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PREAMBLE

This Agreement entered into this day of , 2025 by and between the
Township of Lower, in the County of Cape May, New Jersey, a Municipal Corporation of the State
of New Jersey, (hereinafter called the “Township” or “Employer”) and Local #59, the New Jersey
State Policemen’s Benevolent Association, hereinafter called the (“P.B.A.”).

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues . which were or could have been the subject to
negotiations, During the terms of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the time they negotiated or signed this
Agreement,

If any provision of the Agreement or any application of this Agreement to said employee or
group of employees is held to be invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all other provisions shall not be
affected thereby and shall continue in full force and effect.

In the event the invalid provision afford a direct economic benefit, the parties shall meet and
negotiate a new provision reflecting equal cost,




ARTICLE 1 — RECOGNITION: DEFINITIONS

The Township hereby recognized the P.B.A. as the exclusive majority
representative for all Patrolmen and Sergeants in the Police Departmentol
the Township of Lower within the meaning of the New Jersey Employer -
Employee Relations Act, N.J.S.A. 34:13A-1.1 et seq,

When used in this Agreement, the following capitalized terms shall have
the meanings set forth below:

a.

"Act" shall mean the New Jersey Employer-Employee Relations Act,
N.J.S.A 34:13A-1 et seq.

" Township Code" shall mean Chapter 1I of "revised General
Ordinances" of the Township of Lower, 197 4 (hereinafter also referred
to as the "General Ordinances”).

"Chief' shall mean the Chief of the Department with those duties and
responsibilities as set forth in the Township's Administrative Code.

“Department” shall mean the Township of Lower Police Department.

"Police Headquarters" shall mean the main office for the Department
located at the Cape May County Airport complex in Lower Township,
New Jersey.

"Police Officer(s)", Member(s), and/or Employee(s) shall mean all
Patrolmen and Sergeants of the Department. These terms shall also be
defined to include the plural as well as the singular and to include males
and females. '




ARTICLE 2 - LEGAL REFERENCE

A. Nothing contained herein shall be construed to deny or restrict to any Police
Officer such rights as he may have under any other applicable faws and regulations.
The rights granted the Police Officer hereunder shall be deemed to be in addition to
those provided elsewhere.

B. The provisions of this Agreement shall be subject and subordinate to and
shall not annul or modify existing applicable provisions of State and local laws except
as such particular provisions of this Agreement modify existing local laws.




ARTICLE 3 ~ MANAGEMENT RIGHTS

The Township hereby retains and reserves unto itself, without limitations, all
powets, rights, authority, duties and responsibilities conferred upon and vested
in it prior to the signing of this Agreement by the laws and Constitution of the
State of New Jersey and of the United States, including, but without limiting the
generality of the foregoing, the following rights:

1, The executive management and administrative control of the Township’s
properties and facilities and the activities of its employees;

2. To hire all employees and subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assignment and
to promote and transfer employees;

3. To suspend, demote, discharge or take other disciplinary action for good and
just cause according to law;

4. To establish a code of rules and regulations for operation of the Township’s
police business.

5. To -determine the standards of performance for police operations in
accordance with the laws, rules and regulations in the State of New Jersey.

6. To change, modify or promulgate police policies, rules and reguiations.

7. To maintain efficiency of employees on the performance of their duties and
to maintain the efficiency of its operations. '

8. To relicve employees from duty because of lack of work, lack of funding, or
legal cause, as permitted by law and in accordance with the rules,
regulations, and laws of the State of New Jersey, including but not limited
to requirements mandated by the Civil Service Commission.

9, To determine the amount of overtime to be worked,

10. To determine the standards of performance of employees and the content of
work agsignments,

11. To determine the content of police work assignments.

12. To exercise complete control and discretion over the organization and the
technology of performing its work.

The exercise of the foregoing powers, rights, authority, duties and responsibilities
of the Township, the adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in connection
therewith shall be limited only by the specific and express terms of this
Agreement and then only to the extent such specific and express terms
hereof are in conformance with the Constitution and Laws of New Jersey
and of the United States.

Nothing contained herein shall be construed to deny or restrict the Township of
its powers, rights, authority, duties and responsibilities under national, state,
county, or local laws or ordinances.



ARTICLE 4 -- P.B.A. REPRESENTATIVES

The Township agrees to grant time off, not to exceed one week to any employee
designated by the P.B.A. to attend P.B.A. Local 59, State and International meetings
or conventions provided 72 hours written notice is given to the Chief by the
P.B.A. No more than one member shall be granted time off at any one time.
Exceptions may be made to this notice requirement in case of an emergency.,

Accredited representatives of the P.B.A. may enter Police Headquarters or the
Office of the Chief at reasonable hours for the purpose of observing working
conditions or assisting in the adjustment of grievances. When the P.B.A. decides
to have its representatives enter the Police Headquarters or Officeof the Chief, it
will request such permission from the appropriate Township representatives and
such permission will not be unreasonably withheld, as long as there is no
interference with the normal operations of the business of Township government
or with the normal duties of the Township's employees.

During collective negotiations with the Township, authorized P.B.A.
representatives, not to exceed two, shall be excused from their normal work duties
to participate in mutually scheduled collective negotiation sessions that are
reasonable and necessary and shall suffer no loss of regular pay.

Each member of the P.B.A. collective bargaining committée shall be provided a
copy of the present contract in its entirety.




ARTICLE 5 — RETIREMENT

Employees shall retain all pension rights under the New Jersey law and General
Ordinances, as defined in Article L,

Just prior to retirement, an Employee shall receive in a lump sum, all unused
vacation time which has accumulated in the year of retirement and immediately
preceding calendar year, together with all compensatory or other time off due him,
or time off at the Employees' option but, in either case, subject to approval of the
Chief of Police and the Township Manager. If the lump sum option is not approved,
the Employee shall be paid the amount due in equal monthly installments over a
period not to exceed 12 months. For putposes of this paragraph B, other time off
shall not include terminal leave set forth in paragraph C below of this Article 5. -

Upon regular retirement, an Employee will receive a terminal leave benefit based
upon the cash value of accumulated unused sick leave to a maximum of 180 days.
The Employee shall have the option to be paid the accumulated sick leave (i) ina
lump sum in cash (subject to the limitations set forth in Paragraph E below) or (ii)
as regularly scheduled pay checks until fully exhausted. For Employees hired on or
after January 1, 2000, the maximum terminal leave benefit will be $12,000.00, which
shall be increased to $15,000.00 effective January 1, 2007.

Each retiring employee shali notify the Township of their intention to retire 30 days
prior to January 1 of the year of retirement, except in an emergency.If the employee
fails to notify the Township of his intent to retire prior to January 1 of the year of
retirement, the Township shall have the right to defer payment of amounts due
pursuant to Paragraphs B and C of this Article 5 until the next succeeding calendar
year, but no later than March 1 of such succeeding calendar year.

The Employee shall have the option to defer the receipt of the amounts due pursuant
to Paragraphs B and C of this Article 5, in whole or in part, to the next succeeding
calendar year after retirement by notifying the Township, not less than 30 days prior
to retirement.

If an Employee desires to cease work prior to his/her official retirement date and
also desires to utilize vacation leave, personal days, terminal leave (pursuant to
Paragraph C of this Article) and compensatory time that has been accrued and
earned as of the date the Employee ceases work, the Employee shall provide written
notice to the Manager of his/her intention to do so. Upon the Managet's apptroval,
the Employee shall continue to receive such paid leave benefits in regularly

scheduled installments up to the earlier of the official date of retirementor until such

leave benefits are exhausted; provided, however, that no additional paid leave.
benefits shall accrue after the date the Employee ceases work, This provision shall

- be effective March 1, 2009.

~ If an Employee pending retirement continues to receive paid leave pursuant to Paragraph
F of Article 5, such Employee shall not be subject to any provision requiring the “recall”
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of Employees to work. Such Employee shall also not be subject to firearms qualification
or drug testing unless otherwise mandated by federal or state law.




ARTICLE 6 —LEAVE OF ABSENCE

Family/Medical Leave of Absence will be granted in accordance with the provisions
of the Federal Family and Medical Leave Act ("FMLA") and the New Jersey Family
Leave Act ("NJFLA") and the regulations promulgated thereunder. Under the
provisions of these statutes, the Employee is entitled to twelve (12) weeks of leave
during a twelve (12) month period, which leave may be extended at the request of the
Employee, upon good cause shown, for up to a total of six (6) additional months
(excluding the initial twelve (12) week period). The Employee shall be entitled to
leave for the Employee's own serious health condition, or the need to care for a
spouse, child or parent with a serious health condition. In addition, the Employee
may take leave to care for a patent, child or parent-in-law, The circumstances under
which leave may be taken vary depending on the type of leave requested and the
Employer will grant leave in accordance with the provisions of each statute, the
regulations issued for each statute, and judicial decisions interpreting the
requirements of each statue, If the Employee takes FMLA or NJFLA Leave, the
Employee may, at the Employee’s option use accrued sick leave, vacation and other
administrative leave during the FMLA or NJFLA Leave. The Employer retains all
rights to require proper certification from a healthcare provider pursuant fo all

~ Applicable Laws. Any other leave of absence shall be granted in the sole and absolute
discretion of the Township Manager and shall not be for a period in excess of six (6)
months. '

Any unpaid leave of absence granted because of illness or disability will not result in
cessation of insurance, health and welfare benefits set forth in Article 12,  The
Employee shall not earn any seniority during the period of such leave of absence, and
there will be no additional accrual of vacation, sick and personal days during the
period of such leave of absence.

As to any unpaid leave of absence granted for any reason other than iliness or
disability, the Township shall have sole discretion to determine if such leave will
result in a cessation of insurance, health and welfare benefits during such leave of
absence. The Employee shall not earn any seniority during the period of such leave
of absence, and there will be no additional accrual of vacation, sick and personal days
during the period of such feave of absence. . :

Unless otherwise specifically set forth in this Agreement to the contrary, all of the
provisions of the New Jersey Department of Personnel Regulations concerning leaves
of absence, as set forth in Title 4A of the New Jersey Administrative Code, Chapter
6, Subchapter 1, as applied to State service, shall applyto the P.B.A.

