Township, in which case the retiree shall be paid
the sum determined below respectively to defer the cost of obtaining
alternate health insurance. If married, an additional sum of the same
amount shall be paid for the retiree’s spouse. Such amounts shall be

adjusted annually commencing January 1, 2008 by the percentage of
wage increases set forth in this Agreement.

2011 $ 971.64 S
2012 $ 991.07 ((\Q/”'
2013 $1,010.89 (\/
2014 $1031.11 =
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2015 $1051.73

c. Regardless of whether or not the retiree elects to participate in the
group health insurance plan maintained by the Township, the
Township shall maintain coverage for Medicare eligible retirees and
spouse in the Township's vision, dental and prescription plans, to the
extent benefits are not duplicated.

(iii)  If retired Employee takes a job with an employer who provides
health benefits, he/she must obtain primary coverage thereunder,
and the Township will be the secondary insurer. When the
employee is no longer employed by the subsequent employer, all
health benefits provided by the Township hereunder shall be
restored as primary benefits under this section. If the retired
Employee’s spouse has or takes another job which provides health
benefits, the Employee’s spouse may or may not accept primary
health benefits from such employer. If she/he accepts such
benefits, the Township will be the secondary insurer. The failure
of the spouse to accept primary health benefits from his/her
employer shall result in a waiver of health benefits by such spouse
hereunder. In the event the Employee’s spouse is no longer
employed, all health benefits provided by the Township hereunder
shall be restored as primary benefits under this section.

D. The Township reserves the right to change third party administrators
and/or health plans as long as the benefit levels set forth in this Article (including
retirees) are equal or greater. The Township agrees that should the change result in
less coverage, the Township will make up the difference to the affected individual.

E. When both husband and wife are Township Employees, family
coverage will be provided under only one contract, with the supplemental benefit of
100% coverage for vision and dental, and 100% reimbursement of in-and out-of-
network deductibles and copayments.

F. In the event that a police officer can prove that he has other insurance,
the police officer may opt out of health insurance provided by the Township. In such
event, the Township shall compensate the officer at the rate of 25% or $5,000.00,
whatever is less, of the annual amount saved by the Township because of the police
officer’s decision to opt out. The police officer may elect to resume immediate
health insurance coverage by the Township in the event of a change in
circumstances (for example, the police officer’'s spouse loses coverage) The

Township will pay police officers 50% of this amount by july 15 and the balance by -
January 15. W
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G. There will no longer be a medical fund to reimburse deductibles, co-
payments, or other out-of-pocket expenses, except to reimburse for co-payments
that exceed the caps in any calendar year, as set forth in Paragraph A above. The
Township agrees to reimburse police officers and future retirees for co-payments
and other out-of —pocket expenses in any calendar year that exceed the caps set
forth in Paragraph A above and will reimburse for co-payments for retirees
prescriptions which exceed the co-pays set forth in Paragraph A(ii) above.

H. The provisions under this Agreement do not affect the health benefits
coverages of Employees who retire prior to the effective date of this Agreement, all
of which benefits are to be determined by prior contracts in effect at the time of the
retirement; provided, however, that prior retirees may opt for coverage under the
terms of this Agreement during the enrollment period, as long as they meet the
eligibility criteria contained herein.

L. The Township shall continue to provide a $10,000 life insurance
policy on the Employee’s life only, in addition to the insurance provided by the State
pension plan.

J. Whenever a Superior officer is a defendant in any action or legal
proceeding arising out of, or incidental to the performance of his duties, the
governing body of the Township, subject to the limitations set forth in the New
Jersey Tort Claims Act, N.J.S.A. 59:1-1, et seq., shall provide said Superior Officer
with necessary means for the defense of such action or proceeding, but not for his
defense in a disciplinary proceeding instituted against him by the Township orin a
criminal proceeding instituted as a result of a complaint on behalf of the Township.
If any such disciplinary or criminal proceeding institute by or on the complaint of
the Township shall be dismissed or finally determined in favor of the Superior
Officer, he shall be reimbursed for the expense of his defense. In the event that this
Paragraph is brought into effect, the Superior Officer involved shall request legal
representation from the Township in writing as soon as he is a defendant in such
action. Within five days, the Township will respond in writing assigning the
Superior Officer’s legal representation. If the affected Superior Officer objects to the
assigned legal representative, he may request a meeting with the Township’s
Manger and Solicitor in order to discuss and resolve any issues regarding the
representation.

K. In the event a Superior Officer is killed in the line of duty, health
insurance coverage for his surviving spouse shall be continued until remarriage of
such spouse, and for any surviving children until they would have no longer been
eligible had the death not occurred. This coverage shall include any and all health
insurance benefits subsequently negotiated by the P.B.A. for its members.

L. When the Employee is required to use his own vehicle, he shall be
compensated at the mileage rate published by the Internal Revenue Service plus
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ARTICLE 13 - EXCHANGE OF DAYS OFF

The Chief, or his designee, may grant the request of any permanent Member
of the Department, to exchange hours, duties or days off. Such requests, if granted,
shall be on a uniform basis with standard rules and regulation established by the
Chief and applying to all permanent members of the Department who make such
requests. Such requests may not be arbitrarily or unreasonably withheld.
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ARTICLE 14 - CLOTHING ALLOWANCE

A. All Lieutenants and Captains shall receive the same uniform and
equipment as supplied to police officers or required by the Chief of Police.
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ARTICLE 15 - TIME OFF

A. Each Employee shall be granted 6 personal days off annually with no
loss of compensation. These days shall be requested at least 72 hours before the
requested time off. Requests for such time off shall not be unreasonably denied.

B. All personal days must be used in the calendar year earned and will
not be carried over to any succeeding calendar year.

