Signed Resolutions - March 7, 2016

Res. #2016-73
Res. #2016-74
Res. #2016-75

Res. #2016-76
Res. #2016-77

Res. #2016-78
Res. #2016-79

Res. #2016-80

Res, #2016-81
Res. #20116-82
Res, #2016-83

Res. #2016-84

Res. #2016-85

Res. #2016- 86

Adoption of 2016 Budget

Payment of Vouchers $ 716,769.08

Authorizing Payment of 2016 Animal Shelter and Spay/Neuter Fees (3/15, 515, 8/15 & 11/15 fotal
to County $116,797)

Authorizing the Payout of Terminal Leave {M.Crompton $10,113.83)

Autharization for Refund of Taxes (2 properties/duplicate payments $1,360.77)

Resolution for Self-Examination of Budget (State requirement)

Supporting the Use of the Atlantic City Rescue Mission for Emergency Housing (supporting the
request of the Cape May County League of Municipalities and urging ihe Department of Human
Services to approve a memorandum of understanding between the County and the Mission)
Resolution Amending Resolution #2015-356; Approving Additional Out-of-Scope Work (Power
Point Presentation and Additional Design of Handicapped Accessible Beach on New York Avenue)
Requested by Council for the Beach Access Path Upgrades ($ 3,956.)

Transfer Of 2015 Appropriations ($239,000)

Approval of 2016 Rotary Towing License (Eddie's Auto Body)

Issuance of lce Cream Peddling and [oe Cream Salesman Licenses for the year 2016 (Mr. Softee
EA&T lee)

Resolution Authorizing Indemnification and Defense of Lower Township Employses in Accordance
with Chapter 25 of the Code of the Township of Lower {Docherty V Cape May County et al: Chief
Mastriana, Detective Boyle and Twp Clerk Picard)

Award of Extraordinary Unspecified Service Contract without Public Bidding for Stewart Farrell of
the Richard Stockton College of New Jersey Coastal Research Center — Appeal Phase (Not to
exceed $15,000)

Resofution Providing for a Meeting Not Open to the Public in Accordance with the Provisions of the
New Jersey Open Public Meetings Act, N.J.S.A. 10:4-12. Possible litigation { Possible
acquisition of land




SECTION 2 - UPON ADOPTION FOR CALENDAR YEAR 2016
{Only to be included in the Budget as Finally Adopted)
RESOLUTION #2016-73

Be it Resolved by the TOWNSHIP COUNCIL of the TOWNSHIP

of LOWER , County of CAPE MAY that the budget hereinbefore set forth is hereby

adopted and shall constitute an appropriation for the purposes stated of the sums therein set forth as appropriations, and authorization of the amount of:
(a) % 20,085,807.94 (ltem 2 below} for municipal purposes, and

b} $ 0.00 (ltem 3 below) for school purposes in Typel School Districts only (N.J.S. 18A:9-2) to be raised by taxation and,

(c} $ 0.00 (ltem 4 below) to be added to the certificate of amount to be raised by taxation for local school purposes in

Type Il School Districts only {N.J.S. 18A:9-3} and certification to the County Board of Taxation of
the following summary of general revenues and appropriations.

Abstained
RECORDED VOTE Beck
(Insert [ast name} Nays |Clark
Absent
SUMMARY OF REVENUES
1. General Revenues
Surplus Anticipated 40003-10 $ 2,180,000.00
Miscellaneous Revenues Anticipated 4000410 $ 4,046,856.48
Receipts from Delinquent Taxes 4141910 $ 800,000.00
2. AMOUNT TO BE RAISED BY TAXATION FOR MUNICIPAL PURPOSES (item 6(a), Sheet 11) 41415-10 $ 20,086,397.94
3. AMOUNT TO BE RAISED BY TAXATION FOR SCHOOLS IN TYPE | SCHOOL DISTRICTS ONLY: .
ltem 6, Sheet 42 4001010 [I$ 0.00 ’
item 6(b), sheet 11 (N.J.S. 40A:4-14) 41416-10 i3 0.00
Tota! Amount to be Raised by Taxation for Schools in Type I School Districts Only .00
4. To Be Added TO THE CERTIEICATE FOR AMOUNT TO BE RAISED BY TAXATION FOR SCHOOLS IN TYPE Il SCHOOL DISTRICTS ONLY:
ltem 6(b}, Sheet 11 (N.J).S. 40A:4-14) 41416-10 $ 0.00
Total Revenues 40000-10 $ 27,113,754.42
Sheet 41
March 7, 2018 Adcption Township of Lower



SUMMARY OF APPROPRIATIONS

5. GENERAL APPROPRIATIONS: JOCKKAK OO KOO

Within "CAPS" JOCOOK SOCOOCOOOCOO
{a & b} Operations Including Contingent 34201 $ 19,178,030.76
{e) Deferred Charges and Statutory Expenditures - Municipal 34202 |[ & 2,414,508.00
{g) Cash Deficit 45-385 || B -

Exeluded from "CAPS" KKK OO0OOOOOX,
{a) Operations - Total Operations Excluded from "CAPS" 34305 || $ 734,123.48
{c Capital Improvements 44998 || 8 150,000.00
(d) Municipal Debt Service 45-998 || $ 2,776,000.00
() Deferred Charges - Municipal 46599 || § 47.000.00
(f) Judgments 37-480 || $ -
(n) Transferred to Board of Education for Use of Local Schools (N.J.S. 40:48-17.1 & 17.3) 25405 i $ -
{g) Cash Deficit 45835 [I'$ -
{k) For Lecal District School Purposes 20-410 $ -
{m) Reserve for Uncollected Taxes sc-g98 (| § 1,814,092.18

8. SCHOOL APPROPRIATIONS - TYPE1 SCHOOL DISTRICT ONLY (N.J.S.40A:4-13) oﬁmm.
Total Appropriations 34409 || 27.113,754.42
itis hereby certified that the within budget is a true copy of the budget finally adopted by resolution of the Governing Body on 7th day of
March , 20186. Itis further certified that each item of revenue and appropriation is set forth in the same amount and by the same title as
appeared in the 2016 approved budget and all amendments thereto, if any, which have been previousl .\ L_...ﬁzuuk,ma\vul_._m irector of Local Government Services.
Certified by me this 7th day of March y 2016, 4 f et A \\ /w_{\m.@n\xw\f\r\ , Clerk
Sheet 42
March 7, 20718 Adeption Township of Lower



RESOLUTION # 2016-74

March 2, 2016 Lower Township Page Noi 1
02:47 P¥ Bi11 List By Vendor Id
P.0. Type: All Include Project Line Items: Yes Open: N Paid: N Void: N

Range; First to Last Revd: Y Held: Y Aprvi N

Format: Condensed Bid: Y State:y Other: Y Exempt: Y

vendor # Name
PO # PO Date Description Status Amount void Amount  Contract PO Type