Before an Employee goes on FMLA or NJFLA Leave without pay, theEmployee shall
be entitled to use of all sick, vacation and personal days which have been credited to
the Employee at the beginning of the year. The Employee also acknowledges thatsick,
vacation and personal days are not earned during an FMLA or NJFLA Leave or any
other unpaid leave of absence. Accordingly, [i] if an Employee on such leave does not
return to work, he shall reimburse the Employer for the paid sick, vacation and
personal days used in excess of his prorated entitlements as set forth in Paragraphs 9F,
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11E and 15C of this Agreement, or [ii] if an Employee on such leave does return to
work, the sick, vacation, and personal days to be credited in the future shall be reduced
by such days used in excess of his prorated entitlements.
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ARTICLE 7~ DEDUCTION FROM SALARY

The Township agtees to deduct from the salaries of the Employees, subject to this
Agreement, dues for the P.B.A. Such deductions will be made in compliance with
N.J.S.A. 52:14-15.9(c), as amended. Said monies together with records of any
collections shall be transmitted to the P.B.A. office during each month following the
monthly pay period in which deductions were made.

_If during the life of the Agreement there shall be any change in the rate of
membership dues, the P.B.A. shall furnish to the Township written notice in a
timely manner, prior to the effective date of such change and shall furnish to
the Township new authorization from its members showing the authorized
deductionfor each Employee.

The P.B.A. will provide the necessary "check-off authorization" cards submitted
by the P.B.A. to the Township.

12



ARTICLE 8 — WORK WEFK — OVERTIME

For the purposes of this Atticle, a work-period shall be defined as a 28 day period
commencing 12:01 a.m. on Sunday morning and ending 28 days later at 11:59 p.m.
Saturday night. If the Township is determined to have a non-negotiable managerial
prerogative to return to an eight-hour work day, the Employees shall work 21 eight-
hour work days, totaling 168 hours, during each 28 day work-period. The exact
days and hours to be worked hereunder and under Paragraph D below shall be
determined by the Township. Thete shall be no overtime hereunder or under
Paragraph D below unless an Employee works in excess of 168 hours for any 28
Day work-period.

If an Employee is called to duty on his day off; he shall be paid for all hours worked
at time and one half rates and be guaranteed two hours minimum. The Township
shall have the right to retain the Employee on the job for the entire minimum
period.

Rach Employee shall have the option to take compensatory time ("Comp Time")
up to a limit of 480 houts in lieu of payment at the rate of time and one-half the
Employee's pay for overtime accrued as "operational overtime.” Comp Time shall
be accrued at the rate of one and one-half hour Comp Time for one hour of overtime
‘wotked. For the purposes of this Article, operation overtime shall be defined as
overtime accrued through recall to duty or from working more than eight hours per
shift. The "extra days" as defined above may not be utilized as Comp Time. Comp
Time under this paragraph may be granted or withheld in sole discretion of the
Chief of Police. In the event that Comp Time is denied by the Chief, the Employee
shall be compelied to accept regular overtime pay ion lieu thereof.

The work schedule shall remain as changed on February 13, 2001, That work
schedule shall be described as having a 28 day work cycle, totaling 168 hours based
upon twelve (12) hour work days requiring fourteen (14) twelve-hour work days
for each 28 day work-period. All references in this Agreement to vacation, sick,
personal and other days of leave shall be converted to hours, such that every 8
hours equals one day. In the event that the Township asserts that it has a non-
negotiable managerial prerogative under existing case law to effectuate change
in this work schedule, nothing herein shall be construed to constitute a waiver
of its non-negotiable managerial prerogatives.
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ARTICLE 9 — VACATIONS

A. Each Police Officer shall be permitted to exercise his annual vacation period between
January 1 and June 30 and the first Tuesday after Labor Day and December 31, excepts as
set forth in Paragraph B below.

B. All Police Officers will be permitted to take vacation between June 30 and the first Tuesday

after Labor Day; vacation shall not be longer than one six day week and shall not be taken

“when the officer is working the 4:00 p.m. to 12:00 p.n. (midnight) tour. Disputes
concerning summer vacations shall be grievable but not arbitrable.

- C. Theannual vacation period for Police Officers shall be as follows:

Up to the first year of working service 1 day per month worked
After 1 year and up to 5 years 12 working days
After 5 years and up to 10 years 15 working days
After 10 years and up to 15 years 20 working days
After 15 years . 25 working days

D. Vacation leave must be taken during the calendar year at such time as permitted or directed
by the appointing authority unless the appointing authority determines that it cannot be
taken because of the pressure of work. Any vacation leave accruing in any calendar year
after 1981 which is unused by an Employee within that calendar year must be used within
the following year or it shall be lost to the Employee.

E. Effective January 1, 2007, Vacation leave entitlements for the entire year shalf be credited
to the Employee at the beginning of each calendar year in anticipation of continued
employment for the full year. In the event the employee terminates employment, takes a
leave of absence, or has any other change in status where such leave is not earned for a
portion of the year, the Employer shall recover the prorated value of vacation leave, and if
the Employee utilizes more leave than is earned, he shall be required to reimburse the
Employer for the value of the used, but unearned, leave. For the purpose hereof, the
prorated value of the vacation leave shall be determined by [i] dividing the number 52 into
the number of full weeks in such year as of the date of such termination of employment,
leave or change in status, then {ii] multiplying such fraction by the total number of vacation
days credited at the beginning of such year, and then [iii] subtracting the vacation days
used in such year.
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ARTICLE 10— HOLIDAYS
A. Employees shall be entitled to the following 14 holidays:

New Years Day
Martin Luther King Day
Presidents Day
Good Friday
Memorial Day
Juneteenth
Fourth of July
Labor Day

. Columbus Day
General Election
Veteran's Day
Thanksgiving .
Day After Thanksgiving
Christmas Day

Except for Columbus Day, the Holidays shall be compensated by granting equal
compensatory time off; to be taken at the Township's discretion within the vacation period
and may only be carried over pursuant to the terms of Article 9, Paragraph D,

B. Officers actually working on the above Jegal holidays will receive compensation for
that day's work at the rate of time and one-half of the Employee's straight time pay.

C. When there is any unscheduled closing of the Township Municipal Hall where other
Township employees are paid for that time, officers actually working on that day will
be compensated for any hours of closing in compensatory time at the straight time
rate. Should a holiday be declared, not listed in Paragraph A of this Article, those
Employees who work on said declared holiday shall be given equivalent compensatory
time in lieu of the holiday. Unscheduled closings shall not be intended to include any
situation where a legal holiday or any of the legal holidays listed above falls on a
Saturday or Sunday, thereby necessitating the observance of such holiday on the
preceding Friday or subsequent Monday, -
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ARTICLE 11 - SICK LEAVE

A. Service Credit for Sick Leave,

(i) All permanent Employees shall be entitled to sick leave with pay based on
their aggregate years of service,

(ii) Sick leave may be utilized by employees who are unable to work because of:
1. Personal illness or injury (see N.J.A.C. 4A:6-21B for Federal family and
medical leave); or
2. Exposure to contagious disease (see N.J.A.C. 4A:6-1.21B for Federal family
and medical leave); or '
3. Care, for a reasonable period of time, of a seriously ill member of the
employee's immediate family (see N.J.A.C. 4A:1-1.3 for definition of immediate
family, see N.J A.C. 4A:6-1.21 A for family leave under State law and see
N.JA.C. 4A:6-1.21B for Federal family and medical leave); or
4, Death in the employee's immediate family, for a reasonable period of time; or
5, Sick leave may be used by an employee with a disability for absences related
to the acquisition or use of an aid for the disability when the aid is necessary to
function on the job, In such cases, reasonable proof may be required by the
appointing authority; or

6. Any additional use of sick teave provided for by New Jersey Law, Federal Law
and/or Township Ordinances and Code.

(iii) If an Employee in the line of duty is incapacitated and unable to work because
of an injury, he shall be entitled to injury leave with full pay during the period in
which he is unable to perform the duties, as certified by the Township's and
Employee's own doctor. Such payment shall be discontinued when an employee
is placed on disability or pension.

8, Amount of Sick Leave,

(i) ' The minimum sick leave with pay shall accrue to any full-time Employee
on the basis of 15 days per yeat.

(i)  Any amount of sick leave allowance not used in any calendar year shall
accumulate to the Employee's credit from year to year to be used if and
when needed for such purpose.

(i)  Anemployee shall not be reimbursed for accrued sick leave at the time of
termination of his employment. Upon termination, the Township shall
certify to the Department of Civil Service, the Employee's accumulated
sick leave which shall be made part of the Employee‘s record,
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C. Reporting of Absence on Sick Leave.

(i)  If an Employee is absent for reasons that entitle him to sick leave, his
supervisor shall be notified prior to the Employee's starting time.

(ii)  Failure to so notify his supervisor may be cause for denial of the use of
sick leave for that absence and constitute cause for disciplinary action.

(iii)  Absence without notice for five (5) consecutive days shall constitute job
abandonment resulting in a resignation not in good standing pursuant to
NJAC 4A:2-6.2. '

D, Verification of Sick Leave.

(i) An Employee who shall be absent on sick leave for three or more consecutive
working days shall be required to submit acceptable medical evidence
substantiating the illness. The Township may require proof of illness of an
Employee on sick leave, however, whenever such requirement appears
reasonable. Abuse of sick leave shall be cause for disciplinary action.

(i)  Incase of leave of absence due to exposure of contagious disease, a certificate
form the New Jersey Department of Health shall be required,

(iii) The Township may require an Employee who has been absent because of
personal illness, as a condition of his return to duty be examined, at the
expense of the Township by a physician of the Employee's choice, or
Township's choice. Such examination shall establish whether the Employee
is capable of performing his normal duties and that his return will not
jeopardize the health of other employees of the Township.

E. Effective January 1, 2007, Sick leave entitlements for the entire year shall be credited
to the Employee at the beginning of each calendar year in anticipation of continued
employment for the full year, In the event the Employee terminates employment,
takes a leave of absence, or has any other change in status where such leave is not
earned for a portion of the year, the Employer shall recover the prorated value of sick
leave, and if the Employee utilizes more leave than is earned, he shall be required to
reimburse the Employer for the value of the used, but unearned leave. For the
purposes hereof, the prorated value of the sick leave shall be determined by (i)
dividing the number 52 into the number of full weeks in such years as of the date of
such termination of employment, leave or change in status, then (ii) Multiplying such
fraction by the total number of sick days crédited at the beginning of such year, and
then (iii) subtracting the sick days used in such year.

- 17




il

jii.

ARTICLE 12 — INSURANCE, HEALTH & WELFARE

A. The Township shall provide the following health benefits for all permanent
and provisional Employees working 30 hours per week or more, and their
dependents (up to and including the age of 26 years for children), beginning
on the first day and third month after two months of active employment. For
Dental and Vision, dependents shall be defined as set forth in cutrent
provider contracts between the Township and applicable dental and vision
care providers.