C. Personal leave entitlements for the entire year shall be credited to the
Employee at the beginning of each calendar year in anticipation of
continued employment for the full year. In the event the Employee
terminates employment, takes a leave of absence, or has any other change
in status where such leave is not earned for a portion of the year, the
Employer shall recover the prorated value of personal leave, and if the
Employee utilizes more leave then is earned, he shall be required to
reimburse the Employer for the value used, but unearned leave. For the
purposes hereof, the prorated value of the personal leave shall be
determined by (i) dividing the number 52 into the number of full weeks
in such years as of the date of such termination of employment, leave or
change in status, then (ii) multiplying such fraction by the total number of
personal days credited at the beginning of such year, and then (iii)
subtracting the personal days used in such year.
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(if)

(iii)

(iv)

ARTICLE 16 - GRIEVANCE PROCEDURE
Purpose.

The purpose of this procedure is to secure, the lowest possible level,
an equitable solution to the problems which may arise affecting the
terms and conditions of employment of Police Officers.

Nothing contained herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally.

Definition.

For the purposes of Steps One, Two and Three of Paragraph C as set
forth below, the term “grievance” shall be defined to mean any
controversy arising from the interpretation, application or viclation of
policies, agreements, and administrative decisions affecting the
member of a bargaining unit.

For the purposes of Step Four of Paragraph C as set forth below, the
term “grievance” shall be defined to mean any controversy arising
from the interpretation or adherence to the terms and conditions of
this Agreement.

Any grievance may be raised by any member of the bargaining unit or
by the LTSOA.

In relation to the grievance procedure as outlined in Subsection C
infra, the term “working days” are defined as the time period from
Monday through Friday inclusive.

Steps of the Grievance Procedure.

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall
be followed in its entirety unless any step is waived by mutual
consent:

(i) Step One:

a. An aggrieved Employee shall institute action under the
provisions hereof within 30 working days of the
occurrence of the grievance, and an earnest effort shall
be made to settle the differences between the aggrieved
party and the Chief or his designee, for the purpose of.

;
!
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(i)

(iif)

(iv)

resolving the matter informally. Failure to act within the
said 30 working days shall be deemed to constitute an
abandonment of the grievance.

b. The Chief or his designee, shall render a decision within
10 working days after receipt of the grievance.

Step Two:

a. In the event the grievance is not settled through Step
One, the same shall be reduced to writing by the LTSOA
and signed by the aggrieved and filed with the
Township’s Manager within 10 working days following
the determination of the Chief of Police.

b. The Township’s Manager, or his representative, shall
render a decision within 10 working days from the
receipt of the grievance.

Step Three:

a. In the event the grievance has not been resolved
through Step Two, within 10 working days following
the determination of the Township Manager, the matter
may be submitted to the Township Council.

b. The Township Council shall review the matter and
make a determination within 10 working days from the
receipt of the grievance.

Step Four:

a. If the grievance is not settled through Steps One, Two or
Three, either party may refer the matter to the Public
Employment Relations Commission (“PERC") within 10
working days after the determination by the Township
Council. An arbitrator shall be selected pursuant to the
Rules of PERC.

b. No arbitration hearing shall be scheduled sooner than
30 calendar days after the final decision of the
Township Council. In the event the aggrieved elects to
pursue Civil Service Procedures, the arbitration hearing
shall be cancelled and the matter withdrawn from
arbitration. The LTSOA shall pay whatever costs may 8
have been incurred in processing the case to arbitration. Y{\F7
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C. The arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of the facts
presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto.
The decision of the arbitrator shall be binding upon the
parties.

d. The costs for the services of the arbitrator shall be
borne equally between the Township and the PBA. Any
other expenses, including but not limited to the
presentation of witnesses, shall be paid by the party
incurring the same.

D. Miscellaneous.

(i) A grievance may be instituted at the lowest step having the
power to resolve it.

(ii)  Failure to respond to any step in this procedure by the
Township shall be determined to be a negative response, and
upon the termination of the applicable time limits, the grievant
may proceed to the next step.

E. No Strike Pledge.

The LTSOA covenants and agrees that during the term of this
Agreement neither the LTSOA nor any person acting in its behalf will
cause, authorize or support, nor will any of its Members take part in
any strike (i.e. the concerted failure to report for duty, or willful
absence of any Employee from his position, or stoppage or work of
abstinence in whole or in part from the full, faithful and proper
performance of the Employee’s duties of employment), work
stoppage, slowdown, walkout or other illegal action which interferes
with the full and complete normal operation of the government of the
Township. The LTSOA agrees that such action would constitute a

material breach of this Agreement. ‘(&7
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ARTICLE 17 - AWARDS COMMITTEE

There is hereby established an awards committee composed of the
Chief, a designated member of Council and one representative of the PBA. This
committee shall have the authority to awards certificates of commendation to
Superior Officers performing outstanding heroic acts. Recipients of such awards
shall also receive a maximum of two days off with no loss of pay.
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ARTCILE 18 - PERMISSION TQ LEAVE THE TOWNSHIP

The Employee may leave the Township during time off without receiving
permission unless instructed otherwise during any specific emergency situation.
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ARTICLE 19 - WAGES

The wage increases shall be as follows for LTSOA members.

Effective 7/1/12 2%
Effective 1/1/13 2%
Effective 1/1/14 2%
Effective 1/1/15 2%

All employees hired before the ratification of this Agreement shall
receive longevity pay in accordance with their years of service as
follows:

2% of base pay after 5 years of service
4% of base pay after 10 years of service
6% of base pay after 15 years of service
8% of base pay after 20 years of service
10% of base pay after 24 years of service

The years of working services for the purposes of this paragraph C
shall mean years worked as Superior Officer, Police Officer or
Sergeant in the Police Department.

All employees hired after the ratification of this Agreement shall not
be entitled to longevity pursuant to Paragraph B above or otherwise.