16 00056 01/06/16 MAINTENANCE SUPPLIES Open 594,49 0.00

16-00288 01/26/16 JANUARY Open 49.07 0.00
643.56

16 00311 01/58/16 PB SOLICITOR SALARY Open 625.00 0.00

16-00397 02/09/16 LEGALS SERVICES RENDERED Cpen 150.00 0.00

16-00463 02/22/16 RESOLUTIONS Open 450.00 0.00

16-00464 02/22/16 RESOLUTIONS Open 750,00 0.00
1,975.00

1,657.94

1,189.00

55,425.38

1,200.00

"16 00556 03/02/16 MONTRLY SERVICES -CANAL PARK  Open




March 2, 2016 Lower Township Page No: 2
02:47 PM Bi11 List By vendor Id

vendor # Name

PO # PO Date Description Status Anount void Amount  Contract PO Type
1600223 01/22/16 4 X 15 BALLOT ADVER 12/16/15  Open 498.00 0.00
16-00448 02/18/16 LEGAL PUBLICATION 2-10-16 Open 83.70 0.00
581.70

16 -00471 02/22/16 FIRE SAFETY §499050090215761  Open 2.00 0.00
16-00551 03/02/16 INTERNET SERVICE Open 156.53 0.00
158.53

16-00385 02/08/16 GAME ROOM SUPPLIES Open

841.06

0% Eg
15-01369 06/02/15 BAYSHORE ESTATES ENGINEERING  Open 3,925.00 0.00 B
15-02866 11/16/15 ENGINEERING FOR ROSEANN AVE  Open 5,160.00 0,00 B
16-00500 02/25/16 PROFESSIONAL ENGINEERING Open 3,356.00 0.00
16-00501 02/25/16 PROFESSIONAL ENGINEERING Open 1,407.30 0.00
16-00502 02/25/16 PROFESSIONAL ENGINEERING Open 1,027.60 0.00
16-00503 02/25/16 PROFESSIONAL ENGINEERING Open 683.05 0.00
16-00504 02/25/16 PROFESSIONAL ENGINEERING Open 551.00 0.00
16-00505 02/25/16 PROFESSIONAL ENGINEERING Open 344.50 0.00
16-00506 02/25/16 PROFESSIONAL ENGINEERING Open 868.25 0.00
16-00507 02/25/16 PROFESSIONAL ENGINEERING Open 1,095.00 0.00
18,417.70

60,153.99

“‘16 00232 01/22/16 EMER SUPPLIES 01/22/16 STORM  Open




March 2, 2016 Lower Township Page No: 3
02:47 M i1l List By vendor Id

vendor # Name
PO # PO Date Description Status Amount void Amount  Contract PO Type

0.00

3,051.00

NSWITESPOOL: SPA=SUP-CO-INCE:

R RTTNS)

Open 4,100.00

385,186.40

Open

Open 2,250.00

“16- 60 6 01/12/16 PLOK BLADE & HOSES op . .
16-00370 02/05/16 PARTS RDS/ SANT/ REYC/ FEB.  Open 1,422.50 0.00
2,420.29




March 2, 2016 Lower Township Page No: 4
02:47 P Bi11 List By vendor Id

vendor # Name
PO # PO Date Description Status Amount Void Amount  Contract PO Type

Open

1,240.00

Open

“MMmmmmmmmmMm 1,188,00 0.00

" 16-00455 02/22/16 OFF HIGHWAY DIESEL open

035375 RUTGERS S THESTATE: UNIVERS TV 2
15-03165 12/23/15 COURSE PP22L3-5PL6-1 open 323.00 0.00

0361

1/08/16 TIRES,RDS,/SANT /RECY/DPY/ 6,076 .
16-00357 02/05/16 TIRES/RDS/SANT/DPW/FEB Open 6,796,99 0.00
12,873.65

/ - 1,183.31 .
16-00439 02/16/16 SEWER DUE 3/4/16 POLICE Open 160.00 0,00
1,33.31




March 2, 2016 Lower Towaship Page No: §
02:47 P Bil1l List By vendor Id

vendor # Name
PO # PO Date Description Status Amount void Amount  Contract PO Type

Open

b

16-00359 02/05/16 SUPPLIES,/DPH/FEB. 132.92 0.00
16-00417 02/10/16 BOCA MONTHLY ANNEX 1,083.80 0.00
1,873.54

3,414.82

4,657.22

600196 01/19/16 OFFICE SUPPL

Open 290,49 0.00

16-00307 01/28/16 PAPER TOWEL DISPENSER-KITCHEN Open 57.82 0.00

16-00345 02/04/16 TOWNHALL PAPER/SUPPLIES Open 690.36 0.00

16-00349 02/05/16 OFFICE-DISPATCH SUPPLIES Open 436,88 0.00

16-00363 02/05/16 SUPPLIES Open 105.65 0.00
1,631.20

2 02/03/16 TELEPHONE

Topen 10038 0.00

16-00343 02/04/16 POLICE CABLE FOR TELEPHONE T1 Open 1,525.00 0.00

16-00472 02/22/16 cuT OVER T-1 2/12/16 Open 255.00 0.00
1,971.25

0453 02/18/16 DJ FOR SKTLLS COMPETITION Open 200.00 0.0

" 16-00440 02/16/16 2/16/2016 HEALTH INS Open 17,914.68 (.00
16-00549 03/02/16 2/29/2016 HEALTH INS Open 27,150.64 (.00




March 2, 2016 Lower Township Page No: 6
02:47 M 8111 List By vendor Id

vendor # Name

PO # PO Date Description Status Amount void Amount  Contract PO Type
! MERTHEALTH ADMINISTRATORS: e
16 00550 03/02/16 2/22/2016 HEALTH INS Open 14,277.36 0.00
59,342.68
6071 - UNTTED :UNIFORMS-1 = = =
15-02187 08/27/15 UNIFO Open . (.00
15-02946 11/24/15 UNIFORMS Open 565 94 (.00
1,781.88

Open 4,320.00

" 16-00063 01/07/16 RES 2016-30 PIO DNE $10,400  open 866,67 0.00

“16-00312 01/28/16 OFFICE SUPPLTES open . ,
16-00319 01/29/16 OFFICE SUPPLIES Open 32.99 0.00

522.0¢

1,263.02

3,999.00

" 16-00059 01/07/16 2016 LEGAL NONTHLY ONE $28€  Open 233333




March 2, 2016 Lower Township Page No: 7
02:47 PM 8111 List 8y vendor Id

vendor # Name
PO# PO Date Description Status Anount void Amount  Contract PO Type

 open

5,412.55

7,745.88

Open

Open

Open

Open

MARGATE - MARGATE: RECREATTON.
16-00330 02/02/16 3RD/4TH

16'00558 03/02/16 RETHBURSEMENT-LACROSSE COACH Open 15.00 0.00

15-03103 12/28/15 CONTRACTORS LiCENSE 2016 Open 231,25 0.00

Total purchase Orders: 134 Total P.0. Line Items: 0 Total List Amount: 716,769.08  Total Void Amount: .00




RESCLUTION # 2016-74

Payment of Vouchers $ 716,769.08

MOTION SECOND | AYE NAY ABSTAIN | ABSENT
CONRAD x
PERRY X x
SIMONSEN 5
CLARK X
BECK X

|, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify the
foregoing to be a true and exact copy of a resolution duly authorized by the Township Council at a meeting held on March 7,
2016. .