The New Jersey State Health Plan NJ Direct 2030 shall remain the base plan. The
Parties seek to allow for the Township to provide an alternative method of insurance
coverage with the same leve!l of health benefits to employees with cost savings to both
parties. To accomplish this, the Parties agree that if the Township provides a 2035
plan with an HRA card, the PBA shall accept and use the New Jersey State Health
Plan NJ Direct 2035 coverage combined with an HRA card to pay for employee out of
pocket costs as long as employees have at least the same coverage, networks and out
of pocket costs that would be realized by employees if they were in the New Jersey
State Health Plan NJ Direct 2030 plan. In the event the Township cannot offer New
Jersey State Health Plan NJ Direct 2035 coverage combined with an HRA card to pay
for employee out of pocket costs so that employees have at least the same coverage,
netwotks aud out of pocket costs that would be realized by employees if they were in
the New Jersey State Health Plan NJ Direct 2030 plan, employees shall be put back in
the New Jersey State Health Plan NJ Direct 2030 plan. The Township reserves the
right to change the third party administrators and/or health plans as long as the benefit
levels provided (including retirees) are equal to or greater than the New Jersey State
Health Plan NJ Direct 2030 (#052). See attached Schiedule C. The Township agrees
that should the change result in less coverage, the Township will make up the
difference to the affected individual.

A prescription drug plan equal to or greater than the New Jersey State Health Plan
NJ Direct 2030 (#052) prescription plan (The Township may maintain the current
#206 plan if the #52 plan is unavailable through SHBP). See attached Schedule
C.

Dental plan with payment limitations as follows:

i Preventative maintenance, etc. 100%
il Diagnostic ‘ . 85%
iii. Restorative Treatment 85%
iv. Endodontics and petiodontics 85%
v, Orthodontics 85%
vi. Prosthodontics-fixed and removed 85%

vii,  Oral surgery-includes extraction and other oral
“vill.  Surgery procedures usually employed by a
ix. Dentist, including pre and post-operative care 85%
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X. Maximum benefit: $1,300 per person per caleddar year; $3,100
lifetime maximum per person for orthodontic service, for the term
of this Agreement. There shall be a zero deductible

iv. A vision care plan with benefits payable only once every 24 months, except vision
analysis which shall be annually (to allow for eye exams annually and contacts,
glasses etc., every two years) as follows: :

i. Vision Analysis $145
ii. Single Vision Lenses $135
iii. Bifocal Lenses $150
iv. - Multi Focal Lenses $165
V. Contact Lenses $175
vi.  Frames _ $150
V. These benefits start, in their amended form, as soon as practicable after execution

of this Agreement by both parties, and will continue for the life of this Agreement
and thereafter unless otherwise negotiated, subject to the provision of Paragraph D
below.

B. The Township shall provide the following SHBP retiree health benefit coverage
- for retired Employee up to 65 years age or whenever the retired Employee is first
eligible for Medicare:

i, Eligibility

a. Employee retites before age 62 with at least 20 years service with the Township
and 25 years of service credit as required under N.J.S.A. 40A:10-23 and/or
N.J.S.A. 52:14-17.38.

b. Coverage is for the retired Employee, spouse and eligible dependents until

‘Medicare eligibility. “Eligible dependents™ are determined pursuant to applicable

law and the terms of this agreement. See Section “A” of this Article. In the event

of a retired employee’s death, the spouse will continue to receive the described

benefits until remarriage or Medicare eligibility. Upon retired employee’s death,

dependents receiving benefits will continue to receive the same until they are
ineligible due to age or otherwise. .

c. Employee receives an accidental disability retirement and/or ordinary disability
retirement resulting from an on-the-job injury.

ii. Benefits

All benefits set forth in Paragraph A[i] through A[v] above except, retirees shall be
enrolled in the SHBP NJ Direct 2030 for retirees. See Schedule E.

ii. Coordination of Benefits,
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If the retired Employee takes a job with an employer who provides health benefits,
he/she must obtain primary coverage thereunder, and the Township will be
secondary insurer. When the Employee is no longer employed by the subsequent
employer, all health benefits provided by the Township hereunder shall be restored
as primary benefits under this section. If the retired Employee’s spouse has or takes
another job which provides health benefits, the Employee’s spouse may or may not
accept primary health benefits from such employer. If he/she accepts such benefits,
the Township will be the secondary insurer. The failure of the spouse to accept
primary health benefits under his/her employer shall result in a waiver of health
benefits by such spouse hereunder. In the event the Employee’s spouse is no longer
employed, all health benefits provided by the Township hereunder shall be restored
as primary benefits under this section.

C. The Township shall provide the following health benefits coverage for retired
Employees who have reached Medicare eligibility.

()  Eligibility

a. Employee retired with at least 20 years service with the Township, not
necessarily continuous, and 25 years of service credit as required
under N.J.S.A. 40A:10-23 at the time of retirement.

b, Employee retired at age 65 or older but less than 15 years service with
the Township, shall be allowed to participate in any Township group
plans for supplemental Medicare Insurance (if the Township provides
one) and prescription program as longs as the Employee pays the
premiums.

¢. Coverage is for retired Employee and spouse, both of who have
reached Medicare eligibility, When either Employee or spouse
reaches Medicare eligibility, the other will continue to receive
coverage as described under Paragraph B, until he/she also reaches
Medicare eligibility. In the event of a retired Employee’s death, the
spouse will continue to receive the described benefits until remarriage.
Upon a retired employee’s death, the employee’s eligible dependents
receiving benefits will continue to receive the same (at retiree co-pay
rates) uniil they are ineligible due to age or otherwise. “Eligible
dependents” are determined pursuant to applicable law and the terms
of this agreement. See Section “A” of this Article.

d. Emplbyee receives an accidental disability retirement or receives and
ordinary disability retirement from an on-the-job injury.
(i)  The Township shall provide health benefits to retirees age 65 and over as

follows:
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a. The retiree may choose not to enroll in the Supplemental Plan
maintained by the Township, in which case the retiree shall be paid
the sum determined below respectively to defer the cost of obtaining
alternate health insurance. If married, the spouse is Medicare eligible,
an additional sum of the same amount shall be paid for the retiree’s
spouse. Such amounts shall be adjusted annually as follows:

2024 - $$1,167.84
2025 - $81,167.84
2026 - $1,167.84
2027- $1,167.84

b. Regardless of whether or not the retiree elects to participate in the
group health insurance plan maintained by the Township, the
Township shall maintain coverage for Medicare eligible retirees and g
spouse in the Township’s vision, dental and prescription plans, to the
extent benefits are not duplicated.

(iii)  If retired Employee takes a job with an employer who provides health
benefits, he/she must obtain primary coverage thereunder, and the
Township will be the secondary insurer, When the employee is no longer
employed by the subsequent employer, all health benefits provided by the
Township hereunder shall be restored as primary benefits under this
section. If the retired Employee’s spouse has or takes another job which
provides health benefits, the Employee’s spouse may or may not accept
primary health benefits from such employer. If shefhe accepts such |
benefits, the Township will be the secondary insurer. The failure of the
spouse to accept primary health benefits from his/her employer shall |
result in a waiver of health benefits by such spouse hereunder. In the event
the Employee’s spouse is no longer employed, all health benefits provided
by the Township hereunder shall be restored as primary benefits under
this section,

D. The Township reserves the right to change the third party administrators and/or
health plans as long as the benefit levels set forth in this Article (including
retirees) are equal or greater, The Township agrees that should the change result
in less coverage, the Township will make up the difference to the affected
individual.

E. When both husband and wife are Township Employees, family coverage will be
provided under only one contract, with the supplemental benefit of 100%
coverage for vision and dental, and 100% reimbursement of in-and out-of-
network deductibles and copayments.

;-

F. The provisions under this Agreement do not affect the health benefits coverages
of Employees who retire prior to the effective date of this Agreement, all of which
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benefits are to be determined by prior contracts in effect at the time of the
retirement; provided, however, that prior retirees may opt for coverage under the
terms of this Agreement during the enrollment period, as fong as they meet the
eligibility criteria contained herein.

. The Township shall continue to provide a $25,000 life insurance policy on the
active Employee’s life only, in addition to the insurance provided by the State
pension plan. ‘

. Whenever a police officer is a defendant in any action or legal proceeding arising
out of, or incidental to the performance of his duties, the governing body of the
Township, subject to the limitations set forth in the New Jersey Tort Claims Act,
N.J.8.A. 59:1-1, et seq., shall provide said Police Officer with necessary means
for the defense of such action or proceeding, but not for his defense in a
disciplinary proceeding instituted against him by the Township or in a criminal
proceeding instituted as a result of a complaint on behalf of the Township. If any
such disciplinary or criminal proceeding institute by or on the complaint of the
Township shall be dismissed or finally determined in favor of the Police Officer,
he shall be reimbursed for the expense of his defense, In the event that this
Paragraph is brough into effect, the Police Officer involved shall request jegal
representation from the Township in writing as soon as he is a defendant in such
action. Within five days, the Township will respond in writing assigning the
Police Officer’s legal representation. If the affected Police Officer objects to the
assighed legal representative, he may request a meeting with the Township’s
Manager and Solicitor in order to discuss and resolve any issues regarding the
representation.

In the event a Police Officer is killed in the line of duty, health insurance coverage
for his surviving spouse shall be continued until remarriage of such spouse, and
for any surviving children until they would have been no longer eligible had the
death not occurred. This coverage shall include any and all health insurance
benefits subsequently negotiated by the P.B.A, for its members.

When the Employee is required to use his own vehicle, he shall be compensated
at the mileage rate published by the Internal Revenue Service plus tolls.

Should the Township exercise their statutory right under P.L. 2010, ¢.2 (8-3) to
provide payment to employees who seck to opt-out of the Employer’s health
benefit insurance, the Township will pay police officers 50% of this amount by
July 15 and the balance by January 15. Should the Township decide to change the
amount of opt-out payment or eliminate the same, the PBA will be provided
notice 30 days prior to open earoliment.

. No less than 30 days to open enroliment, or as soon as practicable after their

release, the Township will provide the PBA with health insurance rates for all
available medical and prescription plans.
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ARTICLE 13 — EXCHANGE OF DAYS OFF

The Chief, or his designee, may grant the request of any permanent Member of the
Department, to exchange hours, duties or days off. Such requests, if granted, shall be on a uniform
basis with standard rules and regulation established by the Chief and applying to all permanent
members of the Department who make such requests. Such requests may not be arbitrarily or
unreasonably withheld,
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ARTICLE 14 — CLOTHING ALLOWANCE

A. Each Police Officer shall have a complement of the following
uniformsand equipment:

UNIFORM AND EQUIPMENT ISSUE LIST

ITEM INITIAL AFTER ACADEMY REQUIRED
GRADUATION

Overcoat

Jacket

Shirt L.S.