In addition to the proceeding paragraphs all LTSOA members shall be
paid in in accordance with Schedule B &C.

Upon execution of this Agreement, all police officers working “extra

duty” assignments shall be compensated at the rate of $60.00 per
hour.

32
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RTICLE 20 - COLLE REDITS

The Township shall pay for college credits taken as part of a program
leading to an Associates or Bachelor’s degree in police science in an
accredited institution of higher learning in the amount of $20.00 per
college credit. Other credits in police related courses p[aid during
1976 shall be paid at a arte of $10.00 per credit. Should a State law
be passed providing additional money for such credits, the additional
funds shall be added to the amounts paid by the Township.

Where the Township requires an Employee to attend schooling and
pays the tuition therefore, any college credits earned shall not be
compensable under Paragraph A above.

The maximum amount of this benefit is not to exceed $1000.00 to any
one Employee in a calendar year.

For any Employee who received in excess of $750.00 for college
credits for any year prior to 1982, said Employee shall be limited to
that amount received for any subsequent calendar year. The purpose
of this Paragraph is to grandfather the amount of college credit
payment any Employee received prior to January 1, 1982.

lllustration

An Employee received payment for college credits in the amount of
$1,250.00 for 1981. For the year 1982, he shall receive no more than
$1,250.00. An Employee received payment for college credits in the
amount of $500.00 in 1981, For the year 1982, he may receiveup to a
maximum of $750.00 in college credits if he has earned more college
credits in the interim between 1981 and 1982.
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ART 21 - INGS BOND
Upon written authorization, the Township shall deduct appropriate amounts

so specified by the Employee from his pay check to be used in purchasing savings
bonds for said Employee.
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RTICLE 22 - RT TIM

Should it become necessary for any Employee to appear in any court
when not on duty as a result of a matter arising out of his duties as a
Superior Officer, he shall not be entitled to any additional
compensation or time off.

Any retired Superior Officer required to appear in any court in cases
where the Township is a party and the retired Superior Officer shall
be called as a witness shall be entitled to compensation for such court
time at an hourly rate based upon the salary payable to such retired
Superior Officer at the time of his or her retirement. In order to be
entitled to compensation for such court time, the retired Superior
Officer shall be required to provide a voucher to the Township along
with documentation of the time spent in court related to the retired
Superior Officer’s testimony. Such compensation shall be limited to
time actually spent in court, and shall not include other expenses.
Notwithstanding the foregoing, no retired Superior Officer shall be
entitled to compensation for court time in any action brought by that
retired Superior Officer against the Township.
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ARTICLE 23 - POLICE RIGHTS

The Superior Officers hold a unique status as public officers in that the
nature of their office and employment involves the exercise of a
portion of the police powers of the Township.

The wide ranging powers and duties given to the Department and its
members involve them in manners of contacts and relationships with
the public. Out of these contacts may come questions concerning the
actions of the members of the Department. These questions may
require investigations by the Superior Officers. In an effort to ensure
that these investigations are conducted in a manner which is
conducive to good order and discipline, the following rules are hereby
adopted:

(i) The interrogation of a member of the Department shall
be at a reasonable hour, within the light of all
circumstances involved, preferable when a member of
the Department is on duty.

(ii)  The Superior Officer shall be informed of the nature of
the investigation before any interrogation commences.
If the informant or complainant is anonymous, then the
Superior Officer shall be so advised. Sufficient
information to reasonably appraise the member of the
allegations should be provided. If it is known that the
member of the Force is being interrogated as a witness
only, he should be so informed at the initial contact.

(iii) The questioning shall be reasonable in length.
Reasonable respites shall be allowed. Time should also
be provided for personal necessities, meals, telephone
calls and rest periods as are reasonable necessary.

(iv) The Superior Officer should not be subject to any
offensive language, nor shall he be threatened with
transfer, dismissal or other disciplinary punishment.
No promise of reward shall be made as an inducement
to answering questions. Nothing herein shall be
construed to prevent the investigating Superior Officer
from informing the member of the possible
consequences of his act.

(v)  If a Superior Officer is under arrest or is likely to be,
that is, if he is the suspect or the target of a criminal
investigation, he shall be given his rights pursuant to
the current decisions of the United States Supreme
Court.

(vi) If a Superior Officer, as a result of an investigation is .
being charged with a violation of rules and regulations
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(vii)

or is about to be so charged, he shall be afforded an
opportunity to consult with counsel, or LTSOA
representatives before any further interrogation.

If any Superior Officer is being charged with a violation
of the rules and regulations, the preliminary notice of
disciplinary action shall be filed with the Township's
Clerk no later than 45 days from the date of the
Township learns that said member has committed the
violation in question. Failure to file said preliminary
notice within the allotted 45 days shall act as a bar to
the bringing of said charges.
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ARTICLE 24 - FULLY BARGAINED PROVIS{ONS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which were or
could have been the subject to negotiations. During the terms of this Agreement,
neither party will be required to negotiate with respect to any such matter, whether
or not covered by this Agreement, and whether or not within the knowledge or

contemplation of either or both of the parties at the time they negotiated or signed
the Agreement.
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ARTICLE 25 - SEPARABILTY AND SAVINGS AND APPLICATION

If any provision of the Agreement or any application of this
Agreement to said employee or group of Employees is held to be
invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all
other provisions shall not be affected thereby and shall continue in
full force and effect.

In the event the invalid provision afforded a direct economic benefit,

the parties shall meet and negotiate a new provision reflecting equal
cost.
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ARTICLE 26 - MAINTENANCE AND MODIFICATION OF WORK RULES

A.