23 s
/i

g
-~ Afjff‘rj’// Al f K

/ﬁulie A Picard, Township Clerk

f




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION #2016-75
Title: AUTHORIZING PAYMENT OF 2016 ANIMAL SHELTER AND SPAY/NEUTER FEES
WHEREAS, the amounts listed below are due to Cape May County and it is necessary to receive
authorization for the payment of bills; and
WHEREAS, payment of County fees may be remitted through electronic payment (EFT); and

WHEREAS, it is the recommendation of the Chief Financial Officer that authorization for electronic
payments be made through a resolution so that such payments are made in a timely and efficient manner; and

WHEREAS, Animal shéalterigayme({é’é;e“éﬁatged to appropriation 6-01-27-340-200 as certified by

the Chief Financial Officer e _~and are payable as follows:

17,828.00 due 3/15/2016 Annual Spay/Neuter fees
24,742.25 due 3/15/2016 1t Qtr Shelter fees
24,742.25 due 5/15/2016 209 Qtr Shelter fees
24,742.25 due 8/15/2016 37 Qfr Shelter fees
24,742.25 due 11/15/2016 4 Qtr Shelter fees

O O o oY

NOW, THEREFORE BE IT RESOLVED by the Township Council that the aforementioned
payments to Cape May County are hereby authorized.

MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD X
PERRY A A
SIMONSEN e X
CLARK e
BECK A

I, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify the
foregoing to be a true and exact copy of a resolution duly authorized by the Township Council at a meeting held on March 7,
2018.

e
~ -

/i
¢ . §\ .‘ :
w/wﬁ"}‘fw;i i f/t/ %?iﬁf.éfw’w”i -

ulie A Picard Township Clerk




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION # 2016-76
Title: AUTHORIZING THE PAYOUT OF TERMINAL LEAVE
WHEREAS, the employee listed below is scheduled fo retire from the Township and is
entitled to payment for accumulated vacation, sick, and personal time; _and

WHEREAS, it is necessary to obtain authorization for any salary and wage disbursement
to a Township employee that is not specified in the salary ordinance; and

WHEREAS it has been deterr{f néﬂ"by the Township Treasurer, as evidenced by her
agnatureL %u_._ at adequate funding is available in the current
budget for Salaries and Wages

NOW, THEREFORE, BE IT RESOLVED by the Goveming Body of the Township of Lower
that a payment due to _ Margaret Crompton _in the amount of § 10,113.83 is authorized and
chargeable to the 2016 Budget Account 6-01-56-910-198.

MOTION SECOND | AYE NAY ABSTAIN | ABSENT
CONRAD
PERRY X ¥
SIMONSEN v z
CLARK X
BECK P

|, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do
hereby certify the foregoing to be a true and exact copy of a resolution duly authorized by the Township

COUHCEI ata me@tlng held on March ? 2016
/ /
/...19 /;/ (j L. J

/1 €A l5|card Township Clerk




TOWNSHIP OF LOWER

RETIREMENT PAYOUT ANALYSIS

2015
EMPLOYEE: Crompton, Margaret
DATE OF RETIREMENT 3/1/2016
DATE OF PAYMENT:
RESOLUTION #: 2016
Annual Salary; $49,764.65
Longevity
Hourly Rate: $27.34
College Credits
TERMINAL LEAVE:
Hours Rate
Comp 5.25 2734 | 1
Personal 3.81 2734 |00
Sick 298.40 27.34
Vacation 62.42 27.34
Holidays
104 Hrs
Terminal Leave Payout
B*C)
(A) B (€} ) (E)
Annual 8 weeks /
Carryover Accrual 52 weeks | Prorated Time Pue |  Time Used
Comp 12.25 0.00 0.15 0,00 7.00
Personal 2.50 28.00 0.15 431 3.00
Sick 296.25 105.00 0.15 16.15 14.00
Vacation 35.50 175.00 0.15 26.92 0.00
Total 346.50 308.00 47.38 24.00
Accrual and time used are current to __02/24/2016 subject to change if time is used or not currently reported.

Employee Signature:

Date:

Treasurer's Signature:

Date:




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY

RESOLUTION #2016-77

TITLE: AUTHORIZATION FOR REFUND OF TAXES

WHEREAS, the Township Tax Collector has certified an overpayment due to the reasons listed below;
and '

WHEREAS, a refund is due.
NOW, THEREFORE BE T RESOLVED, by the Township Council of the Township of Lower, County of

Cape May, State of New Jersey that the CFO/Treasurer be and the same is authorized and diretted to refund
the overpayments according to the Tax Collector’s certification on file with the CFO/Treasurer.

Block Lot Refund To Reason Tax
273.02 5 Lawrence Callahan paid twice 705.18
510 24.27  Paul Sudell paid twice 655.59
MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD &
PERRY & A
SIMONSEN i A
CLARK ) A
BECK %

[, Julie A, Picard, Township Clerk of the Township of Lower, County of Cape 'May, State of New Jersey, do hereby certify
the foregoing to be a frue and exact copy of a resolution duly authorized by the Township Council at a meeting held on
March 7, 2016.

o 4 . { 4 )
L J "ézfﬁruﬁ

K Picard, Township Clerk




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION #2016-78

Title: RESOLUTION FOR SELF-EXAMINATION OF BUDGET

WHEREAS, N.J.S.A. 40A; 4-78b has authorized the Local Finance Board to adopt rules that permit municipalities in
sound fiscal condition to assume the responsibility, normally granted to the Director of the Division of Local Government
Services, of conducting the annual budget examination; and

WHEREAS, N.J.A.C. 5:30-7 was adopted by the Local Finance Board on February 11, 1997, and

WHEREAS N.J.A.C. 5:30-7.2 through 7.5 the Township of Lower has been declared eligible to participate in the
program by the Division of Local Government Services, and the Chief Financial Officer has determined that the focal government
meets the nacessary conditions to participate in the program for the 2016 budget year.

NOW THEREFORE, BE IT RESOLVED, by the govemning body of the Township of Lower that in accordance with
N.J.A.C. 5:30-7.6 a & b and based upon the Chief Financial Officers certification, the governing body has found the budget has
met the following requirements:

1. That with reference to the following items, the amounts have been calculated pursuant to law and appropriated as
such in the budget:

Payment of interest and debt redemption charges

Deferred charges and statutory expenditures

Cash deficit of preceding year

Reserve for uncoltected taxes

Other reserves and non-disbursement items

Any inclusions of amounts required for school purposes

me po TR

2. That the provisions relating to limitation on increases of appropriations pursuant to N.J.S.A. 40A: 4-45.2 and
appropriations for exceptions to limits on appropriations found at 40A: 4-45.3 et seq. are fully met (Complies with
the “CAP” law).

3. That the budgetis in such form, arrangement, and content as required by the Local Budget Law and N.J.A.C.
5:30-4 and 5:30-5.

4, That pursuant to the Local Budget Law.
a. Al estimates of revenue are reasonable, accurate, and correctly stated,
b. ltems of appropriation are propeily set forth in itemization, form, arrangement, and content
c. the budget will permit the exercise of the comptroller function within the municipality.

5. The budget and associated amendments have been introduced and publicly advertised in accordance with the
relevant provisions of the Local Budget Law, except that failure to meet the deadlines of N.J.S.A. 40A; 4-5 shall
not prevent suich certification.

6. That all other applicable statutory requirements have been fulfilled

BE IT FURTHER RESOVED that a copy of this resolution is forwarded to the Director of the Division of Local
Government Services upon adoption.

MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD X
PERRY e +
SIMONSEN P -
CLARK &
BECK &

[, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of eyu Jersey, do he

foregoing to be a true and exact copy of a resolution duly authorized by the Township C/oun ata

20186,

foy fi

r?af cetlify the
n;:;;byel nMarch 7,
171 .

'?;?hfhe A Picard, Township Clerk




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY

RESOLUTION # 2016-79

Title: SUPPORTING THE USE OF THE ATLANTIC CITY RESCUE MISSION FOR
EMERGENCY HOUSING

WHEREAS, there is currently no homeless shelter in Cape May County; and

WHEREAS, the Atlantic City Rescue Mission has expressed its interest in providing services to Cape May
County's homeless population; and

WHEREAS, the Atlantic City Rescue Mission currently has memorandums of understanding with
Cumberland County, Ocean County and Atlantic County to accept vouchers to house, train and counsel the
homeless; and

WHEREAS, there exists a memorandum of understanding which currently remains in the hands of the
Department of Human Services and is yet to be approved, all while the homeless population of Cape May County
continues to be placed in local motels with no on-site job training or counseling; and

WHEREAS: the Atlantic City Rescue Mission works with over 50 agencies to provide job training, drug and
aicohal counseling, spiritual counseling, life skills training and provides a safe and secure temporary housing
environment for those in need; and

WHEREAS, it is statistically proven that counseling and job training are necessary to break the cycle of
homelessness; and

WHEREAS, the increasing homeless population in Cape May County deserves access to a better life
through counseling and training.

NOW THEREFORE, BE IT RESOLVED by the Township Council of the Township of Lower hereby supports
the use of the Atlantic City Rescue Mission to temporarily house homeless individuals and further uiges the
Department of Human Services to approve the memorandum of understanding between the County of Cape May and
the Atlantic City Rescue Mission.

BE IT FURTHER RESOLVED a certified copy of this resolution be sent to the following: Senator Jeff Van
Drew, Assemblyman Bob Andrzejczak, Assemblyman Bruce Land the Cape May County Board of Chosen
Freeholders, all Cape May County municipalities, the Atlantic City Rescue Mission and the New Jersey Department
of Human Services.

MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD S
PERRY s i
SIMONSEN X A
CLARK e
BECK A

I, Julie A, Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify the
foregoing to be a true and exact copy of a resolution duty authorized by the Township Council at a meeting held on March 7,
20186, -




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION #2016-80

TITLE: RESOLUTION AMENDING RESOLUTION #2015-356; APPROVING
ADDITIONAL. OUT-OF-SCOPE WORK (POWER POINT PRESENTAITON
AND ADDITIONAL DESIGN OF HANDICAPPED ACCESSIBLE BEACH
ON NEW YORK AVENUE) REQUESTED BY COUNCIL FOR THE BEACH
ACCESS PATH UPGRADES

WHEREAS, the Township of Lower is given authority by N.J.S.A. 40A:11-1 ef seq. to enter into contracts
for "Professional Services” without competitive bidding, when the need arises, so long as the award of such
contract is made public by a Resolution of the Goveming Body and safisfies the requirements of the New Jersey
Pay-to-Play law; and

WHEREAS, Hatch Mott MacDonald was requested to provide a presentation fo the public regarding the
Professional Engineering Services for the NJDEP Beach Maintenance Permit and Design of Beach Access Path
Upgrades; and

WHEREAS, the Township Council desires to approve the additional charges for the out-of-scope work
that was presented at the February 1, 2016 Council Mesting and the CFO has certified the availability of funds by
her signature in the budget as foilows:

Account.  01-20-165-20¢

SlgnatureQ KLQ \2‘( )

Lauren Read, CFO

NOW, THEREFORE, BE IT RESOLVED, by the Township of Lower, County of Cape May, State of New
Jersey, that Resolution # 2015-356 be amended and increased by § 3,956.00, for a total amount of § 23,806.00.

The Project Amendment between Hatch Mott MacDonald and the Township of
Lower, in the form attached hereto as EXHIBIT A, for an amount of § 3,956.00, total amount
of contract $ 23,806. is hereby approved.

BE IT FURTHER RESOLVED that a notice of Award of Professional Contract for
the above award shall be published in the Township’s Official paper.

MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD e
PERRY e &
SIMONSEN e &
CLARK Ed
BECK P

I, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify the
foregoing to be a true and exact copy of a resolution duly authorized by the Township Council at a mesting held on March 7,
2016.
A
/ i . !,r’( T f g
- I % i *‘im.»’

fﬂﬁli’&%ﬁ’ ﬁafd Townshlp Clerk




Julie Picarg

- - L _ M
From: Morey, Steven C <Steven.Morey@hatchmott.com>
Sent: Wednesday, March 02, 2016 11:59 AM
To: Julie Picard (jpicard@townshipoflower.org)
Ce: ridgway@townshipoflower.org'; ‘mvitelli@townshipoflower.org’;
recreation@townshipoflower.org; Sray, Mark R
Subject: NJDEP Beach Maintenance Permit and Design of Beach Access Path Upgrades - Out of

Scope Engineering Fees

Julie;

As you requested the following is a breakdown of additional engineering fees relating to out of scope work for the Beach
Path Improvements and Beach Maintenance project described in HMM’s proposal dated December 1, 2015. This
proposal is for the preparation of the necessary engineering plans and CAFRA Individual permit application by HMM for
approval by the NJDEP.

As described in the above referenced proposal our lump sum cost under Task 1 does not include the cost for any
additional requests from regulatory and governmental agencies not previously specified or identified, or subsequent
revisions to the CAFRA application based on 1) project revisions or modifications; 2) issues resulting from public
comment; or 3) responses to permit conditions. Any work associated with the above additional requests, revisions or
modifications will be considered outside our scope of work and invoiced as described under Task 3 of the proposal.

Task 3 Reimbursable Services and Direct Expenses

The scope of work under this section includes the following services and direct expenses not specifically
identified in Tasks 1 and 2.

e Travel & Postage

e Attendance at additiocnal meetings

e Reproduction of plans

+ Additional Work as required and approved by the client

The majority of these expenses will be the cost of plan reproduction. For budgeting purposes, we estimate that printing
and other direct expenses will total approximately $675.

The following describes out of scope work requested by the Township to date:

Power Point and presentation at the February 1 Council Meeting = $3,223.00

Additional design of handicapped accessible beach access and

parking on NY Avenue = $733.00

Requested increase of reimbursable budget $3956.00
Original Reimbursable Budget = $675.00
Total revised reimbursable budget under Task 3 for the Project to date = $4631.00

If you have any questions, please do not hesitate to contact me.
Thanks,
Steve

Steven C. Morey, CEP | Associate

Hatch Mott MacDonald | steven.morey@hatchmott.com PR /g_r
Maifing: PO Box 373 N (aa
Delivery: 833 Route 9 North /i, mi}(ﬂ L ,W{ LA - EO{*”
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TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY

Title:

RESOLUTION #2016-81

TRANSFER OF 2015 APPROPRIATIONS

WHEREAS, N.J.S.A. 40A: 4-59 provides for appropriation transfers during the first
three months of the succeeding year when it has been determined that any appropriation reserve for the
immediately preceding fiscal year is insufficient to pay the claims authorized or incurred during the
preceding year, which were chargeable to said appropriation, and there is an excess in any
appropriation reserve over and above the amount deemed to be necessary to fuffill its purpose.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of
Lower, State of New Jersey that the following transfers, and totaling $239,000.00 be made between the
2015 budget appropriation reserves.