Shirt S.8.
Pants-Winter
Pants-Summer
Hat Uniform
Cap-Fur
Cap-Tactical
Neckties
Raincoat w/Cap
Cover

Jumpsuit Tactical
Vest Protective
Cool-Shirt

Sam Brown Belt
Complete

Pistol Automatic
Flashlight S1-20
Boots-Rain
Badge

Shield

Name Tag
Whistle w/Chain
Tote Bag
Handler 12

Gas Maslk

Shoes

Handcuffs
Sweater

Mace
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As needed

Any item included in the list above will be replaced by the Township upon
proof of the item's disrepair or upon proof that the item is worn out. Upon proof of
the need for replacement or repair, the Township shall immediately act to repair or
replace the item within a reasonable amount of time. In the event the item needing
repair or replacement is critical to officer safety and/or officer performance, the
item shall be immediately replaced by the Township.
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B. Each uniformed Police Officer shall receive a yearly allowance for
his purchase of the items listed below:.

Binoculars

Glasses (sun)

Jacket Badges

Off-Duty Holsters

Gun Cleaning Kit

Summons Book Cover

Metal Clip Boards

9mm and 12 Gauge Ammunition
Police Tote Bag

Cool Shirts

LD. Wallets

Business Cards

Riot Helmets (police type) ,
New Jersey Statute Books (criminal law)

The allowance may be carried over info the following year, but all funds not
expended within 24 months of date of appropriation are forfeited. The allowance for
each year during this Agreement shall be $150.00.

A committee shall be appointed for the purpose of determining the need to replace any
uniform or equipment under Paragraph A. This committee shall consist of a Patrolman,
a Sergeant, the Chief or his designee, This committee shall meet quarterly when the
Police Officer in charge of issuing equipment and the Patrolmen cannot agree whether
an item need be replaced. The committee shall also determine whether an item should
be added or deleted from Paragraph B.

The Township shall provide an additional equipment allowance annually to Police
Officers assigned to detectives for the acquisition of all equipmentand footgear
utilized in the course of their duties. The allowance shall be $900.00 per year.

The Township shall provide the necessary police equipment to attend the police
academy, with the understanding the articles such as sheets, pillow cases, blankets,
etc, will be laundered and kept as property of the Township for future use, The police
academy will provide a list of necessary articles to attend the academy.
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ARTICLE 15 — TIME OFF

Each Employee shall be granted 6 personal days off annually with no loss of
compensation, These days shall be requested at least 72 hours before the
requested time off. Requests for such time off shall not be unreasonably
denied.

All personal days must be used in the calendar year eamed and will not be
carried over to any succeeding calendar year.

Effective January 1, 2007, personal leave entitlements for the entire year shall
be credited to the Employee at the beginning of each calendar year in
anticipation of continued employment for the full year. In the event the
Employee terminates employment, takes a leave of absence, or has any other
change in status where such leave is not earned for a portion of the year, the
Employer shall recover the prorated value of personal leave, and if the
Employee utilizes more leave then is earned, he shall be required to reimburse
the Employer for the value of the used, but unearned leave. For the purposes
hereof, the prorated value of the personal leave shall be determined by (i)
dividing the number 52 into the number of full weeks in such years as of the
date of such termination of employment, leave or change in status, then (ii)
multiplying such fraction by the total number of personal days credited at the
beginning of such year, and then (iii) subtracting the personal days used in such

year.
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A

B.

ARTICLE 16 - GRIEVANCE PROCEDURE

Purpose.

The purpose of this procedure is to secure, the lowest possible level, an
equitable solution to the problems which may arise affecting theterms and
conditions of employment of Police Officers.

Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with the Chief.

Definition.

(0

a,

For the purposes of Steps One, Two and Three of Paragraph C as set forth
below, the term "grievance" shall be defined to mean any controversy arising
from the interpretation, application or violation of policies, agreements, and
administrative decisions affecting a member of a bargaining unit.

For the purposes of Step Four of Paragraph C as set forth below, the term
"grievance" shall be defined to mean any controversy arising from the
interpretation or adherence to the terms and conditions of this Agreement. -

Any grievance may be raised by any member of the bargaining unit or by the
P.B.A. P.B.A. 59 shall have the exclusive right to decide and act on issues of:
filing for arbitration, resolving matters subject to pending arbitration,
withdrawing an arbitration matter and filing an appeal of an arbitration
decision.

In relation to the grievance procedure as outlined in Subsection C infia, the
term "working days" are defined as the time period from Monday through
Friday inclusive,

Steps of the Grievance Procedure,

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall be
followed in its entitety unless any step is waived by mutual consent:

Step One:
An aggrieved Employee shall iustitute action under the provisions hereof
within 30 working days of the occurrence of the grievance, and an
earnest effort shallbe made to settle the differences between the aggrieved
party and the Chief or his designee, for the purpose of
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resolving the matter informally, Failure to act within the
said 30 working days shall be deemed to constitute an
abandonment of the grievance.

b. ‘The Chief or his designee, shall render a decision within 10 working
days after receipt of the grievance.

(iiy  Step Two:

a. In the event the grievance is not settled through Step One, the same
shall be reduced to writing by the P.B.A. and signed by the
aggrieved and filed with the Township's Manager within 10
working days following the determination of the Chief.

b. The Township's Manager, or his representative, shall render
a decision within 10 working days from the receipt of the
grievance.

(iity  Step Three:

a. In the event the grievance has not been resolved through Step Two,
then within 10 working days following the determination of the
Township Manager, the matter may be submitted to the Township
Council.

b. The Township Council shall review the matter and make a
determination within 10 working days from the receipt of the
grievance.

(iv)  Step Four:

a. If the grievance is not settied through Steps One, Two or Three, either
party may refer the maiter to the Public Employment Relations
Commission ("PERC") within 10 working days after the
determination by the Township Council. An arbitrator shall be
selected pursuant to the Rules of PERC.

b. No arbitration hearing shall be scheduled sooner than 30
calendar days after the final decision of the Township Council.
In the event the aggrieved elects to pursue Civil Service
Procedures, the arbitration hearing shall be cancelled and the
matter withdrawn from atbitration. The PBA shall pay
whatever costs may have been incurred in processing the case
to arbitration.
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The arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presented to him involved in the
grievance. The arbitrator shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this Agreement or any
amendment or supplement thereto., The decision of the arbitrator shall
be binding upon the parties.

The costs for the services of the arbitrator shall be borne equally
between the Township and the PBA. Any other expenses, including
but not limited to the presentation of witnesses, shall be paid by the
party incurring the same.

Miscellaneous.

(i) A grievance may be instituted at the lowest step having the
power to resolve it.

(iiy  Failure to respond to any step in this procedure by the Township
shall be determined to be a negative response, and upon the
termination of the applicable time limits, the grievant may proceed
to the next step.

(ifiy PBA 59 Authority in Arbitration Matters. Notwithstanding the
right of any employee of the bargaining unit to assert a grievance,
P.B.A. 59 shall have the sole and exclusive right to decide and act
on issues involving: filing for arbitration, resolving matters subject
to pending arbitration, withdrawing an arbitration matter, and filing
an appeal of an arbitration decision pursuant to N.J.S.4. 34:13A-62,
In the event a law supersedes this provision and requires controf of
arbitration by a specific employee without Union authorization and
the employee seeks to pay for costs to arbitrate their own grievance,
the employee shall notify the Union and the Employer in writing
asserting the legal authority superseding N.J.S.4. 34:13A-62 with
written confirmation to the Union and the Employer that the costs
for arbitration attributed to the Union pursuant to this article shall
be borne directly, solely and entirely by the employee.

No Strike Pledge.

The PBA covenants and agrees that during the tetm of this Agreement
neither the PBA nor any person acting in its behalf will cause, authorize or
support, nor will any of its Members take part in any strike (i.e. the
concerted failure to report for duty, or willful absence of any Employee
from his position, or stoppage or work or abstinence in whole or in part
from the full, faithful and proper performance of the Employee's duties of
employment), work stoppage, slowdown, walkout or other illegal action
which interferes with the full and complete normal operation of the
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government of the Township. The PBA agrees that such action would
constitute a material breach of this Agreement,
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ARTICLE 17~

[Article Intentionally Left Blank and Preserved for Futuré Use]
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ARTICLE 18 - PERMISSION TO LEAVE THE TOWNSHIP

The Employee may leave the Township during time off without receiving permission unless
instructed otherwise during any specific emergency situation,
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ARTICLE 19 - WAGES

A. The wages for all employees shall be as provided in the guides attached hereto in
Schedules A and Schedule B. The guide shall increase January 1% of each year based
upon Schedule A, and annual officer movement on the guide shall occur on each officers’

anniversary date. All Officers on the salary guide shall move one step each year of this
agreement,

Sergeants’ salaries shall be as follows:

In each year of this agreement the Sergeants’ salaries shall be as set forth in the attached
Schedule A or 8.36 percent greater than the highest salary in the attachcd guide for patrol
officers, whichever is higher.

B. Sergeants and Officers shall be paid pursuant to the attached wage guide in Schedules
A and B and in accordance with the terms of this agreement. Officers Nuscis, Micciche,
and Saini shall have anniversary dates of Jan. 20 for salaty and step movement purposes,
Officers Greto, Gamble and Kevin Boyle shall have anniversary dates of Jan. 1 for salary
and step movement purposes. All Officers shall move one step on the guide annually until
they reach the maximum step. Wage increases resulting from this agreement shall apply
retroactively for all current employees (as of the execution date of this agteement) and for
employees that retired in a manner recognized by PFRS during the term of this agreement,

C. Sergeant’s compensation upon promotion shall be set upon promotion at the
higher of (1) the rate set forth in Schedule A, (2) 8.36% above the employee’s
former compensation as a Patrolman, (3) 8.36% above the compensation of the
then highest paid Patrolman.

D. Upon execution of this Agreement, all police officers working "extra duty"
assignments shall be compensated at the rate of $85.00 per hour and appropriate
Township Ordinances, Resolutions and Codes shall be revised to reflect this rate of pay
for extra duty assignment(s).”

E. For the purpose of Paragraph D above "compensation" shall not include
longevity or any other additional stipend or benefit provided by this Agreement.

F. Schedule C attached hereto sets forth the anticipated base pay plus longevity of the
employees curtently covered by this agreement absent any promotions, demotions
or other personnel changes,
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ARTICLE 20 — COLLEGE CREDITS

The Township shall pay for college credits taken as part of a program
leading to an Associates or Bachelor's degree in police science in an
accredited institution of higher learning in the amount of $20.00 per
college credit. Other credits in police related courses paid for during 1976
shall be paid for at a rate of $10.00 per credit. Should a State law be passed
providing additional money for such credits, the additional funds shall be
added to the amounts paid by the Township.