All conditions of employment relating to wages, hours of work, and
general working conditions contained in the rules and regulations of
the Department, General Ordinances, or Resolutions of the Township
pertaining to Superior Officers, or directives from the office of the
Chief of Police, which are of universal application within the

Department, currently in effect, shall be maintained for the life od this
Agreement.

Proposed new rules or modifications of existing rules governing
working conditions, as set forth above, which are not exclusively
within the discretion of management, shall be negotiated with the
majority representative prior to implementation.

40



TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2012 and shall
remain in effect up to and including December 31, 2015, without any reopening date
except as to any provision specifically stated. This Agreement shall continue in full
force and effect from year to year thereafter, unless one party or the other gives
notice, in writing, no sooner than 150 days nor later than 90 days prior to the
expiration date of this Agreement of a desire to change, modify or terminate this
Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set thgir hands and
seals at the Township of Lower, New Jersey on this #e , day of_/ip
2013.

LOCAL #59 POLICEMAN’S TOWNSHIP OF LOWER

BEWASSOCIATION LO WNSHIP, NEW JERSEY
[- {- A SV @-«4/ . Wz:/g//d _

doil-13

3
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TOWNSHIP OF LOWER SOA

SCHEDULE A

1/1/2012 7/1/2012 1/1/2013 1/1/2014 1/1/2015
Lieut. $101,393 $103,421 $105,489 $107,599 $109,751
Captain $107,886 $110,043 $112,244 $114,489 $116,779
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SCHEDULE B

{10F2)
Lieutenant Salary . . @
5oz
A, For any employee hired prior to the ratification of this Memaorandum of Agreemaent, such
Lieutenant shall recaive longevity pursuant to Article 19, .
| siio(ie ]
B. For any employee hired after the ratification of this Memorandum of Agreament~Gch
Lieutenant shalf not receive longevity.
C. Lizutenants pursuant to A above shall be paid their longevity. In the event that a

Lieutenant pursuant to 4B (Lieutenants no longer eligible for fongevity) is entitled to and

receives a higher base salary pursuant to iD below, then Lieutenants with longevity (See

A above) shall be paid that amount.

Titla 2012

Police Officer - 15 years 91,920

Licsutenant 109,017 (Police Officer base plus 18.6%}

Police Officer - 18 years 95,955

Lieutenant 113,803 (Police Officer base plus 18.6%)

D. Lieutenants pursuant to 1B above shall be paid 18.6% more than a Police Officer at 15

years and 18 years.

Title 2012 Title 2012
Police Officer 91,820 Lietutenant 109,017
Police Oficer 85,555 Lieutenant 113,803




SCHEDULE C

{20F 2}

Captain Salary

5\«»(\?_’@?

A, For any employee hired prior to the ratification of this Memorandum of Agreement, such
Captain shall recelve longevity pursuant to Article 19, %C. ;

i SV | 5ol ¥ (@‘)

B. For any employee hired after the ratification of this Memorandum of Agreement, such

Captain shall not receive langevity.

C Captains pursuant to A above shall be paid their longevity. In the event that 2 Captain
pursuant to §B (Captains no longer eligible for longevity) is entitled to and receives a
higher base salary pursuant to 90 below, then Captains with longevity (See A above) shall

be paid that amount.

Title - 2012

Police Officer - 15 years 91,920

Captain 116,003 (Police Officer base plus 26.2%)
Police Officer - 18 years 95,355

Captain 121,055 (Police Officer base plus 26.2%)

b. Captains pursuant to 98 above shall be paid 26.2% more than a Police Officer at 15 years
and 18 years.
Title 2012 Title 2012
Police Officer 91,920 Captain 116,003
Police Officer 95,655 Captain 121,095
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SCHEDULE D

DIRECT ACCESS DESIGN 7 Public 10

Township of Lower

Benefit Tn-Network ] Out-of-Network

Benefit Period Calendar Year
Deductible

Individual None $100

Family None $250

Deductible is Calendar Year.

Coinsurance | A | rr————————————
Maximum Out of Pocket

Individual $400 $2,000

Family $800 $5.000

Maximum Out of Pocket is Calendar Year. The deductible, coinsurance and copayments apply to the Maximum Out of Pocket.
Balances from non-participating providers over our allowance are not eligible towards the Maximum Qut of Pocket.

Benefit Period Maximum

Unlimited Unlimited

Lifetime Maximum

Unlimited Unlimited

Primary Care Physician Selection
Doctor’s Office Visits

Not Required

100% after $10 copay 80% after deductible
Primary Care Office Visit A primary care physician is a general or family practitioner, internist or pediatrician

100% after $10 copay 80% after deductible
Specialist Office Visit A referral is not required to visit a specialist.

100% after $10 copay 80% after deductible

Maternity Visits

Copay applies to |st visit only
Dependent children are eligible for Maternity/Obstetrical Benefits.

Allergy Testing and Treatment
Preventive Care

100%

Routine Adult Physicals, GYN Exams, 100% 80% (no deductible)
PAP, Mammograms, Prostate Cancer
Screening, Colorectal Screening,
Immunizations
Well Child Exams 100% 80% (no deductible)
Well Child Immunizations and Lead 100% 80% {no deductible)
Screcning
Diagnostic Procedures

100% in office or Labeorp 80% after deductible

Laboratory 100% in Qutpatient facility
100% in office 80% after deductibie

Qutpatient X-ray/Radiclogy Services 100% in Outpatient facility

CT/CTA Scans, Pet Scans, MRIs/MRAs, Nuclear Medicine studies (incfuding Nuclear Cardiology) require prior authorization. The ordering physician should request
the prior authorization by calling CareCore National, LLC (CCN) at 1-866-496-6200 and providing the necessary clinical information. Once the authorization number
is received, the member may call CCN at 1-866-969-1234 to schedule an appointment.