LINE ITEM ACCT. NUMBER FROM TO
Dispatch S&W 5-01-25-250-100 20,000.00
Police S&W 5-01-25-240-100 100,000.00
Public Works S&W 5-01-26-305-100 79,000.00
(Gasoline QE 5-01-31-460-200 30,000.00
Street Lighting QE 5-01-31-435-200 10,000.00
Health Insurance OE 5-01-23-220-400 2398,000.00
239,000.00 239,000.00
MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD A
PERRY e P
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f, Julie A, Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby
certify the foregoing to be a frue and exact copy of a resolution duly authorized by the Township Counci ata

meeting held on March 7, 2016.

//J; f//fmﬁmw'

/ffuhe APicard, Township Clerk




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY

RESOLUTION #2016-82
Title: APPROVAL OF 2016 ROTARY TOWING LICENSE
WHEREAS, Chapter 600 of the Revised General Ordinances of the Township of Lower requires any

contractor providing towing and storage services for the Township of Lower be licensed by the Township; and

WHEREAS, the following contractor has completed the required application, paid the fee and provided
all documentation required by ordinance; and

WHEREAS, the Police have reviewed said application as required by Chapter 600, Subsection 4 and
have no objection to the issuance of said license.

NOW, THEREFORE, BE [T RESOLVED by the Township Council of the Township of Lower that the
following applicant shall be issued a Rotary Towing License for the year 2016.

Edward Cooper - Eddie’s Auto Body Shop Inc

MOTION SECOND | AYE NAY ABSTAIN [ ABSENT
CONRAD -
PERRY X P
SIMONSEN L i
CLARK ) %
BECK 5%

I, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify
the foregoing to be a true and exact copy of a resolution duly authorized by the Township Council at a mesting held on

March 7, 2016.
Oy paal M asee

""‘J;;?ﬁuﬁé_A Picard, Township Clerk
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TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION #2016-83

TITLE: ISSUANCE OF ICE CREAM PEDDLING AND [CE CREAM SALESMAN LICENSES FOR THE
YEAR 2016

WHEREAS, James Brown t/a Mr. Softee lce Cream and Armen Avetisyan t/a A & T Ice, LLC have
submitted applications for lce Cream Peddling and Ice Cream Salesman Licenses for the year 2016; and

WHEREAS, all required paperwork and fees have been received for the licenses.

NOW, THEREFORE, BE IT RESOLVED by the Township Councit of the Township of Lower that the
Clerk be authorized to issue the following licenses for the year 2016, after inspection of the vehicle with the Police
Department;

lce Cream Peddling Salesman License
James Brown — Mr. Softee lce Cream

Armen Avetisyan—A & T lce
Tatiana Romanova-A & T lce

Ice Cream Peddling Business License

2000 W4Z Workhorse Vin #35B4HP32W2Y 3325153 (Mr. Softee)
2003 Ford E350 Vin #1FDWE35F03HA44320 (A & T Ice)

2005 Ford E450 Vin # 1FDXE4SP35HAS2263 (A & T ice)

BE IT FURTHER RESOLVED, that anyone selling in con;unctlon with this license will do so only upon
proper application and license approval by the Township.

MOTION | SECOND | AYE NAY ABSTAIN __| ABSENT
CONRAD N
PERRY - X
SIMONSEN 0 <
CLARK o
BECK X

I, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify the
foregoing to be a true and exact copy of a resolution duly authorized by the Township Council at a meeting held on March 7,
2016.

»fJg é//j//ué F

/;f Julie A Picard, Township Clerk




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY

RESOLUTION # 2016-84

TITLE: RESOLUTION AUTHORIZING INDEMNIFICATION AND DEFENSE OF LOWER
TOWNSHIP EMPLOYEES IN ACCORDANCE WITH CHAPTER 25 OF THE CODE OF THE
TOWNSHIP OF LOWER

WHEREAS, a civil action has been commenced in the United States District Court, District of New Jersey
captioned Emily Docherty v. Cape May County, et al, Docket Number 1:15-CV-08785-RBK-JS naming the
Township of Lower (the "Township”) and certain individuals employed by the Township as defendants (the
“Litigation™); and

WHEREAS, the individuals named in the Litigation as defendants in their individual and official capacities
are the Chief of Police William Mastriana, Detective Joseph Boyle and Township Clerk Julie Picard (the “Individual
Defendants™); and

WHEREAS, Chapter 25 of the Code of the Township of Lower, tilted Defense and Indemnification, (the
“Township Code”) requires the Township to indemnify and hold harmless its present and former employees from
any liability arising out of acts performed by them during the ordinary course of their duties and within the scope of
their employment or authority; and

WHEREAS, the Township Council of the Township of Lower determines that it is in the best interests of
the Township to indemnify and hold harmless the Individual Defendants in accordance with the terms and
provisions of the Township Code against all claims and damages, including punitive damages as the alleged acts
do not constitute actual fraud, actual malice, wiliful misconduct or an intentional wrong doing as provided for in the
New Jersey Tort Claims Act, N.J.S.A. 53:10-1 et seq.

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the Township of Lower, as follows:

1. That the Individual Defendants shall be indemnified and held harmless in accordance with the
Township Code and above recital paragraphs which are incorporated herein.

2. The Township Selicitor and/or special appointed counsel are hereby authorized to defend the
Individual Defendants in connection with the Litigation.

MOTION SECOND | AYE NAY ABSTAIN | ABSENT
CONRAD i
PERRY gy e
SIMONSEN w P
CLARK ¥
BECK 7

[, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify
the foregoing to be a true and exact copy of a resolution duly authorized by the Township Council at a meeting held on March

7, 2016.
7 /) :
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7 Julie A Picard, Township Clerk




TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION #2016-85

Title: AWARD OF AN EXTRAORDINANY UNSPECIFIED SERVICE CONTRACT WITHOUT
PUBLIC BIDDING FOR STEWART FARRELL OF THE RICHARD STOCKTON
COLLEGE OF NEW JERSEY COASTAL RESEARCH CENTER - APPEAL PHASE

WHEREAS, the Township of Lower (“Township") has the need fo acquire a Specialist in Coastal
Research to appeal to the Scientific Resolution Panel (SRP) decision regarding the FEMA Flood Hazard
maps and attend meetings as required and to advise officials regarding map data and potential outcomes
for Lower Township property owners as an Extraordinary Unspecified Service pursuant to the provisions of
N.J.S.A40A:11-6.1 and N.J.A.C 5:34-2.2b at a fee not to exceed $15,000; and

WHEREAS, in Lower Township's efforts to resolve the ongoing issue with FEMA regarding
the Flood Insurance Mapping Data there now exists the need for a new confract — Appeal Phase ata
fee of Not To Exceed $15,000.

WHEREAS, the CFO has determined sufficient funds are available in the budget as
svidenced by her signature: ——

i S P e ——— ~.,
Appropriation # C-04-55413-910 Signat(Q _--_Q\_)f’? / )

NOW, THEREFORE, BE IT RESOLVED that the Township Council of the Township of Lower hereby
approves a conract with Stewart Farrell of the Richard Stockton College of New Jersey Coastal
Research Center for the services herein described and that the notice of Award shall be published in the

Township's Official paper.

MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD &
PERRY s T
SIMONSEN Y 0
CLARK -4
BECK e

I, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby cerlify the
foregoing to be a true and exact copy of a resolution duly authorized by the Township Council at a meeting heid on March 7,
2016.
iw,@{;» il f /r;fw»?%f",,;ﬁmw)
dulie A Picard, Township Clerk
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30 Wilson Avenue
Port Republic, NJ 08241

The Coastal Research Center

Ph. 609-652-4245

Fax 609-748-(656 www.stockton.edu/cre

NEW JERSEY’S DISTINCTIVE PUBLIC UNIVERSITY

Mayor Michael Beck March 2, 2016
Township of Lower

2600 Bayshore Road

Township of Lower, NJ 08251

Dear Mayor Beck,

The Stockton University Coastal Research Center received a copy of FEMA’s decision on the appeal submitted
with regard to the Preliminary Flood Maps for the Delaware Bay shoreline in Lower Township. Their denial of
consideration of reasons submitted that the proposed V-zone boundary inland based on the Primary Frontal
Dune (PFD) policy is both excessive and not supported by their alternative science presented from the Wave
Height Analysis for Flood Insurance studies (WHAFIS) modeling program run at 25 transects across the
township’s bayshore, inland is simply relying on a rule formulated for the open ocean coastline.

The next step appears to be the submission within 30 days of an appeal to the Scientific Resolution Panel (SRP)
consisting of independent scientists selected by FEMA to review the merits of their decision versus the fact the
municipality has placed on the table for review. T concur that this must be the next step prior to attempting any
form of litigation over the issue. Do the SRP, and if the thesis that the V-zone is excessive is rejected solely
based on the Primary Frontal Dune rule, then you could decide to enter a legal challenge based on the fact that
the application of this rule to the Delaware Bay shoreline is “arbitrary and capricious”,

The SRP step should have additional scientific data beyond that provided already. It is not mandatory, but we
feel that your case for a positive decision should be improved with the submission of an additional model run
for the Base Flood elevation storm wave expected on the bayshore in the Township. There is a Dutch model
named Delft-3D, which is both better and more complex than the WHAFIS, but generally produces fairly
sunllar 1esults under moderate conditions.

The CRC has astaff membe1 with an engineering degree at the MS level in Coastal Englneelmg with Delft-3D
experience.  We have sent him the WHAFIS transect data to review and provide a proposal as to costs involved
to run the Lower Township transects in Delft-3D or an alternative model and compare to WHAFIS results. The
goal is to show the “outside” scientists that the best wave modeling produces a V-zone threat that puts the
damage limit hundreds of feet toward the bay as compared to the arbitrary application of the PFD rule
especially along the Delaware Bay with its 25-mile limit on wave fetch needed to generate destructive waves.

The proposal continues with the funds needed for the complete action leading to the SRP review including a
potential meeting with them (contingency fund) over the facts and maybe a site visit.

Please review and consider this option and let the CRC know of your thoughts.

Sincerely,

\\D&’i’c//‘{/‘/‘j

Dr. Stewart Farre]l
Executive Director

cusers\bill\appdata\local\microsoft\windows\temporary internet files\content.ieS\ebme130w\lower twp scientific panel proposal
2016.docx
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V ‘ / S T O C I(T O N Office of Research and Sponsored Programs
P: 609,652.4844 « F: 609.626.3467
U N I V E R S I T Y stockton.edu/orsp

101 Vera King Farris Drive | Galloway NJ 08205-9441
stockion.edu

March 4, 2016

RE: Exception to the Disclosure Statement Requirements
PROJECT:  Stockton University Proposal on the “Lower Township Scientific Panel 2016”

To Whom It May Concern:

Stockton University is exempt from the Disclosure Statement requirement. As noted on the
Disclosure form, this requirement doesn’t apply to Stockton University as it is designated an
Institution of Higher Education, which is reflected on the attached Middle States
Commission on Higher Education directory.

If you have any questions or require additional documentation on this matter, please don’t
hesitate to contact me.

Sincerely,

55 antelia ﬁa‘z’rm@a‘r{s
%f&oa’aﬁe ﬂirector, CfRece o esearch & dponsored gsro rams
P 9




Middle States Commission on Higher Education
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Institution Directory

Stockton University [Accredited]

Formerly:

Richard Stockton Coliege of New Jersey, The (1993 fo 2015}
Stockton State College (1993 and prior years)

Address:

Phone:
Fax:
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CEO Name;
CEQ Title:

CAQ Name:
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ALO Name:
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Distance Education
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Degrees:

Institution Code:

101 Vera King Farris Drive
Galloway, NJ 08205-9441

{609) 652-1776
(609) 652-4958
www.stockton.edu

Dr. Harvey Kesselman
Interim President

Dr. Susan Davenport
Interim Provost and Executive Vice President

Dr. Susan Davenpoit
Interim Provest and Executive Vice President
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Public
Government-State - None
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THE RICHARD STOCKTON COLLEGE OF NEW JERSEY

POLICY

Policy Prohibiting Discrimination in the Workplace*

Policy Administrator: Chief Officer for Institutional Diversity and Equity
Authority: N.JA.C. 4a:7-3.1 &3.2
Effective Date: December 16, 1999; June 3, 2005; August 20, 2007; February 16, 2011

Index Cross-References: Procedure 6360: Procedures for Internal Complaints Alleging

Discrimination in the Workplace

Policy File Number: VI-28
Approved By: Board of Trustees

I.

POLICY
A.

Protected Categories

The Richard Stockton College of New Jersey is committed to providing
every College employee and prospective College employee with a work
environment free from prohibited discrimination or harassment. Under this
policy, forms of employment discrimination or harassment based upon the
following protected categories are prohibited and will not be tolerated: race,
creed, color, national origin, nationality, ancestry, age, sex/gender
(including pregnancy), marital status, civil union status, domestic
partnership status, familial status, religion, affectional or sexual orientation,
gender identity or expression, atypical hereditary cellular or blood trait,
genetic information, liability for service in the Armed Forces of the United
States, or disability.

To achieve the goal of maintaining a work environment free from
discrimination and harassment, the College strictly prohibits the conduct
that is described in this policy. This is a zero tolerance policy. This means
that the state and its agencies reserve the right to take either disciplinary
action, if appropriate, or other corrective action, to address any
unacceptable conduct that violates this policy, regardless of whether the
conduct satisfies the legal definition of discrimination or harassment.

*This policy is a replica of the New Jersey State Policy Prohibiting Discrimination in the
Workplace except that it includes a statement on Consensual Relationships.

Page | of 7




Applicability

Prohibited discrimination/harassment undermines the integrity of the
employment relationship, compromises equal employment opportunity,
debilitates morale and interferes with work productivity. Thus, this policy
applies to all employees and applicants for employment in State
departments, commissions, State colleges or universities, agencies and
authorities. Richard Stockton College will not tolerate harassment or
disctimination by anyone in the workplace including supervisors, co-
workers, or persons doing business with the College. This policy also
applies to both conduct that occurs in the workplace and conduct that
occurs at any location which can be reasonably regarded as an extension of
the workplace (any field location, any off-site business-related social
function, or any facility where College business is being conducted and
discussed).