Where the Township requires an Employee to attend schooling and pays
the tuition therefore, any college credits earned shall not be compensable
under Paragraph A above.

The maximum amount of this benefit to any one Employee in a calendar
year, shall be $1,000.00..
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ARTICLE 21 — PROBATIONARY PERIOD

New Employees shall serve a probationary period of one calendar year, During said
probationary period they shall be paid as if they were qualified first year Police Officers. For the
purposes of seniority and longevity, the original date of hire shall be used provided the Employee
has passed the Civil Service at that time,
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ARTICLE 22 —

LAW ENFORCEMENT OFFICER LICENSE FEES.

All fees and costs for officers to obtain and renew police licenses shail be paid for by the
Township. However, fees issued for late applications shall be paid by the employee when
the employee has caused an application to be submitted late and fees issued for late
applications shall be paid by the Township when the employer has caused an application to
be submitted late. Classes for continuing education and training shall be paid for by the
Township provided the classes for education and training have been approved by the Chief
of Police.
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ARTICLE 23 — COURT TIME

Should it become necessary for any Employee to appear in any court when not
on duty as a result of a matter arising out of his duties as a Police Officer, he
shall be compensated at a rate of time and one-half pay for said appearance.

There shall be a minimum of three (3) hours pay guaranteed for appearance at
any court for any Police Officer who is required to come into court {other than
Lower Township Municipal Court) on his day off. There shall also be a
minimum of two (2) hours pay guaranteed for appearing at Lower Township
Municipal Court for any Police Officer who is required to appear in said court
uniess said appearance occurs either within 30 minutes after the conclusion of
his shift or occurs 30 minutes before' commencement of his shift.
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ARTICLE 24 — POLICE RIGHTS

The Police Officers hold a unique status as public officers in that the nature
of their office and employment involves the exercise of a portion of the police
powers of the Township,

The wide ranging powers and duties given to the Department and its members
involve them in manners of contacts and relationships with the public. Out of
these contacts may come questions concerning the actions of the members of
the Department. These questions may require investigations by the Supetior
Officers. In an effort to ensure that these investigations are conducted in a
manner which is conducive to good order and discipline, the following rules
are hereby adopted: ‘

(i) The interrogation of a member of the Department shall be at
a reasonable hour, within the light of all circumstances
involved, preferable when a member of the Department is on
duty.

{ii) The Police Officer shall be informed of the nature of the
investigation before any interrogation commences. If the
informant or complainant is anonymous, then the Police

_ Officer shall be so advised, Sufficient information to
reasonably appraise the member of the allegations should be
provided. If it is known that the member of the Force is being
interrogated as a witness only, he should be so informed at
the initial contact,

(i)  The questioning shall be reasonable in length. Reasonable
respites shall be allowed. Time should also be provided for
personal necessities, meals, telephone calls and rest periods
as are reasonable necessary.

{iv)]  The Police Officer should not be subject to any offensive
language, nor shall he be threatened with transfer, dismissal
or other disciplinary punishment. No promise of reward shall
be made as an inducement to answering questions. Nothing
herein shall be construed to prevent the investigating Police

- Officer from. informing the member of the possible
consequences of his act.

{v) If a Police Officer is under arrest or is likely to be, that is, if
he is the suspect or the target of a criminal investigation, he
shall be given his rights pursuant to the current decisions of
the United States Supreme Court.

(vi) If a Police Officer, as a result of an investigation is being
charged with a violation of rules and regulations or is
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{vil)

about to be so charged, he shall be afforded an
opportunity to consult with counsel, or P.B.A.
representatives before any further interrogation,

If any Police Officer is being charged with a violation of the
rules and regulations, the preliminary notice of disciplinary
action shall be filed with the Township's Clerk no later than
45 days from the date of the Township learns that said
member has committed the violation in question in
accordance with N.J.S.A. 40A:14-147, Failure to file said
preliminary notice within the alloited 45 days shall act as a
bar to the bringing of said charges.




ARTICLE 25 - FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which were or
could have been the subject to negotiations. During the terms of this Agreement,
neither party will be required to negotiate with respect to any such matter, whether
or not covered by this Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed
the Agreement.
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ARTICLE 26 ~ SEPARABILITY AND SAVINGS AND APPLICATION

If any provision of the Agreement or any application of this Agreement to said
employee or group of Employees is held to be invalid by operation of law or
by a court or other fribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected thereby and shall
continue in full force and effect.

In the event the invalid provision afforded a direct economic benefit, the parties
shall meet and negotiate a new provision reflecting equal cost.
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ARTICLE 27 - MAINTENANCE AND MODIFICATION OF WORK RULES

A, All conditions of employment relating to wages, hours of work, and general
working conditions contained in the rules and regulations of the Department,
General Ordinances, or Resolutions of the Township pertaining to Police
Officers, or directives from the office of the Chief, which are of universal
application within the Department, currently in effect, shall be maintained for the
life of this Agreement.

B. Proposed new rules or modifications of existing rules governing working
conditions, as set forth above, which are not exclusively within the discretion of
management, shall be negotiated with the majority representative prior to
implementation.
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TERM AND RENEWAL

This Agreement shall be in full force and effect retroactive to January 1, 2024 and shall
remain in effect to and including December 31, 2027 without any reopening except as to any
provision specifically stated. Retroactive pay pursuant to this agreement shall be provided in a
check separate from regular pay checks issued to the members. This Agreement shall continue
in full force and effect from year to year thereafter, unless one party or the other gives notice, in
writing, no sooner than 150 days nor later than 90 days prior to the expiration date of this
Agreement of a desire to change, modify or terminate this Agreement

' IN WITNESS WHEREOF, the parties hereto have ntg~set their hands and seals at
the Township of Lower, New Jersey on this b day of 2025.

LOCAL #59 POLICEMAN’S TOWNSHIP OF LOWER
BENEVOLENT ASSOCIATION LOWER TOWNSHIP, NEW JERSEY

e ]

Micheel F feames J e (/
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SCHEDULE A

4% S 4% 3% 3%

2024 2025 2026 2027

15 47,21496 $ 49,0356 $ 50,576.67 § 52,093.97
2 § 51,386.40 $ 53,441.86 $ 5504511 $ 56,696.47
3 $ 55557.84 § 57,780.15 $ 5951356 S 61,298.96
4 § 59,73032 $ 62,11953 $ 63,983.12 S 65,802.61
5 $ 6529224 $ 67,903.93 $ 69,941.05 § 72,039.28
6 5 7085416 § 73,68833 $ 7589898 S 78,175.95
7 $ 7641712 § 79,473.80 $ 81,858.02 $ 84,313.76
8 $ 80,589.60 S 83,813.18 $ 86,327.58 § 88,917.41
9 $ 84,761.04 $ 8815148 $ 90,796.03 $ 93,519.91
10 $ 8893352 $ 92,490.86 5 9526559 $ 98,123.55
11 $ 9299472 § 96,71451 $ 9961594 § 102,604.42
12 $ 97,27640 $101,167.46 $ 104,202.48 $ 107,328,55
13 $ 100,947.60 $104,98550 $ 108,135.07 S 111,379.12
14 $ 104,607.36 $108,791.65 $ 112,05540 & 115,417.07
15 $ 108,287.92 $112,619.44 $ 115,998.02 $ 119,477.96
16 $111,958.08 $116,436.40 S 11992950 $ 123,527.38
SGTs $ 126,037.60 $131,079.10 $ 135,011.48 $ 139,061.82
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SCHEDULE B — OFFICER SPECIFIC SALARIES

91324
2024 2028 2026 2027
=1

Last Mante, Flrst Nama, Stepat|  Salaryat Salary el Salary at Solary at
sufflx Middle Initlnl : 1Hi2d 12134724 13131426 12131028 12131127
BARTLESON IR  [LOUIS W 10 2893382 85.714.5¢ 10420243 111.379.12
BLACK-BOYLE KAHLING 10 88,3352 _96,714.51 104.202.48 11.37¢.12
BOHN JR DALLAS 1.1 iop 111,852,038 116.435.40 119.825.50 123.827.38
BAYLE KYLE 2 24.761.04 92.490.84 §9.615.95 107.328,55
BOYLE J KEVIM 18 141,958.08 115.435.40 119.928.60 123.627.38
DANZE ERIC 9 &4.761.04 92.490.85 59.615.94 107.328,55
DUNN PATRICK 4 59,730,342 57,803.93 75,5988 8431375
ELWELL JEHHNIFER M tep 141.953.08 116.436.40 119.923.60 123.827.38
FESSLER ROBERT lep 141,958.03 116436440 119.922.50 122.527.38
FLEFCROFT STEPHEN 1 92.884.72 101.167 46 10§,138.07 118.428.54
SAMBLE LIATTHEW R 16 111.938.02 146.438.40 119,929.60 123.527.38
GELLURA SAMUEL 4 59.730.32 67.803,93 75.895.98 84,313.76
GINDVILE STEVEM t 51.386.40 67.780.15 £3.983.12 72,038.28
ELAM-HAMPTON [SILIBA 3 §5.537.84 52,119.53 £3.941.05 78,175.85
HARKIM. Hl LICHAEL ] 70,824,186 78473.£6 £6,327.58 $3.519.41
HEGARTY ADARI 9 24,761.04 92.490.89 $9.618.84 107,328.55
LAKES JR MICHAEL F 19 88.833.52 $8,714.61 104.202.48 1£1.376.12
KOCIS VALLIAL g gogesed ] | 8314148 $5.233.99 192.604.42
JHARROGLIN AHTONIO “ 59.730.32 57.903.53 75,693,983 §4.313.75
MATHIS JELIES g 80.585.69 88.151.48 $5.265.59 102.604.42
MICCICHE AHTHONY 9 84,761,04 92,480,665 £9.615.94 $07.328.65
NUSCIS - LICHAEL & 84.751.04 92.490.88 59,615,894 $07.923.85
O'BRIEN KEYVIN & 70.854.18 7547380 £5.327.58 23.519.91
QMROD PHLLIALS 7 7541712 83.813.18 £0.795.03 $8.123.55
PARKER AUSTIM 4 65.20234 73,688 33 81,855.02 48.917441
PORCH WILLIARL 7 76.417.12 81813.18 20.783.03 98.123 55
PRATS ANTHONY 4 §9,730.32 £7,903.83 ?5.89.5“38 £4.313.76
REILLY hIATTREW 3 §5.557.84 £2.119.53 69,941.08 78.178.9%
SANI JORDARN -] 21.741.64 92.490.85 59.615.94 107.323.68
SCHELRK JONATHAMN g 24.751.04 52.450.85 §9.615.94 107.323.58
SHOLGH THOMAS ] 7285415 79.473.60 £6.327.58 $3,519.9%
VASSAR CHRISTOPHER 4 5%.720.32 £7,933.93 78,898.9¢ £4.313.78
WALKER KENMETH g 80,583.60 88.151.48 $5.265.69 102.604.42
WHITE ROBERT 1 $1.386.40 47.780.15 83,983.12 12.039.28
‘GIRARD THOIAS A.214.96 5344186 59.513.56 §3,502.61
‘ROMAMNTING NICHOLAS 47,214,983 gl441.85 §9.513.85 65.903.61
"CUSHAIAN AUSTIN 47.214.96 §3.441.35 §9.513.56 65.902.61

*tentalive salaries to be determined upon date of full time hiring and each officer passing
academy/or receiving academy waiver/or having active full time certification, consistent with
applicable law,
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SCHEDULE B - SGT, SPECIFIC SALARIES

Barcas, W.
Petry, M,
Greto, A.