Note: Managed Care members can call 1-866-969-1234 to obtain a confirmation number for non-Advanced Imaging diagrostic procedures. Confirmation

numbers from CCN replace the need for a paper referral.

Hospital Care

Inpatient Admission (including matemity} 100% 80% after deductible and $200 copay
Room and Board 100% 80% after deductible
Pre-admission Testing 100% 30% after deductible
Surgery in Hospital 100% 80% after deductible
Inpatient Physician Services 100% 80% after deductible
Qutpatient Dept. Services 100% 80% after deductible

Emergency Care

100% after $25 copay
Emergency Room Payment at the in-network level across-the-board applies only to true Medical Emergencies & Accidental Injuries.
Ambulance 90% | 80% after deductible

Page 1 0of 4
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SCHEDULE D

1) DIRECTA CCESS DESIGN 7 Public 10
' Township of Lower

Qutpatient Surgery
Hospital Outpatient Surgery 100% 80% after deductible
Surgery in an Ambulatory SurgiCenter 100% 80% after deductible

Services performed at a non-participating ambulatory surgery center are reimbursed at
Horizon BCBSNJ's Payment Allowance and therefore may result in significant out of pocket costs.

Mental Health Services :
Inpatient 100% 80% after deductible and $200 copay
Outpatient department 100% 80% after deductible
Office setting 100% after $10 copa 80% after deductible
Substance Abuse Services i S s
Inpatient 100% 80% after deductible and $200 copay
QOutpatient department 100% 80% after deductible
Office setting 100% after $10 copa; 80% after deductible
Alcohol Abuse Services
Inpatient 100% 80% after deductible and $200 copay
Qutpatient departrment 100% 80% after deductible
Office setting 100% after $10 copay 80% after deductible

Tnpaticnt and Outpatient Mental Health/Substance Abuse/Alcoholism Services must be coordinated through
Magellan Behavioral Health at [-800-626-2212.

Other Services

Acupuncture 100% 80% afler deductible
Bariatric Surgery 100% 80% after deductible
Diabetic Education 100% after $10 copay 80% after deductible
Diabetic Supplies 90% 80% after deductible
Durable Medical Equipment 90% 80% after deductible
Home Health Care 100% 80% after deductible
Hospice Care 100% 80% after deductible
100% after $10 copay 80% after deductible

Infertility (including in-vitro fertilization) Limited to 4 egg retrievals per lifetime

100% 8% after deductible
Nutritional Counseling Limited to 3 visits per benefit period
Orthotics and Prosthetics 100% after $10 copay 80% after deductible
Physical Rehabilitation Facility Inpatient 100% 80% after deductible
Services

90% 80% after deductible
Private Duty Nursing Unlimited
Short-term Therapies:
Physical, Qccupational, Speech,
Respiratory 100% after $10 copay 80% after deductible

Skilled Nursing Facility/Extended Care
Center

100% up to 120 days 80% after deductible up to 60 days
The overall maximum per benefit period is 120 days combined in and out of network.

Therapeutic Manipulation 100% after $10 copay | 80% after deductible
{Chiropractic Care) 30 visit maximum per benefit period
Vision - Routine Eve Exam 100% after $10 copay [ Not Covered
Vision Hardware Not Covered
Prescription Drugs Covered under a freestanding Rx program
Eligibility Dependent children, including full-time students are covered until the end of the calendar year in which they

reach the age of 26. Handicapped dependents are covered beyond the child removal age, if the handicap
occurred prior to the age of 26. Under certain conditions, coverage may be extended for qualified dependents

Prior Authorization

Some services/procedures require prior authorization. For a complete list, contact our customer service
number at 1-800-355-BLUE (2583) or refer to our website at www.HorizonBlue.com.

up to age 31.
/}
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SCHEDULE D

Horin X @@ DIRECT ACCESS DESIGN 7 Public 10

R P A Township of Lower
Vinkeng ool Wik .
24/7 Nurse Line 24/7 Nurse Line is a health information service that includes a toll free 24 hour health information line staffed

by registered nurses. 24/7 Nurse Line nurses do not diagnose or recommend any treatment. Instead, they
provide the member with the necessary health information needed to make informed medical decisions. This
helps members determine if their health ailment requires a doctor's visit.

You can save money when you choose to receive care from providers that participate in the Horizon BCBSNJ networks, When you use participating hospitals or other
medical facilities or doctors, you generally only pay your copayment and any applicable in-network coinsurance or deductible. Generally, if you have services performed
at an ont of network facility or by an out of network provider, your out of network benefits will apply. This means that you will be responsible for amounts exceeding
Horizon BCBSNJs allowable reimbursement for that particular service and this may result in significant out of pocket costs. You will be responsible to pay for this
amount directly to the non-participating hospital, ambulatory surgery center or provider. By using our Horizon-BCBSNY network providers, you keep your health care
costs down.

Please note that the benefit highlights are provided for informational purposes. Horizon BCBSNJ makes every effort to provide clear and acourate information pertaining
to these benefit highlights. However, because Horizon BCBSNJ generally expects continued guidance from regulators on issues pertaining to Federal health care reform,
the information that has been provided is subject to change. Horizon BCBSNJ will provide notice of such changes to members pursuant to State and Federal
requirements.

This summary highlights the major features of your health benefit program. 1t is not a contract and some limitations and exclusions may apply. Payment of benefits is
subject solely to the terms of the contract. Please refer to your benefit booklet for more information.

Services and products provided by Horizon Blue Cross Blue Shield of New Jersey, an independent licensee of the Blue Cross and Blue Shield Asscciation.
® Registered marks of the Blue Cross and Blue Shield Association.