This policy also applies to third party harassment. Third party harassment
is unwelcome behavior involving any of the protected categories referred to
in (a) above that is not directed at an individual but exists in the wotkplace
and interferes with an individual’s ability to do his or her job. Third party
harassment based upon any of the aforementioned protected categories is
prohibited by this policy.

II. PROHIBITED CONDUCT

A.

Defined

It is a violation of this policy to engage in any employment practice or
procedure that treats an individual less favorably based upon any of the
protected categories referred to in I, (a) above. This policy pertains to all
employment practices such as recruitment, selection, hiring, training,
promotion, transfer, assignment, layoff, return from layoff, termination,
demotion, discipline, compensation, fringe benefits, working conditions and
career development.

It is also a violation of this policy to use derogatory or demeaning
references regarding a person’s race, gender, age, religion, disability,
affectional or sexual orientation, ethnic background, or any other protected
category set forth in I, (a) above: A violation of this policy can occur even
if there was no intent on the part of an individual to harass or demean
another.

Page 2 of 7




Examples of behaviors that may constitute a violation of this policy include,
but are not limited to:

Discriminating against an individual with regard to terms and
conditions of employment because of being in one or more of the
protected categories referred to in 1(a) above;

Treating an individual differently because of the individual’s race,
color, national origin or other protected category, or because an
individual has the physical, cultural or linguistic characteristics of a
racial, religious, or other protected category;

Treating an individual differently because of marriage to, civil union
to, domestic partnership with, or association with persons of a racial,
religious or other protected category; or due to the individual’s
membership in or association with an organization identified with the
interests of a certain racial, religious or other protected category; or
because an individual’s name, domestic partner’s name, or spouse’s
name is associated with a certain racial, religious or other protected
category;

Calling an individual by an unwanted nickname that refers to one or
more of the above protected categories, or telling jokes pertaining to
one or more protected categories;

Using derogatory references with regard to any of the protected
categories in any communication;

Engaging in threatening, intimidating, or hostile acts toward another
individual in the workplace because that individual belongs to, or is
associated with, any of the protected categories; or

Displaying or distributing material  (including electronic
communications) in the workplace that contains derogatory or
demeaning language or images pertaining to any of the protected
categories.

Sexual Harassment

It is a violation of this policy to engage in sexual (or gender-based)
harassment of any kind, including hostile work environment harassment,
quid pro quo harassment, or same-sex harassment. For the purposes of this
policy, sexual harassment is defined, as in the Equal Employment
Opportunity Commission Guidelines, as unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual
naturc when, for example:

Submission to such conduct is made either explicitly or implicitly a
term or condition of an individual’s employment;
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II1.

" Submission to or rejection of such conduct by an individual is used as
the basis for employment decisions affecting such individual; or

. Such conduct has the purpose or effect of unreasonably interfering
with an individual’s work performance or creating an intimidating,
hostile or offensive working environment.

Examples of prohibited behaviors that may constitute sexual harassment
and are therefore a violation of this policy include, but are not limited to:

. Generalized gender-based remarks and comments;

" Unwanted physical contact such as intentional touching, grabbing,
pinching, brushing against another’s body or impeding or blocking
movement;

. Verbal, written or electronic sexually suggestive or obscene

comments, jokes or propositions including letters, notes, e-mail, text
messages, invitations, gestures or inappropriate comments about a
person’s clothing;

. Visual contact, such as leering or staring at another’s body;
gesturing; displaying sexually suggestive objects, cartoons, posters,
magazines or pictures of scantily-clad individuals; or displaying
sexually suggestive material on a bulletin board, on a locker room
wall, or on a screen saver;

. Explicit or implicit suggestions of sex by a supervisor or managet in
return for a favorable employment action such as hiring,
compensation, promotion, or retention;

n Suggesting or implying that failure to accept a request for a date or
sex would result in an adverse employment consequence with respect
to any employment practice such as performance evaluation or
promotional opportunity; or

" Continuing to engage in certain behaviors of a sexual nature after an
objection has been raised by the target of such inappropriate
behaviot.

CONSENSUAL RELATIONSHIPS*

Because the relationship between supervisor/supervisee is central to the working
relationship, it is essential to establish that a standard of expected conduct in that
relationship goes beyond the proscription against sexual harassment. With respect
to sexual relations in particular, what might appear to be consensual, even to the
parties involved, may in fact not be so. On this basis, any sexual relations
between supervisor and subordinate of that supervisor are inappropriate. Any
person in a supervisory capacity or a position of authority enters at peril into
sexual relations with a subordinate.
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IV.

VI

VIL

EMPLOYEE RESPONSIBILITIES

Any employee who believes that she or he has been subjected to any form of
prohibited discrimination/harassment, or who witnesses others being subjected to
such discrimination/harassment, is encouraged to promptly report the incident(s)
to a supervisor or directly to the College’s Chief Officer for Institutional Diversity
and Equity or to any other persons designated by the College to receive workplace
discrimination complaints.

All employees are expected to cooperate with investigations undertaken pursuant
to VII below. Failure to cooperate in an investigation may result in administrative
and/or disciplinary action, up to and including termination of employment.

SUPERVISOR RESPONSIBILITIES

Supervisors shall make every effort to maintain a work environment that is free
from any form of prohibited discrimination/harassment.  Supervisors shall
immediately refer allegations of prohibited discrimination/harassment to the
College’s Chief Officer for Institutional Diversity and Equity, or any other
individual designated by the College to receive complaints of workplace
discrimination/harassment. A supervisor’s failure to comply with these
requirements may result in administrative and/or disciplinary action, up to and
including termination of employment. For purposes of this section, a supervisor is
defined broadly to include any manager or other individual who has authority to
control the work environment of any other staff member (for example, a project
leader).

DISSEMINATION

The College shall annually distribute the policy described in this section, or a
summarized notice of it, to all of its employees, including part-time and seasonal
employees. The policy, or summarized notice of it, shall also be posted in
conspicuous focations throughout the buildings and grounds of the College. The
College shall distribute the policy to vendors/contractors with whom the College
has a direct relationship.

COMPLAINT PROCESS

The College shall follow the Model Procedures with regard to reporting,
investigating, and where appropriate, remediating claims of discrimination/
harassment. See N.J.A.C. 4A:7-3.2, The College is responsible for designating
an individual or individuals to receive complaints of discrimination/harassment,
investigating such complaints, and recommending appropriate remediation of such
complaints, In addition to the Chief Officer for Institutional Diversity and Equity,
the College shall designate an alternate person to receive claims of
discrimination/harassment.
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VIIL

All investigations of discrimination/harassment claims shall be conducted in a
way that respects, to the extent possible, the privacy of all the persons involved.
The investigations shall be conducted in a prompt, thorough and impartial manner.
The results of the investigation shall be forwarded to the College President to
make a final decision as to whether a violation of the policy has been
substantiated.

Where a violation of this policy is found to have occurred, the College shall take
prompt and appropriate remedial action to stop the behavior and deter its
reoccurrence. The College shall also have the authority to take prompt and
appropriate remedial action, such as moving two employees apart, before a final
determination has been made regarding whether a violation of this policy has
occurred.