McNulty, I.

Felsing, J.
Scheid, C.

2024
126,037.60
126,037.60
126,037.60
126,037.60
126,037.60
126,037.60

2025
131,079.10
131,079.10
131,079.10
131,079.10
131,079.10
131,079.10
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2026
135,011.48
135,011.48
135,011.48
135,011.48
135,011.48
135,011.48

2027

139,061.82
139,061.82
139,061.82
139,061.82
139,061.82
139,061.82




SCHEDULE C

2024 NJ State Health Benefits Program
Local Government Employee Plans'
HosizenBiue.conshbp  1-300-313-SHEP (7421

Servics Ares Avaitabla Natlonwtds Hatisnwids Hationvdde Hatlonwlde

Speclaitst Raferrdd Ha ratarrsl required Ho relftiral sequired Ho raferral required He pelacrai rquired
Ceguztibte!
Individuat . 30 50 50 0
Family 50 50 50 30
Colnsursnés 10 (DA 0458 10
Colasuranes Out-of-Pocket Maxinwuny
Individusi 3403 Sdod 3400 3800
Family 551,000 $1,000 $1.00 42,000
Total Oub-of-Packet Mavimum (Copay s Daductibls +Coinswrance)
Iciividual S0 51540 57,560 $7.540
Famiiy 31,000 $15.020 15,420 415,120
Primary Care Office Visit 510 515 515 20
Annusl Routing Physlzat fladdstveork Onty) i0 S0 50 $0
Olract Primary € arg (DFC) Doctors Oifica 50 50 0 10
First Respondais Deetors Gifics (FROOCS) $0 50 0 50
Harizon CasaOnling {Telesiediclng) Cars shate may pply Cott shniemisy apply  Lost share may apply Lot ehere iy epply
Speciatist Offica ViH 510 318 2% $30/dult, $20/chitg
Annual Routine Vislon (n-[Hatwork Only) 350 ' 318 - 525 $30/3duRt. $20/chitd*
Chiropracte” 550 . 515 528 $30/aduit, $20/child?
Flysical/QccupatlonslSpaech Therapy! 510 315 525 $30/adult, $20/enia?

Qotpatknt Labor orylRadisl sgpiadeanted (maging 30 b0 S0 W0

Feentmeading Labaratay/Redelogytadyanged Imaglng 0 30 50 50

Urgsart Cara Centar S1¢ 28 $30/adule, $207¢hitd
Emargancy Room 575" S0 . $zs
Ambalance 10% HWH 1%

fnpatlént Facllity 0 £ %0 50

Qutpatient Facilily 30 0 0 W0

Oulpstient Behevioral Health 319 318 S5 $I0/adult, 520/child?
Ourable Madic al‘Equ]pmenHDMEl 16% 10% wH tok

agiduat 5100 T 100 $100

Drductinle

$299
Oaductiole « Famity 5250 5250 3250 4500
Cuolimangs #fter Daductilsfa Wk W 304 ok
Qut-ol-Pockst Colnsurance Maximum - dividusl S2.000 $2,000 $2.000 $5.000
Out-of-Pockat Lolasurancs Maxiniu « Family $5.000 $5.000 $5.000 $12.500
Inpatient Hospltal Daductibla 3200/t sy S20M/41ay S200/stay $500/s13y

1 {oast gapyeient andizs o ehdden vndir 19954 TN NS,

1T SESDQT b ission €627 b2 app 0 bnndt et gha'doimh, hosghia of inpstael ot ieal hoatthysaostans Lia donrder

17 0gtaf etk eogt basiy 1L CSECT and L) GRAEG2013: 175% of CN'S (Contars fea Moo & Rl e Seicasy fog wlsadhals, 957 pttcertd of FAIR Boatsy ntisnal for abl odist Boakdh phanis with an g of.
refg o Berit AT pass wth an entalasray t\nr?l:.‘lsa bod spzodad ol st emty for cat alnctavieriopeact (8050 giys cal theropy 1852) 2nd acupnitlard |453).

13 Catplralwerk foRaltls is combiad with e actacil dedutble,

Petrear Fleasevisit ol garfieasaryipanslons for iviermation ieganhry availte sctise plass
Thes b i1 a coplate st of a'eantal sanvees Factas'ers and Einitibions app'y 10 soma e2nvices. Vol ploveireasiylpens Innw/n ensbor-guidehooks skl bor moce infort alon

Hhes foezent s fod infampaienal eurpsses ovy 2nd deas pot canslitvte d by asroamant, The Rlsamatian pesided by tris docorant is not islendad (o raplsca or radity tha fenms, eonliions, ba\atises a1
exrbuigns conlainnd within kea'\h plang dseed of pfmnisterd by Bacizen I (FSvont of  contet Bataeet the inferral i contanzdinthis exuTont andyoul Handanatents, yoor plin fotumens shali contrd,
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TOWNSHIP OF LOWER, COUNTY OF CAPE MAY, STATE OF NEW JERSEY
RESOLUTION #2024-334
A RESOLUTION TO RATIFY A FOUR (4) YEAR CONTRACT AGREEMENT BETWEEN THE

TOWNSHIP OF LOWER AND THE LOWER TOWNSHIP POLICEMEN'S BENEVOLENT
ASSOCIATION (PBA) LOCAL 59

Title:

WHEREAS, extensive negotiations were conducted by the Township Manager and Labor Counsel with
PBA Local 59; and

'WHEREAS, the parties have reached an agreement which will be utllized to prepare the Collective
Bargaining Agreement with PBA Local 59 in accordance with the terms of the attached agreement; and

WHEREAS, the Township Manager and Labor Counsel recommend the Township Council's ratification
of the Coltective Bargaining Agreement. '

NOW, THEREFORE, BE T RESOLVED, the attached agreement is hereby ratified.
BE IT FURTHER RESOLVED that the Mayor and Township Clerk are hereby authorized and directed

to execute the ratified Collective Bargaining Agreement, once prepared, in accordance with and under the terms
as outlined attached hereto on behalf of the Township. :

RECUSE

MOTION [SECOND |AYE NAY ABSTAIN | ABSENT
“CONRAD X X -
| COOMBS X X
{ROY X
PERRY X
TSIPPEL X

I, Julie A. Pleard, Township Clerk of the Township of Lower, County of Cape May, State of New Jersey, do hereby certify
the foregoing to be a true and exacl copy of a resolution duly authorized by the Township Councll al a meeting held on




PBA 59 RI 9-27-24
MEMORANDUM OF AGREEMENT BETWEEN
LOWER TOWNSHIP
And
POLICEMDN’S BENEVOLENT ASSOCIATION LOCAL 59

WHEREAS, the TOWNSHIP OF LOWER and the LOWER TOWNSHIP POLICE
DEPARTMENT (Town/Employer) and PBA Local 59 (Union), herein collectively referenced as
“the Parties”, have negotiated terms to modify the current collective bargaining agreement
(CBA) with a term of Januery 1, 2020 through December 31, 2023; and

WHEREAS, as a result of negotiations, the Parties have reached an agreement on
changes to terms and conditions of the CBA. to be included in a successor contract.

WHEREAS , the Parties desire to reduce these terms and conditions of agreement to a
written Memorandum of Agreement, the terms of wlnch shall be included in a successor
agreement, ! :

NOW THEREFORE, the Parties agree the current 2020 2023 contract shall be modxﬁed
consistent with the following;

1. PREAMBLE. The preamble section above is hereby incorporated by reference as if
fully set forth herein,

b

DURATION. The first sentence of the “TERM AND RENEWAL” Article on page 43
of the current agreement shall be deleted in its entirety and replaced as follows: -

““This Agreement shall be in full force and effect retroactive to January 1, 2024 and shall
remain in effect to and including December 31, 2027 without any reopening except as to
any provision specifically stated. Retroactive pay pursuant to this agreement shall be

provided in a check separate from regular pay checks issued to the members.”

3. WAGES. Article 19, pages 32, paragraphs A and B, and the corresponding Schedules
A and B shall be deleted and replaced as follows:

i. Paragraph A shall read as follows:




“The wages for all employees shall be as provided in the guides attached hereto in
Schedules A and Schedule B. The guide shall increase January 1* of each year based
upon Schedule A, and annual officer movement on the guide shall occur on each
officers’ anniversaty date. All Officers on the salary guide shall move one step each year
of this agreement. '

. Sergeants’ salariés shall be as follows:

In each year of this agreement the Sergeants’ salaries shall be as set forth in the attached
Schedule A or 8.36 percent greater than the highest salary in the attached guide for patrol
officers, whichever is higher.”

Axticle 19, paragraph B on page 32 shall be deleted in its entirety to eliminate longevity
fror. the agreement for any and all officers in the bargaining unit.

Schedules A and B, and C shall be deleted and replaced with the schedules A and B
attached hereto,

Article 19, page 32, Paragraph C on page 32 shall be deleted and replaced in
conformity with the attached salaty guide as follows:

“Sergeants and Officers shall be paid pursuant to the attached wage guide in Schedules
A and B and in accordance with the terms of this agreement. Officers Nuscis, Micciche,
and Saini shall have anniversary dates of Jan. 20 for salary and step movement purposes.
Officers Greto, Gamble and Kevin Boyle shall have anniversary dates of Jan, 1 for salary
and step movement purposes. All Officers shall move one step on the guide annually
until they reach the maximum step. Wage increases resulting from this agreement shall
apply retroactively for all current employees (as of the execution. date of this agreement)
and for employees that retired in a manner recognized by PFRS dwring the term of this
agreement,”

Article 19, paragraph D on page 33 shall be deleted and replaced as follows:

“Sergeant’s compensation upon promotion shall be set upon promotion at the higher of
(1) the rate set forth in Schedule A, (2) 8.36% above the employee’s former
compensation as a Patrolman, (3} 8.36% above the compensation of the then highest paid
Patrolman.” ,

Article 19, paragraph E on page 33 shall be deleted and replaced as follows:

“E. Upon execution of this Agreement, all police officers working "extra duty" assignments shall
be compensated at the rate of $85,00 per hour and appropriate Township Ordinances, Resolutions
and Codes shall be revised to reflect this rate of pay for extra duty assignment(s).”