®’ and SM Registered and service marks of Hetizon Blue Cross Blue Shield of New Jersey. © 2008 Horizon Blue Cross Blue Shield of New Jersey

Three Perm Plaza East, Newark, New Jersey 07105
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Rate Structure

SCHEDULE D

DIRECT ACCESS DESIGN 7 Public 10

Township of Lower

Tier 4

Non-carveout

Carveout

Single

2 Adult

Family

Parent/Child

Group Officigl;  2.5% broker commission included in rates

Signature:

Print:

Title:

Date:
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oy €@ DIRECT ACCESS DESIGN 7 Public 15
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Benefit

In-Network

| Out-of-Network

Benefit Period

Deductible
Individual

Family

Deductible is Calendar Year.

Coinsurance
Maximum Qut of Pocket
Individual

$400

$2,000

Family

$800

$5,000

Maximum Out of Pocket is Calendar Year. The deductible, coinsurance and copayments apply to the Maximum Out of Pocket.
Balances from non-participating providers over our allowance are not eligible towards the Maximum Out of Packet.

Benefit Period Maximum

Unlimited

Unlimited

Lifetime Maximum

Unlimited

Unlimited

Primary Care Physician Selection
Doctor’s Office Visits

Primary Care Otfice Visit

100% after $15 copay

70% after deductible

A primary care physician is a general ot family practitioner, internist or pediatrician

100% after $15 copay

70% after deductible

Specialist Office Visit A referral is not required to visit a specialist.
100% after $15 copay 70% after deductible
Copay applies to 1st visit only
Matemity Visits Dependent children are eligible for Maternity/Obstetrical Benefits.
Allergy Testing and Treatment 100% 70% after deductible
Preventive Care : s

Fididst

Screening
Diagnostic Procedures

Routine Adult Physicals, GYN Exams, 100% 70% (no deductible)
PAP, Mammograms, Prostate Cancer

Screening, Colorectal Screening,

Immunizations

Well Child Exams 100% 70% (no deductible)
Well Child Immunizations and Lead 100% 70% (no deductible)

QOutpatient X-ray/Radiology Services

100% in Outpatient facility

100% in office or Labcorp 70% after deductible
Laboratory 100% in Outpatient facility
100% in office 70% after deductible

numbers from CCN replace the need for a paper referral.

CT/CTA Scans, Pet Scans, MRIs/MRAS, Nuclear Medicine studies (including Nuclear Cardiology) require prior authorization. The ordering physician should request
the prior authorization by calling CareCore National, LLC (CCN) at 1-866-496-6200 and providing the necessary clinical information. Once the authorization number
is received, the member may call CCN at 1-866-969-1234 to schedule an appointment.

Note: Maraged Care members can call 1-866-969-1234 to obtain a confirmation number for non-Advanced fmaging diagnostic procedures. Confirmation

Emergency Care

Emergency Room

Hospital Care
Inpatient Admission {including materity) 100% 70% after deductible and $200 copay
Room and Board 100% 70% after deductible
Pre-admission Testing 100% 70% after deductible
Surgery in Hospital 100% 70% after deductible
Inpatient Physician Services 100% 70% after deductible
Qutpatient Dept. Services 100% 70% after deductible

100% after $50 copay
Payment at the in-network level across-the-board applies only to tru¢ Medical Emergencies & Accidental Injuries.

Ambulance

90%

70% after deductible
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Ouipatient Surgery i
Hospital Qutpatient Surgery 100% 70% after deductible
Surgery in an Ambulatory SurgiCenter 100% 70% after deductible

Servic

Mental Health Services

es performed at a non-participating ambulatory surgery center are reimbursed at
Horizon BCBSNJT's Payment Allowance and therefore may result in significant out of pocket costs

Inpatient

100% 70% after deductlble‘and $200 copay .

QOutpatient department

100%

70% after deductible

Office setting

Substance Abuse Services

100% after $15 copa

70% aﬁehrh deductible and Siamancopay

Inpatiemt 100%
Qutpatient department 100% 70% after deductible
Office setting 100% after $15 copa 70% after deductible

Alcohol Abuse Services

Inpatient 100‘% 70% after deductible and $200 éopay
Qutpatient department 100% 70% after deductible
Office setting 100% after §15 copay 70% after deductible

Inpatient and Quipatient Mental Health/Substance Abuse/Alcoholism Services must be coordinated through

Magellan Behavioral Health at 1-800-626-2212

Other Services

Acupuncture 100% 70% after deductible
Bariatric Surgery 100% 70% after deductible
Diabetic Education 100% after $15 copay 70% after deductible
Diabetic Supplies 90% 70% after deductible
Durable Medical Equipment 90% 70% after deductible
Home Health Care 100% 70% after deductible
Hospice Care 100% 70% after deductible

100% after $15 copay 70% after deductible

Infertility (including in-vitro fertilization)

Limited to 4 egg retrievals per lifetime

100% 70% after deductible
Nutritional Counseling Limited to 3 visits per benefit period
Orthotics and Prosthetics 100% after $15 copay 70% after deductible
Physical Rehabilitation Facility Inpatient 100% T0% after deductible
Services

90% 70% after deductible

Private Duty Nursing

Unlimited

Short-term Therapies:
Physical, Occupational, Speech,
Respiratory

100% after $15 copay 70% after deductible

Skilled Nursing Facility/Extended Care
Center

100% up 1o 120 days 70% after deductible up to 60 days
The overall maximum per benefit period is 120 days combined in and out of network.

Therapeutic Manipulation 100% afier $15 copay | 70% after deductible
{Chiropractic Carc) 30 visit maximum per benefit period
Vision - Routine Eve Exam 100% after $15 copay | Not Covered

Vision Hardware

Not Covered

Prescription Drugs Covered under a freestanding Rx program
Eligibility Dependent chitdren, including full-time students are covered until the end of the month in which they reach the

age of 26. Handicapped dependents are covered beyond the child removal age, if the handicap occurred prior
to the age of 26. Under certain conditions, coverage may be extended for qualified dependents up to age 31.
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Pre-Existing Conditions Not Applicable
Grandfathered Not Applicable
Prior Authorization Some services/procedures require prior authorization. For a complete list, contact our customer service

[number at 1-800-355-BLUE (2583) or refer to our website at www.HorizonBlue.com.