The remedial action taken may include counseling, training, intervention,
mediation, and/or the initiation of disciplinary action up to and including
termination of employment.

The College shall maintain a written record of the discrimination/harassment
complaints received. Written records shall be maintained as confidential records
to the extent practicable and appropriate.

PROHIBITION AGAINST RETALIATION

Retaliation against any employee who alleges that she or he was the victim of
discrimination/harassment, provides information in the course of an investigation
into claims of discrimination/harassment in the workplace, or opposes a
discriminatory practice, is prohibited by this policy. No employee bringing a
complaint, providing information for an investigation, or testifying in any
proceeding under this policy shall be subjected to adverse employment
consequences based upon such involvement or be the subject of other retaliation.

Following are examples of prohibited actions taken against an employee because
the employee has engaged in activity protected by this subsection:

= Termination of an employee;
- Failing to promote an employee;
n Altering an employee’s work assignment for reasons other than legitimate

business reasons;

= Imposing or threatening to impose disciplinary action on an employee for
reasons other than legitimate business reasons; or

- Ostracizing an employee (for example, excluding an employee from an
actjvity or privilege offered or provided to all other employees).
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IX.

XL

FALSE ACCUSATIONS AND INFORMATION

An employee who knowingly makes a false accusation of prohibited
discrimination/harassment or knowingly provides false information in the course
of an investigation of a complaint, may be subjected to administrative and/or
disciplinary action, up to and including termination of employment. Complaints
made in good faith, however, even if found to be unsubstantiated, shall not be
considered a false accusation.

CONFIDENTIALITY

All complaints and investigations shall be handled, to the extent possible, in a
manner that will protect the privacy interests of those involved. To the extent
practical and appropriate under the circumstances, confidentiality shall be
maintained throughout the investigatory process. In the course of an
investigation, it may be necessary to discuss the claims with the person(s) against
whom the complaint was filed and other persons who may have relevant
knowledge or who have a legitimate need to know about the matter. All persons
interviewed, including witnesses, shall be directed not to discuss any aspect of the
investigation with others in light of the important privacy interests of all
concerned. Failure to comply with this confidentiality directive may result in
administrative and/or disciplinary action, up to and including termination of
employment.

ADMINISTRATIVE AND/OR DISCIPLINARY ACTION

Any employee found to have violated any portion or portions of this policy may
be subject to appropriate administrative and/or disciplinary action which may
include, but which shall not be limited to: referral for training, referral for
counseling, written or verbal reprimand, suspension, reassignment, demotion or
termination of employment. Referral to another appropriate authority for review
for possible violation of State and Federal statutes may also be appropriate.

TRAINING

The College shall provide all new employees with training on the policy and
procedures set forth in this section within a reasonable period of time after each
new employee’s appointment date. Refresher training shall be provided to all
employees, including supervisors, within a reasonable period of time. The
College shall also provide supervisors with training on a regular basis regarding
their obligations and duties under the policy and regarding procedures set forth in
this section.
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TITLE:

TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION # 2016-86

A RESOLUTION PROVIDING FOR A MEETING NOT OPEN TO THE PUBLIC IN ACCORDANCE WITH THE
PROVISIONS OF THE NEW JERSEY OPEN PUBLIC MEETINGS ACT, N.J.5.A. 10:412 -

WHEREAS, the Township Council of the Township of Lower is subject to certain requirements of the Open Public
Meetings Act, N.J.S.A 10:4-6, et seq.; and

WHEREAS, the Open Public Mestings Act, N.J.S.A. 10:4-12, provides that an Executive Session, not open to the
pubiic, may be held for certain specified purposes when authorized by Resolution;, and

WHEREAS, it is necessary for the Township Council of the Township of Lower fo discuss in a session not open to the
public certain matters relating to the item or items authorized by N.J.S.A. 10:4-12b and designated below.

(1) Matters Required by Law to be Confidential: Any matter which, by express provision of Federal taw
or State stalute or rule of court shall be rendered confidential or excluded from the provisions of the Open Public. Meetings Act.

(2) Matters Where the Release of Information Would Impair the Right to Receive Funds: Any matter in which
the release of information would impair a right to receive funds from the Government of the United States.

{3) Matters Involving Individual Privacy: Any material the disclosure of which constitutes an unwarranted
invasion of individual privacy such as any records, data, reports, recommendations, or other personal material of any
educational, training, social service, medical, healih, custodial, child protection, rehabilitation, legal defense, welfare, housing,
relocation, insurance and similar program or institution operated by a public body pertaining to any specific individual admitted to
or served by such institution or program, including but not fimited to information, relafive fo the individual's personal and family
circumstances, and any material pertaining to admission, discharge, freatment, progress or condition of any individual, unless the
individual concerned {or, in the case of a minor or incompetent, his guardian) shall request in writing that the same be disclosed
publicly.

{4) Matters Relafing to Collective Bargaining Agreement: Any collective bargaining agreement, or the terms
and conditions which are proposed for inclusion in any collective bargaining agreement, including the negofiation of the terms
and conditions thereof with employees or representatives of employees of the public body.

X _(5) Matters Relating to the Purchase, Lease of Acquisition of Real Property or the Investment of Public Funds:
Any matter involving the purchase, lease or acguisition of real property with public funds, the setting of banking rates or
investment of public funds, where it could adversely affect the public interest if discussion of such matters were disclosed.

(6} Matters relating to Public Safety and Property: Any tactics and techniques ufilized in protecting the safety
and property of the public, provided that their disclosure could impair such protection. Any investigations of violations of
possible violations of the law.

X {7) Matters Relating to Litigation, Negotiations and the Attorney-Client Privilege: any pending or anficipated
fifigation or contract negotiation In which the public body is, or may become a party. Any matters falling within the attorney-client
privilege, to the extent that confidentiality is required in order for the altorney to exercise his ethical duties as a lawyer.

POSSIBLE LITIGATION

{8) Maiters Relafing to the Employment Relationship: Any matter involving the employment, appointment,
termination of employment, terms and conditions of employment, evaluation of the performance of promofion or disciplining of
any specific prospective public officer or employes or current public officer or employee employed or
appointed by the public body, unless all the individual employees or appointees whose rights could be adverseiy
affected request in writing that such matter or matters be discussed at a public mesting.

{9) Matters Relating to the Potential Imposition of a Penalty: Any defiberations of a public body occurring after a
public hearing that may result in the imposition of a specific civil penalty upon the responding party or the suspension
or loss of a license or permit belonging to the responding party bears responsibility.

NOW, THEREFORE, BE IT RESOLVED by the Township council of the Township of Lower, assembled in public
session on March 7, 2016 that an Executive Session closed to the public shall be held on this date at
approximately_x", ¢2#1- P.M. in the Conference Room of the Township Hall, 2600 Bayshore Road, Villas for the
discussion of matters rélafing to the specific items designated above.




It is anticipated that the deliberations conducted in closed session may be disclosed fo the public upon the determination of the

Township Council that the public inferest will no longer be served by such confidentiality.

MOTION SECOND AYE NAY ABSTAIN ABSENT
CONRAD & A
PERRY e
SIMONSEN I A
CLARK ' e
BECK Vv

|, Julie A. Picard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify the
foragoing to be a true and exact copy of a resolution duly authorized by the Township Council at a meeting held on March 7,

2018.
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