.

. COSTS FOR LAW ENFORCEMENT LICENSES. The following language shall be an

additional “Article 22” to the contract on page 36 of the current agreement:

“ARTICLE 22 - LAW ENFORCEMENT OFFICER LICENSE FEES.

All fees and costs for officers to obtain and renew police licenses shall be paid for by the

- Township. However, fees issued for late applications shall be paid by the employee

when the employee has caused an application to be submitted late and fees issued for late
applications shall be paid by the Township when the employer has caused an application
to be submitted late. Classes for continuing education and training shall be paid for by
the Township provided the classes for education and training have been approved by the
Chief of Police.” '

. AUTHORITY IN ARBITRATION, Article 16, ou pages 27-29 shall be amended to add

the following new paragraph D (iii) on page 29 in the “Miscellaneous” section of the
Article.

“iil. PBA 59 Authority in Arbitration Matters. Notwithstanding the right of any
ernployee of the bargaining wnit to assert a grievance, P.B.A. 59 shall have the sole and
exolusive xight to decide and act on issues involving: filing for arbitration, resolving
matters subject to pending arbitration, withdrawing an arbitration matter, and filing an
appeal of an arbitration decision pursuant to N.J.S 4, 34:13A-62. In the event a law
supersedes this provision and requires control of arbitration by a specific employee
without Union authorization and the employee seeks to pay for costs to arbitrate their
own grievance, the employee shall notify the Union and the Employer in writing
asserting the legal authority superseding N.J.S.4. 34:13A-62 with written confirmation to
the Union and the Employer that the costs for arbitration attributed to the Union pursuant
to this article shall be borne directly, solely and entirely by the employes.”

. HOLIDAY COMPENSATION,

Article 10 “Holidays”, section A on page 15 shall be amended to change the text
under the list of holidays to remove Lincoln’s Birthday and add Juneteenth. The
paragraph under the holiday list shall be amended to delete the paragraph and replace
it as follows;

“Bxcept for Colombus Day, the Holidays shall be compensated by granting equal
compensatory time off, to be taken at the Township’s discretion within the vacation
period and may only be carried over pursuant to the terms of Article 9, Paragraph D.”




. SICK.LEAVE. Article 11 on page 16 -17 shall be amended as follows;

i Paragraph A (ii) on pége 16 shall be amended to include sick leave use
consistent with all New Jersey laws and regulations (including N.J.4.C. 4A:6-1.3) and
any Township ordinances/code that provide a more expansive use of sick time.
Accordingly Paragraph A (i) on page 16 shall be deleted and replaced with the
following language: ’
“(ii) Sick leave may be utilized by employees who are unable to work because of:
- 1. Personal illness or injury (see N.J.4.C. 4A:6-21B for Federal family and medical
leave); or
2. Exposure to contagious disease (see N.J.A.C. 4A:6-1.21B for Federal family and
* medical leave); or
3. Care, for a reasonable period of time, of a seriously ill member of the employee's
immediate family (see N.J.A.C. 4A:1-1.3 for definition of immediate family, see
N.JA.C. 4A:6-1.21A for family leave under State law and see NJ. 4.C 4A:6-1.21B
for Federal family and medical leave); or
4. Death in the employee's immediate family, for a reasonable period of time; or
5. Sick leave may be used by an employee with a disability for absences related to
the acquisition or use of an aid for the disability when the aid is necessary to
function on the job. In such cases, reasonable proof may be required by the
appointing authority; or
6. Any additional use of sick leave provided for by New Jersey Law, Federal Law
and/or Township Ordinances and Code.”

il. Paragraph B(i) on page 16 shall be amended to change “16” sick days per year to
“15" sick days per year.

iii. Paragraph B(iv) on page 16 shall be deleted in its entirety,

iv. Paragraph C(iii) on page 16 shall bé deleted in its entirety and replaced with the
following: “Absence without notice for five (5) consecutive days shall constitute job




ebandonment resulting in a resignation not in good standing pursuant to NJAC 4A:2-
6.2." '

- INSURANCE, HEALTH & WELFARE. Article 12 on pages 18-22, shall be amended
as follows: ' |

1. Paragraph A(i) en page 18 shall be deleted and replaced with the language below,
The Parties intend fo continue and maintain the ourrent insurance, health and welfare
benefits, and use the NJ Direct 2035 HRA. Card plan as a less expensive way to
provide the same health insurance benefits.

“The New Jersey State Health Plan NJ Direct 2030 shall remain the base plan. The
Parties seek to allow for the Township to provide an alternative method of insurance
coverage with the same level of health benefits to employees with cost savings to
both parties. To accomplish this, the Parties agree that if the Township provides a
2035 plan with an HRA card, the PBA shall accept and use the New J ersey State
Health Plan NJ Direct 2035 covérage combined with an HRA card to pay for
employee out of pocket costs as long as employees have at least the same coverage,
networks and out of pocket costs that would be realized by employees if they were in
the New Jersey State Health Plan NJ Direct 2030 plan. In the event the Township
cannot offer New Jersey State Health Plan NJ Direct 2035 coverage combined with
an HRA card to pay for employee out of pocket costs so that employees have at least
the same coverage, networks and out of pocket costs that would be realized by
employees if they were in the New Jersey State Health Plan NJ Direct 2030 plan,
employees shall be put back in the New Jersey State Health Plan NJ Direct 2030 plan,
The Township reserves the right to change the third party administrators and/ox
health plans as long as the benefit levels provided (including retirees) are equal to or
greater than the New Jersey State Health Plan NI Direct 2030 (#052). See attached
Schedule D. The Township agrees that should the change result in less coverage, the
Township will make up the difference to the affected individual,”

ii. Paragraph B(f)(a) on page 19 shall be deleted from the contract in its entirety. The
subsection shall be reorganized to properly numerate the Article.

iii. Paragraph B(i)(c) on page 19 shall be amended to delete the paragraph and replace it
as follows:




10.

11,

12,

13.

“Coverage is for the retired Employee, sponse and eligible dependents until Medicare
eligibility. “Eligible dependents” are determined pursuant to applicable law and the terms
of this agreement. See Section “A” of this Asticle. In the event of a retired employee’s
death, the spouse will continue to receive the described benefits until rematriage or
Medicare eligibility. Upon retired employee’s death, dependents receiving benefits will
continue to receive the same until they are ineligible due to age or otherwise.”

iv. Paragraph C(i)(a) on page 20 shall be deleted from the contract in its entirety. The
subsection shall be reorganized to properly numeyate the Article.

v. Paragraph C(i)(d) on page 20 shall be amended to delete and replace the last
sentence as follows: :

“Upon a retired employee’s death, the employee’s eligible dependents receiving benefits
will continue to receive the same (at retiree co-pay rates) until they are ineligible due to
age or otherwise, “Eligible dependents” are determined pursuant to applicable law and
the terms of this agreement. See Section “A” of this Article.”” '

‘vi. Paragraph F on page 21 shall be deieted from the contract in its entirety. |

. 'SUBSTANTIVE CHANGES. The changes provided above contain all substantive

modifications to be made to the successor CBA between the Parties. All other language
in the Januaty 1, 2020 through December 31, 2023 agreement that is not affected by this
document shall remain in the new agreement.

MODIFICATION OF ALL TERMS INCONSISTENT WITH THIS MOA. All other
provisions in the January 1, 2020 — December 31, 2023 CBA that are inconsistent with
the substantive changes noted above shall be modified for consistency with the terms of
this MOA in the successor agreement spanning from January 1, 2024 to December 31,
2027,

WITHDRAWAL AND WAIVER OF TERMS NOT PROVIDED HEREIN. All
proposals and terms not provided in this MOA. are hereby withdrawn and waived by the
parties. '

PARTIES’ GOOD FAITH TO FINALIZE CONTRACT, The Town acknowledges it
will process retroactive payments resulting from this executed MOA as expeditiously as
possible, and the Parties agree they will act to have the amended successor agreement
executed in an expeditious manner upon receipt.

CONSTRUCTION. This Agreement shall be construed and interpreted in accordance
with the laws of the State of New Jersey. However, since each party to this Agreement
and their counse] have reviewed and negotiated this Agreement, the general rule of




construction that any ambiguity or uncertainty in a writing shall be interpreted against the
party drafting the writing shall not apply to any action relating to this Agreement.

14. RATIFICATION, The union and the Town acknowledge the terms of this MOA need to
be ratified by the Union and the Town. By signing this agreement, the Parties’
representatives ave indicating they are prepared to present this agreement to their
respective constituents with the recommendation to ratify this agreement,

Subject to the ratification provisions set forth above, the Parties signify and acknowledge
their agreement to the terms listed above, by the signatures of their duly authorized
representatives,

- PBA'59 LOWER TOWNSHIP AND LOWER
TOWNSIHP POLICE DEPARTMENT

Print Name ) P.;n s M ‘: % i‘g\ EZ g
Dats: { (5 /457;,;@% %\W Date: whlm:&of i

PrintName (ichao) lawiesd ¢ PrintNamdy {2l e oot
Date: 1 1[‘26?}! Date: il/::'p);_‘%
o Fains 2,
Print Name 4 Print Name
Date: 7/ 0/&?/34% : Date:
" Print Name
Date:
Print Name

Date:




SCHEDULE A
R S - U S
. 2024 2025 2026, 2027
o 13 4721096 S 4910356 S 505766718 | 52,093.97
25 51 386 40_»5"_”5“3“,‘4&;_._{36 $ 55045118 _56,696.47
3 & 55557.84 & 57,780.15 $ 59,513, ss=$ 61,298.96
e B.9..59,73032 $ 6211953 $  63,983,12 $ o 89,802,61
5§ 6529224 $ 67,903.93 $ 69 941 05 $ 7203928
68 70 85416 $ 73,68833 § 75, 898 98 s 78,175, 95
7$ 7641712 % 7947380 S 8185802 s . ..84,313.76
8 $ 80,589.60 $ 83,813.18 §$ ge_s_g'z;z_ggk s 8891741
98 8476104 $ 88 15148__”5_ 90,796.03 1 § _93 519.91
10 $ 88, 933 sz 4 92 49086 $° 9526559'3 98,123.55
11 $ 92994 72 .Sn?ﬁ?}fl_ls_ﬂ‘._}__ 996159418 102 60442_
= ....12$ 97,276.40 $101,16746 § 19429243 $ .....19?...32.3.§5..
_...13 $ 100,947, 50 $104,98550 $ 19??.???2.5.91...?... . 111,8379.12
N 14§ 104,607, 36 $108,791.65 $ 112,055.40 . § 115417.07
15 3108, 237 92 $112,61944 § 115 993 02_-$.q e 119,477.96
. 16 $ 111,958.08, $11643640 $ 119 929, 50i$ . .123527.38

SeTS

$126037.60.