24/7 Nurse Line 24/7 Nurse Line is a health information service that includes a toll free 24 hour health information line staffed
by registered nurses. 24/7 Nurse Line nurses do not diagnose or recommend any treatment. Instead, they
provide the member with the necessary health information needed to make informed medical decisions. This
helps members determine if their health ailment requires a doctor's visit.

You can save money when you choose to reccive care from providers that participate in the Horizon BCBSNJ netwotks. When you use participating hospitals or other
medical facilities or doctors, you generally only pay your copayment and any applicable in-network coinsurance or deductible. Generally, if you have services performed
at an out of network facility or by an out of network provider, your out of network benefits will apply. This means that you will be responsible for amounts exceeding
Horizon BCBSNT's allowable reimbursement for that particular service and this may result in significant out of pocket costs. You will be responsible to pay for this
amount directly to the non-participating hospital, ambulatory surgery center or provider. By using our Horizon-BCBSNI network providers, you keep your health care
costs down.

Please note that the benefit highlights are provided for informational purposes. Horizon BCBSNJ mukes every effort to provide clear and accurate information pertaining
to these benefit highlights. However, because Horizon BCBSNI generally expects continued guidance from regulators on issues pertaining to Federal health care reform,
the information that has been provided is subject to change. Horizon BCBSNI will provide notice of such changes to members pursuant to State and Federal
requirements.

This summary highlights the major features of your health benefit program. It is not a contract and some limitations and exciusions may apply. Payment of benefits is
subject solely to the terms of the contract, Please refer to your benefit booklet for more information.

Services and products provided by Horizon Blue Cross Blue Shield of New Jersey, an indopendent licensee of the Blue Cross and Blue Shield Association.
® Regjstered marks of the Blue Cross and Blue Shield Association,

® and SM Registered and service marks of Horizon Blue Cross Blue Shield of New Jersey. © 2008 Horizon Blue Cross Blue Shield of New Jersey
Three Penn Plaza East, Newark, New Jersey 07105
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Rate Structure
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Township of Lower

Tier 4 Non-carveout Carveout
Single

2 Adult Marnually enter amounts here

Family

Parent/Child

Commissions

Rates include commissions of 2.5%.

Group Official:

Signature:

Print:

Title:

Date:
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The Presoription Dreg Progeans covers FDA approved bnpend drogs. A prescription order From » physicin I8 reguired for drugs to be cligibie. Prescriptions may be
refilled within ene year of the aniginal presceiplion date, whes authorized by ?h!ﬁ physician 2nd permitted by law. Any limllasions that appiy 10 a6 ongeal presenplicn
atyo apply to the refills.

Type of Program Generk Drugs : Erand
Name Drugs
Two Tier Copayment Plan:
Retatl: Up tox 9¢ day supply T ¢
(1 rotndl copay seplics pre 30-day 2uppy] - T
Mafl Crder: Up to 9% dav supply 58 $13
{1 madl order sopay popiien for the 50-day sepciy -
Hewelit Period Mazinum Unlirnited
Plau includes: Contraceptive drugs & davices oblained at a pharmacy
Cizbetic Supplies
Eresiile Dysfanction drugs ~ rat of 4 per momth
Fertilty Drugs
T A e o S B g pin s r o Cﬂﬂi“ﬂt‘vﬁtﬂ’m & !n,em!ﬂu Evpatrars p"W&S R T PR —

Spreluity Pharmacy Program:
Conain specialty pharmaveutivals wost bo oblained from one of tae * Personal atization from & pharmacist-led tears that providex conditioa-specific education,

contracted pharmacics. Speciatty pharmasoutionls ure typically -medication-adminisraton instroction sad expert advive o halp mansge therepy.

used to reat tonditions sueh as f%:i:n’)s.r(‘ Diemipass Deficiency,  * Clafins assistance to help dotermine individua? goverage and 912 e nacsssary paperwork,
Allezgic Astivan, Alpha-1 Proteizase Inbibitor Defliciency, Anomia,  # Eagy sceess 1 phovmacists end other koalih experts 24 hours a Juy, seven days 3 week,
Croan's Disease, Cylomegalovirus, Faliey's Disvase, Gawhe; * Singls, reliuble smurce for specialty medication needs.

Disesse, Hypereaicamia of Malignanay, Neuiropeniz, Prosta * Easy srdering with @ dediceted tnil-Fes punder.

Cancer, Psoriasis, Pulmonzry Hypertension, Respiratory 8y ’n“ui * Confideotial and vonvenien: delivery to the lovation of chaize (1 e, home, physician's office.)
Vi, and Rhetumatold Arvritis * Hetaful fallew-up care calls to rendnd whes it's time 3o refll & prescription, check on thezapy

progeess aud enswer sny qeestions.
¢ NOTU: Specicky pharmacies are congidered “vetail” pharmaciag aod are always subicet 1o the
reral copaymert iovels, even if the specislty pharmacoutical is obtzined throuph the mai,

Exclusions: AmDbesity Drugs
Qver The Counter Vitamins & Minseals
Crowta Hormones {(andess prior suthorzed;
Drups for Cosmetic Parposes
fosmuniztion Ageats and Allergy Svrum

Lifestyle Drugs*+*

Dependent childeen, including fall-time students, are coversd until the snd of die calendar year io which they reach the ege of 36, Handicap ed depordents sre coversd
beyond the child renoval sge, if the handizay orzurred prierto the age of 26, Under ceraln conditions, coverage may be exendnd (or quslified Zependents up I age
3l

For more infermation about your prescription drug plan, plezse refer 1o our websiee al www horizonby wrder Member loformation.  Stould you have any
additional questicns, please feel froo to contact Mbmnar Services at she phene number Hsted on

Servicas 104 producis previied vieugh Horbeon Blue Crags Blus Shishd of Now oeey, #o depaudent Haznsze of the Hlue Cross ent Bise Shisld astorivien,
© Regstered wurks of the Biue Cross wsd Hive Skield Association.

& ot §M Ragaered and servico marks of Horoeon Bice Creds Bjur Shcid of Hew Fmey,

O 2066 Hovient Phaz Cross Blue Shield o Naw Jerey

Theze Pess Plast Bosr, Newnr®, Mows Jeriey 57164
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The Prescription Drug Program covers FDA approved legend drags. A prescription arder Boee 3 physicien 1s teQuited for ¢nugs to be clightle. Prostsiptions may be miided within one
year of the original gressriptivn e, when 2uthorized by the physicias azd permitied by lew. Any lindtatians that apply © ro origins! prescription ave spply to the reSliy,

The Horlzon Prescription Forzuliny U a list of prescription madicgizons dove/apsd iy an ndependent Prarnacy and Therapeatics {(PLT) Comnitie somprised of praciiving
physiciess and pharneciss i New Jersey. The Hottzon P& Comamitize dersrmines which drugs will be pluced initr profierred snd non-pestorred states within pur open farmuiary The
priaciy consideration bs clinical efficnay and safery, foliowed by dtier cousidaraions sk 83 szcund line \berapics, and availabiizy of commenty used rod saft ponerics. Al ieast two
drugs fromy cach thetapeutic class we plated in the preferred atatus oi the formulary, Ones 4 tuality revicw bag deterneined fhat two or mote drsgs are equel 1o other Seruprutic
aswrnatives, the PRT Comminee smay plece the raom cost sffective drugis) ot preforred status,

Type of Program 'Pret"rrred ?re‘ferred Brund Noo-Freferred
Generie Drugs Namt Drugs Drugs
Thret Tler Copayment Flao:
Hetall: Uptoa 90 day supply i 27 44
1 e copay apie i G praterul 100 waits o 0 Jhfay sapah) : o >
Mail Order: Up 090 ‘h:".wwu Y o 555
I3 st srder copay apsiing for tes Hhaiay sypuly}
Out of PocketMaxiorum por hesefis Period 51,381.08
Play includes: e e e RSP B¢ & devires ottained mrapharaaey e e et e e

Diabeyic Supplics

Preetite Dysfuncrion drugs - it of 4 per menth

Fertility Drugs

Self-Adminigtered Connaveptives & Injeenible Connseoptives

we e LR e - Lifesrtyle Drugs - e e e
Aaoti-Ohesity Brogs
Spectaity Paarmacy Prograns
Certads spectally pharmuaceuticals miust 5e abismsd trom one of the * Persenat siteniion Tom s phamactstled teany that pravides conditionspecitic education,
contratted pharmwcies. Specielty pharmaceuticals are typically used o RdirmIstIation msIuson and sxpert advice 10 help manage therspy.
treat conditions susk x5 Adenosine Deamissss Deficienty, Allergic * Claums susigtance o belp delermine individoal covesage end file tre necesary poparwork.
Asthma, Aipha-! Proteinzse [nhinitey Deficisecy, Anemua, Crobm's * Eary atvons o pharmaing aed other health experts 24 hours & day, soven days 5 week.
Discase, Oytnmegaiovizas, Fabrys Disease, Gaucher Diseare, * Bisgle, reliadie soutce for sproialty medication needs.
Hyperewloumiv of Madigneovy, Nontroponz, Prostate Canger, * Easy ordaring with a dedicated toli-free aumber.
Paosiasts, Pultionary Hyperiension, Respiratory Syoetial Vieus, acd * Confidential und convenivnt éalivery to the location of chalce {it., lome, physician's office.)
Rbeumatoid Arthritie, * elnfa! talloweup care calis to remind whea ity tine fo refill 2 presurintion, check on therapy

progress and aUEWer BAY qUIRIOIA,
* NOTE: Specialy pharmuacies are considered "retall” phasmracies and are alwoys subjsct o the
reail copsyment levels, even if the speciaiy pharmscratice! is obtained through the mzil,

Exchusiony: Oror The Counter Vitwruing & Minerals
Growak Hormones €anless prior aythsdred)
Drizgs for Casmade Purposes
Inarupization Ageels and Abogy Ssrom

Degeadent chitdren, includieg full-tirme students, are tovyred untdl the end of the celamdar yeer in which they reach the age F 26. Hendicapped dependents are tovered beyond the
child removal age, if he bandicap ocored prior 10 the age of 26, Under cartain conditions, coverage may be cxtended far quatified depeadents up 1o age 31,

For mose telrnation shout yous prossriplion coug plar, pleass refor 0 our welsite 81 www borfzoo-hebsnt com untder Member Information. $Should you kave eny additions]
Guasiions, please feet free 10 contac, Mamber Services 81 G phoze nurober listed o your iamificniisn vard,

Servicer and preduces provided fasoigd Homon Bie Gross Blee Biicd of Now Jemiry, 13 Rdsprodes Sotniet of 186 Shus Crous and Hhot Shmi Alsazution,
& Repisteresd st aldhz Bhar Criss s6d Bloe Hiorld Anyesisiioe.

& xod 5M Poyiuaed acd soreoe mans of Horlon Blue Croan Tine Stgid 51 ew Tersey

£ 26 Herivar, Dl Crota Binp $hisk ef Nyo Jpmay

Threx Pean Plazs Tast, Wewak, New Jersey 0709
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