$131,079.10 §

$_135,011.48 .én.s_.;'.ff.'.l

139,061.82
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SCHEDULE B — OFFICER SPECIFIC SALARIES

7024 2025 4026 2027
Last Name, First Nama, a-l‘g;:dai Selory ot Salary at Salary at Salary at
Sulfix Middle §ntial iied | s2mtps 12131128 1213128 123027
BARTLESON JR  [LOUISW 1 88.933.62 $6.714.54 104.202,48 11137912
BLACK.BOYLE _ |KAITLING 18 £6,833.52 8571454 104.202.48 111,379.42
BOHNJR DALLAS M top 111,958,08 11643540 119,929,59 123.527.38
BOYLE KYLE 8 24.761.04 92490.86 99.616.84 107,328,565
BOYLE Jr KEVN 16 141.952.08 116,436,490 119.529.50 | 123.527,38
DANZE ERIC g 84,781.04 5243086 99.61554 107,328.85
DUNN PATRICK 3 58.730,32 67.903.93 75.898,93 84.313.76
ELWELL JENNIFER M top 111,958.08 118,436,490 119.929.50 123.527.98
FESSLER ROBERT {op $11,958.08 116.436.40 119.929.50 $23.527.38

" IELITCROFT STEPHEN 11 92.994.72 101,167,465 108.135.07 115.428.64
GAMBLE MATTHEW R 16 111,968.08 118.436.40 119.920.60 123,627,398
GELLURA SAMUEL 4 £9.730.32 £7,803.93 75.698.98 84.31.76
GINDVILLE STEVEN 1 51,386,310 57.780,15 §3,963.42 72.003.28
ELAMHAMPTON _|SIMBA 3 55.557.84 52,119.53 £9,941.05 73.176.85
HARKN, Il MICHAEL : g 70,854.16 79473,80 . BEI2T68 93.619.91
HEGARTY ADAM ‘g 84.761.04 92.430,86 99.615.84 $07.326.55 | .
IAMES JR MICHAEL F 10 85,933,62 96.714.51 104,202,485 111,379,142
KOCIS WiLLIAM 8 £0.589.50 68,161.48 9328559 102,604.42
MARROQUIN ANTONIO 4 £9.730,32 67.903.83 75,898,548 84.313.76
MATHIS JAMES 3 20,565,560 88,181,45 95.265.5% 102,604,42
MICCICHE ANTHOMY 5 84.761,04 £2490.86 89.615.94 107,326,686
NUSCIS MICHAEL g 84,761,094 $2.490.86 95,616.84 1 107,328,598
loBRIEN rK-EVIN & 70,5536 79.473.80 £6,337.58 93.519.91
GMROD WILLIAM 7 7641742 §3.813,18 90,766.03 98,123.65
DARKER AUSTIN 5 65.2%_‘ 73.688.33 81,860.02 88,547.44
PORGH WILLIAM 7 76.417.12 §2.813.18 90.756,03 53,123.55
PRATS ANTHONY 4 5973032 | 67.503.93 75.898.93 84,312.79
REILLY MATTHEW 3 55.55784 62,112,583 £9,941.05 78,7595
Sal JORDAN 9 BA.761.04 92.490.88 29,615.9% 107.320.56
SCHECK JOMATHAN 9 84,761.04 92.450.86. 83.615.84 107,328,565
SHOUGH THOMAS & 70.884,16 78.473.80 66.327.68 93,610.91
VASSAR CHRISTOPHER 4 £8.730.32 §7,903.93 75,598.08 84.313.76
WALKER KENNETH 8 80.589.60 98,161.48 95,265,59 102.604.42
WHITE ROBERT 1 51,385.40 57.780,15 £3.983.12 7203928
‘GIRARD THOMAS 4.214.58 59,441.85 £0.513.66 €5.502.61
"ROMANTING . {NICHOLAS 47,214.96 §3.411.86 59,513.66 £5.50261
*CUSHMAN AUSTIN 4721686 53.441.84 £3.513.68 85,902.61

*tentative salaries to be determined upon date of full time hiring and each officer passing academy/or

g

receiving academy waiver/or having active full time cettification, consistent with applicable law.
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Barcas, W.

Perry, M.

Greto, A,

MeNulty, J.

Feising, J.
Scheid, C.

SCHEDULE B ~ SGT. SPECIFIC SALARIES

2024
126,037.60
126,037.60
126,037.60
126,037.60
126,037.60
126,037.60

2025
131,079.10
131,079.10
131,079.10
131,079.10
131,079.10
131,079.10

2026
135,011.48
135,011.48
135,011.48
135,011.48
135,011.48
135,011.48

2027
139,061.82
139,061.82
139,061.82
139,061.82
139,061.82
139,061.82




New Jersay Public Employment Relations Gommission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line # -
SECTION I: Parties and Term of Contracts

1 Public Employer: Townshlp of Lowar County; | Cape May Counly
Pollceman's Benevolent Assecialion of
Employee Organization: NJ Local #5¢ Number of Employees in Unit: 44
Base Year Contract Term:  |1/1/2020 - 12/31/23 |
New Conlract Term: 114724 - 12131427

RN ]

SECTION lI: Type of Contract Settlement {please check only one)

X jContract settled without neutral assistance

Contract settled with assistance of mediator

Contract settled with assistance of fact-finder

Contract settled with assistance of super-conchiator

If contract was seltled In fact-finding, did the fact-finder lssue a report with recommendations?

ves[ ]  No[ ]

L= i |

SECTION lli: Base Salary Calculation

The "base year‘refers to the final year of the explring or exired agreament.

N.J.S.A. 34:13A-16.7(a) defines base salary as follows: "Base salary’ means the salary provided pursuant te a salary gulde
" or table and any amount provided pursuant o a salary Increment, Including any amount for longavily or length of service,

It shall also include any other item agreed to by the partles, or any other Rem that ws Included In the base salary as

understood by the parties In the prior contract Base salary shali not Include non-salary economlc issuas, pension and

health and madicat insurance costs."

10 Salary Cosls in Base Year 1S 3.405877.92
14 Longevity Costs In Base Year 3 35,908,31
12 Other base year salary costs

Unlform Allowance $ 5,400.00
College Credits $ 1510000
Sum of "Other” Costs lisled in Line 12, $ 20,600.00

13 Total Salary BaseTotal Base Salary Cost: {sum of Hnes 10,11,12); | $ 3,462,286.23

Page 1 of 4 {complete all pagas)




Employes:

Township of Lower Employee Crganization:| Policeman's Benevolent Association of NJ Local #59

Page 2

SECTION IV: Increass in Base Satary Cost {for each year of New CAN)

14 Total Base Salary Cast from Line 13: i $ 3,462,286.23
Increases Year 1 Year 2 Year3 Year 4
16 Ettectlve Dala (monthidaylyear) 11172024 1112025 . 1112026 11172027
16 Cosl of Salary Increments () $ 163,786.42 | $ 263,77540]% 23985066 | % 287,334.29
17 salary increase Above Increments (§) $ - $ - 3 - 1% -
18 Longevlly Increase (§) $ - $ - $ - $ -
19 Tolal Increased Cost for "Other” ftem ($)
20 Tolal increase () (sum of lines 16-19) $ 16378642 |$% 26377540 $ 23985966 )% 287,334.29
*If conract duretion |s longer than five years, please add an addltional paga,
SECTION V: Average Increase Over Term of New CAN
21 Dollar tncrease Over Life of Contract $ 954,765,76 | (Take sum of all amounts listed on Elne 26 above)
22 Percentage Increase Over Life of Contract 27.58% ] (Divide emount on Line 21 by amount on Ling 14)
23 Average Percentage Increase Per Year £.89% (Divide percentage on Line 22 by number of years of e contract)

Page 2 of 4 (complete all pages)




Policeman's Benevolent Assoclation of NJ

Employer: Townshlp of Lower Employee Organization: Local #59 Page 3
SECTION V: Other Economic ltems Outslde Base Salary and Increases
increases:
Base Year
24 Item Description Cost Year 1 Year 2 Year 3 Year 4
Unlform Allowance 5,400.00 - - -
Cellege Credits 15,100.00 . -

25 Totals ($): 20,500.00 - - - -

*If conract duration Is fonger than five years, pleass add an additional page.

SECTION Vi: Medical Costs

Base Year Year 1
. 28 Health Plan Cost $ 676,500.00 $ 460,406.00

27 Prescription Plan Cost
28 Dentat Plan Cost
29 Vislon Plan Cost

256 Total Cost of insurance

26 Employee Insurance Coniributions

27 Employee Contribulions as % of Tolal Insurance Cost

$ 69,220.00

i
Il

$ 665,720.00
$ 161,840.00
24.33%

$ 8828000

$ 548,686.00
$ 129,352.00
23.57%

Page 3 of 4 {complete all pages)




Employer: [Townshlp of Lowar | | Employee Organfzation:| Pollceman's Benavolent Assaclatlon of N | Page 4

SECTION VI: Medical Cosis {contlnued)

28 ldentify any insurance changes that were Included in this C.N.A.

SECTION VII: Cerlification and Signature

29 The undersigned certifies that the foregeing figures are true: -

Print Name: I Lausen Read i
Posltion / Title: | CFQ, Townshlp of Lower ]
Signalure; ..%am Do

Date: . Do AR T T ]

Send this completed and signad form along with an elactronic copy of the contract and the signed cerfification

form lo: contracis@perc.state.nbus

NJ Public Employment Relations Commission
Conciliaticn and Arbltration

PO Box 429

Trenton, NJ 08625

Phone: 609-202-9898 . Revised 6/2016




Certification

I deciare to the best of my knowledge and belief that the attached document(s) are true electronic
copies of the executed collective negotlations agreement(s) and the included summary Is an
accurate assessment of the collective negotiations agreement for the term beginning 1/1/2024
through 12/31/2027. - C

Employer; Township of Lower

County: | Cape May County

Date: 10/10/2025

Name: Lauren Read
Print Name

Title; CFO, Township of Lower

Signature: %ﬂzwz %J(




